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Last Name First Name Constituency or Position

Abdillahi Sarah President

Murray Isaiah Vice-President Equity

Hanbali Ghaith Vice-President Operations

Chandrasegar  Kashi Vice-President External

Rahman Rimsha Vice-President Academic & University Affairs
Vacant Vice-President Campus Life

Malik Muntaha Director of Critical Development Studies
Marvia Marvia Director of Sociology

Rautela Janvi Director of Computer & Mathematical Sciences
Haggag Zeyad Director of Management

Magsood Aytha Director of French & Linguistics

Grey Victoria Director of Historical & Cultural Studies
Ahamat Khalisah Director of Health Studies

Munir Anika Director of Human Geography

Juneja Devesh Director of Philosophy

Nawal Nafisa Director of Political Science

Krishna Gautham Director of Biological Science

Afzal Maidah Director of English

Edwards Janeve Director of Psychology

Fine Maix Director of Physical & Environmental Sciences
Gonzalez Carlos International Student Director

Parvin Fa Director of Anthropology



Gordiychuk Anastasiya Director of Arts, Culture and Media
Jaleel Aaliyah First Year Director

Brahmbhatt Kauel First Year Director

Agenda



1. Call to order
2. Equity Statement
3. Announcements
4. Approval of the Agenda
Motion Moved: Abdillahi Seconded:

Be it resolved that the December 15, 2021, Board Meeting agenda be approved as
presented.

5. Approval of Minutes
Motion Moved: Abdillahi Seconded:

Be it resolved that the December 151, 2021 minutes package including the following
documents be approved as presented:

a) Executive Committee
i. November 5, 2021
i. November 9th, 2021
iii. November 121, 2021
iv. November 19th, 2021

b) Elections and referenda Committee
i. November 27t 2021

c) Board of Directors Meeting
i. October 27, 2021
i. November 3rd, 2021

7. Executive Updates - July (pg. 8)

8. Filling of Vacancy: Vice-President Campus Life 2021-2022
a) Motion to Move In-Camera
Motion Moved: Abdillahi Seconded:
Be it resolved that the Board of Directors meeting be moved in-camera to discuss

applications for Vice-President Campus Life.

b) Motion to Move Out of Camera



Motion Moved: Abdillahi Seconded:

Be it resolved that the Board of Directors meeting be moved out of camera.
c) Appointment of Vice-President Campus Life

Motion Moved: Abdillahi Seconded:

Be it resolved that be appointed by the Board of Directors to serve as Vice-
President Campus Life for the remainder of the 2021-2022 Academic year.

9. Committees of the Union
a) Elections & Referenda Committee
Motion Moved: Abdillahi Seconded:

Whereas the Elections & Referenda Committee is a committee of the Scarborough
Campus Students’ Union,

Be it resolved that Muntaha Malik and be elected by and from the Board of
Directors to serve on the 2021-22 Elections & Referenda Committee.

10. SCSU Spring Elections Schedule

The following motion has been recommended for adoption by the Elections and
Referenda Committee.

Motion Moved: Abdillahi Seconded:

Whereas the SCSU is required to hold spring elections in accordance with Bylaw VI and
the Elections Procedure Code,

Be it resolved that the following schedule be used for the 2021-2022 Spring Elections:
e Voting Days: February 15th-17th
e Nominations: January 17th-28th
e Campaigning: February 8th-17th
11. Director Updates (pg. 23)
12. Other Business

13. Adjournment

Motion Moved: Abdillahi Seconded:
Executive Report - October

VP Operations



Scarborough Campus Students® Union
Income Statement

Oet-21
REVENUE Description of Accounts
Student Fees 420,234 64 Health and Dental Feas, SCSU Membership fees
Space Rental Income 9,148.67 Tenant Fees and Conference Room Rentals

Discounted tickets, Lockers & Postering, H&D
Service Revenue 893.10 Sales
Event Sales 0.00 Orentation, Mosaic, Boat Cruise, etc.
TTC Metropass and Fare Sales 0.00 TTC Merchandise
Vending Commissions 0.00 Vending Machine commissions
Student centre advertising, agenda, and ad
Advertising Revenue BE3.T1 revenue
Other Income 43,118.19 Invesiments, Grants, Spensorship & CEWS Plan
TOTAL REVENUE $473,268. 11
EXPENSE
Wages and Benefits Costs 61,185.30 Salaries, Part Time, Honorariums and Benefits
Supplies 1,3058.30 Office, Computer, Supplies, and Photocopler
Ticket Purchases 50.40 Discounted Tickets
Services 35426 Agenda Books, Postage, and Insurance
Meiropasses 0.00 TTC Merchandise
Event Costs T.331.46 Orentation, BHM Event and Other Event Costs
Elections 0.00 Election related costs
Meetings 0.00 Annual General Meeting & General Meeting Costs
Programming Cosis 6,440.90 Campaigns, Food Centre, RSC and Appreciation
Funding 1,140.68 Donations, Bursary, Clubs and DSA Funding
Professional Development B70.29 Continuity, Transportation and Travel
Building Repairs and Maintenance 125.00 Repairs and Maintenance Ceosts for the Building
Professional Fees 320.00 Legal and Auditing Fees
Phones and Telecommunications 37356 Phone Charges
Subsidiaries 0.00 Subsidy to Rex's Den
Bank Charges 488 .57 General Bank Charges, H&D E-Transfer Fees
TOTAL EXPENSE $79,995.72
MET INCOME (LOSS) 393,262.59
President

Black Student Welcome Event

On September 16th, the President and VP Equity attended UTSC's Black Student
Welcome where we got a chance to interact with the Black students of UTSC virtually.
There were club leaders in the space and we all had a couple of minutes to share the
work that we do and how students can get involved with the SCSU. For more
information please contact Sarah Abdillahi at president@scsu.ca

VaxFacts Student Ambassador Meetings

On September 20th, the President met with the students who signed up to be VaxFacts
Student ambassadors and we talked about progress of where we are at right now.
We've met weekly on Mondays until | had the last meeting with Scarborough Health
Network, UTSC, Centennial College and other community members about Developing
a Young Adult Vaccine Strategy for Scarborough. SHN is now looking for new Vaxfacts
student ambassadors who are interested in helping getting youth between the ages of
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5-18 in Scarborough fully vaccinated. For more information please contact Sarah
Abdillahi at president@scsu.ca

Service Centre Launch Week

From September 21st to September 23rd, the SCSU launched 5 virtual events for each of
our service centres and our street team. All the events were amazing and students had
the opportunities to win prizes! For more information please contact Sarah Abdillahi at
president@scsu.ca

Meeting with UTSC Senior Executive Team

On September 22nd, President, VP Equity, VP Academics, and VP External had the
opportunity to speak with UTSC's top decision makers: The senior executive team at
UTSC. We made a presentation and a document with all of our demands this year and
received such high praises for being super organized this year and having demands
that aligned with the work UTSC wants to do. We are hoping to see a lotf of student
victories and we are especially excited for SCSU’s lobby week where students get to
talk and lobby UTSC's senior executive team on the different demands that we talked
to them about on September 22nd. For more information please contact Sarah
Abdillahi at president@scsu.ca

Council on Student Services

On September 22nd, we had our first Council on student services meeting for the 2021-
2022 school year. We started the meeting with folks from the office of student
experience and wellbeing office explaining what CSS is to all the students on the call.
Then the President, Sarah, got elected chair of CSS. After we explained the different
committees that are part of CSS and the students on the call got to choose which
committee they would like to sit on for this year. For more information please contact
Sarah Abdillahi at president@scsu.ca

Sign Making & Global Climate Strike

On September 23rd, the President organized an on-campus sign making event where
students came to the Student centre and painted their own signs. Then on September
24th, the SCSU and the students of UTSC took our signs to the streets as we participated
in the Global Climate strike happening at Queen's Park. There were thousands of
people present, we chanted, we marched and then we watched amazing
performances from local artists. For more information please contact Sarah Abdillahi at
president@scsu.ca

Housing initiatives

On September 27th, the President worked on SCSU's Multi-Tenant Rooming Housing
Letter in collaboration with the GTA student unions to Major Tory and his councillors in
order to get them to vote in favor of the Multi-Tenant Rooming Houses Framework
which would make MTRH in Scarborough legal and safe for UTSC students.
Unfortunately the vote on MTRH has been pushed and will likely keep getting pushed
because our leaders don’t care about the safety and well-being of students and
people with low-incomes who have no choice but to live in these dangerous but
cheap living conditions.
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On September 28th, President VP Academics and VP External attended UTSC
Residence’s consultation on how to make their residences better for future students and
see what students are willing to give up for cheaper but safer living conditions (for
example sharing a room with another student) and we would pick the designs that
would still provide the students with privacy even though they would be sharing a room.
For more information please contact Sarah Abdillahi at president@scsu.ca

Mental health Advisory Committee

On September 29th, the President, VP Academics, VP External and VP Equity attended
the first Mental Health advisory committee of the 2021-2022 academic year. We heard
updates from the Health & Wellness about how they plan on supporting students this
year as we slowly move into a hybrid model of virftual and in-person services. We are
excited to organize with the students on the committee and see victories on all of the
demands of our My Mental health matters campaign. For more information please
contact Sarah Abdillahi at president@scsu.ca

SCSU Campaigns

We successfully launched all of our campaigns on Instagram and our Website. On
Monday September 27th we dropped our Education for All campaign and on Tuesday
September 28th we dropped our My Mental Health Matters campaign, We also did
some outfreach & tabling to let students know what our campaigns are and how they
can get involved with all of them especially since we want to get students hyped for
SCSU’s Lobby week. On Wednesday September 29th we dropped our Building consent
culture campaign, on Thursday September 30th we dropped our Local & Global Justice
Campaign and on Friday October 1st we dropped our Unite with Students campaign. If
anyone wants to get involved with our campaigns please contact campaigns@scsu.ca
to join our working groups. For more information please contact Sarah Abdillahi at
president@scsu.ca

UTSC Clubs Week

From October 5-8, SCSU tabled with our friends APUS and TTC Riders along with clubs at
UTSC and we talked to students about our campaigns, upcoming events, all the
services we provide to students and we gave away free stuff like our agendas, water
bottles, snacks, and so much more. For more information please contact Sarah
Abdillahi at president@scsu.ca

UMLAP TownHall

On October 5th, the SCSU attended one of the last townhalls about UMLAP that was
hosted by the chairs of the UMLAP review committee Donald Ainslie and Varsha Patel.
Unfortunately the town hall was a complete waste of time as the format was super
inaccessible and the chairs failed to provide legitimate responses to the questions that
students had. We have come to the conclusion that the review committee can only
provide recommendations but they aren’t necessarily going to implement what we
suggest. We will continue to advocate for better mental health services at UofT along
with our sister unions. For more information please contact Sarah Abdillahi at
president@scsu.ca

Club & DSA Training
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On October 6th, the SCSU hosted a two hour session for all interested clubs & dsas to
get recognized by SCSU for the 2021-2022 school year. Over 100 campus groups
attended the live session and then watched the pre-recorded videos on their own
times. We were delighted to see many campus groups eager to come back to
campus. We can't wait until it's finally safe for us to be on campus and have events like
we used to do before the pandemic. If you are a club and you have any questions
please contact clubsandevents@scsu.ca and if you are a DSA please contact Rimsha
Rahman at academics@scsu.ca. If you have a general question like how to start a club
or want to get involved with any of the SCSU recognized campus groups please
contact Sarah Abdillahi at president@scsu.ca

Meeting with OSEW

On October 7th, SCSU met with a representative from the OSEW where their office has
committed to donating $25,000 to SCSU’s emergency fund that will go live starting
November 1stl We are so excited to be able to provide some financial support & relief
because we know the effects of the pandemic are on-going and that students are one
of the most vulnerable communities in need of support during these unprecedented
times. We are grateful for the OSEW for putting students first. For more information
please contact Sarah Abdillahi at president@scsu.ca

Outdoor Movie Night

On October 7th, the SCSU hosted our Outdoor movie night in the HW Patio where we
watched Cruella! 70+ students had signed up to attend and we came prepared with
free popcorn, hot chocolate, coffee and teal The students had an amazing time and
requested that we host more in-person events. We look forward to all the stuff we have
planned for the year. For more information please contact Sarah Abdillahi at
president@scsu.ca

VP External

Outdoor Movie Night

On October 7th, the Vp External and SCSU Executives hosted an in-person outdoor
movie night. The VP External partook in all of the events such as making hot chocolate
and popcorn and setting up the outdoor supplies. During the event, the VP External
also outreached and talked to various students, discussing the premise of the union,
future events, and how students can get involved. The overall night went pretty well,
and the VP External and SCSU Execs were able to provide students with an opportunity
to reconnect with each other and the union. If you have any further questions, please
do not hesitate to reach out to Kashi at external@scsu.ca.

Clubs Week

The VP External and SCSU Execs tabled during Clubs week. The VP External took part in
various promotional pieces and talked to various clubs and students in the meeting
place. The VP External also tabled for SCSU in the Students Centre, connecting with
various first-year students to discuss the premise of the union, future events, and how
they can get involved. In addition, the VP External invited the TTC Riders and
Association of Part-Time Undergraduate Students to join SCSU at the Students Centre
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table. They had attended all three days of tabling and connected with respective
students, talking about the need for accessible and affordable transit (many students
also signed the petition and also signed up to be volunteers), and how to get involved
with APUS as a part-time student. Overall, clubs week was a success, and the VP
External was able to connect with various external organizations. If you have any further
questions, please do not hesitate to reach out to Kashi at external@scsu.ca.

Residence in-person Consultation

The VP External, SCSU President and VP AUA aftended a Residence in-person
consultation on September 28th that was hosted by an independent third party. The
meeting was held in person at UTSC's Arts and Administration Building. During the
meeting, the SCSU Executives infroduced themselves and discussed the many housing
concerns that students were facing. The SCSU Executives were also able to connect
with students that attended to discuss their experiences and concerns regarding
housing. If you have any further questions, please do not hesitate to reach out to Kashi
at external@scsu.ca.

Campaigns outreach

At the end of September and at the beginning of October, the VP External and SCSU
Execs connected with students on campus to discuss SCSU's campaigns and how they
can get involved this year. The VP External partook in various promotional pieces to
further advertise

SCSU campaigns, namely the Unite with Students Campaign. If you have any further
questions, please feel free to reach out to Kashi at external@scsu.ca.

Clubs and DSA Training

On October 6th, the VP External attended the Clubs and DSA Training with the SCSU
President, VP AUA, VP Equity and VP Operations. The VP External partook in the
activities that were part of the programming, formally infroduced herself, and also
discussed the premise of SCSU and its three main pillars. Furthermore, the VP External
and SCSU executives were able to connect with clubs around campus. If you have any
further questions, please do not hesitate to reach out to Kashi at external@scsu.ca.

Board of Stewards Meeting & Agenda Committee

As the official SCSU designate, the VP External attended the Board of Stewards
Meeting, which was hosted on October 7, 2021. The Board of Stewards Committee is
the highest form of governance at Hart House. The VP External introduced herself and
listened through the virtual Hart house presentations, a series of presentations that
touch base on the various opportunities, programming and clubs. In addition to this, in
an endeavour to get further involved, the VP External volunteered and was accepted
to be an official member of the Board of Stewards’ Agenda Committee. The VP
External looked over the agenda for approval and all relevant documents and
information that was going to be presented in the meeting. The VP External was able to
connect with various members on the team, some of them from the UTSG Campus, and
was able to discuss the Board of Stewards meeting and what would be presented to
the members. If you have any further questions, please do not hesitate to reach out to
Kashi at external@scsu.ca.

SCSU X Varsity Meeting



On October 8th, the SCSU President and VP External attended a meeting with the
Varsity to discuss their publications on the SCSU. The VP External and SCSU President
introduced themselves, and during the meeting, discussed what the plan was for the
upcoming year. If you have any further questions, please do not hesitate to reach out
to Kashi at external@scsu.ca.

COSS Meeting

On October 19th, 2021, the VP External attended the first Council on Students Services
Meeting. The committee consists of key members of the University of Toronto from all
three campuses. This year, the chair of the meeting is UTSU. As such, the VP External is
the official UTSC Representative on the committee. The VP External intfroduced herself
and connected various members, some of which are in sister unions. During the
meeting, various updates were shared, carrying on from the last meeting held last year.
In addition, presentations also took place regarding official programming, student
opportunities and clubs. If you have any questions or concerns, please do not hesitate
to contact Kashi at external@scsu.ca.

CSS Meeting

On October 20th, 2021, the VP External attended UTSC's Council on Students Services
Meeting. During this meeting, presentations on Student Affairs and Services took place.
The Department of Student Life and International Student Centre, AACC and
AccessAbility were a couple of the presenters and had discussed the various
programming and opportunities they have available for UTSC students for the
upcoming year. If you have any further questions, please do not hesitate to reach out
to Kashi at external@scsu.ca.

Midterm Destressor Outreach

SCSU hosted a 3-day midterm de-stressor event for UTSC students. This outreach event
provided them with exam care kits, hot drinks, snacks, agendas, and student supplies to
help during the midterm season. The VP External was able to attend two out of the
three days (the VP External had a midterm scheduled during the time outreach was
happening). During the two days, the VP External connected with various UTSC
Students, made countless hot drinks and talked to students about SCSU Campaigns,
and how to get involved with the union. The VP External also helped with set up and
takedown and participated in various promotional pieces to further outreach for the
de-stressor event. The SCSU President and VP External also went around the science
wing to give students the exam care kits, while also discussing the premise of SCSU. If
you have any questions, please do not hesitate to reach out to Kashi at
external@scsu.ca.

Equity and Community Funding Committee meeting

On October 19th, 2021 the VP External attended an Equity and Community Funding
Committee meeting which is a student advisory committee that is part of CSS. The VP
External was made an official member back in September. During this meeting, the VP
External discussed her thoughts on certain matters and connected with the small group
of members, including the VP Equity to discuss various applications and the budgets for
them. If you have any questions, please feel free to reach out to Kashi at
external@scsu.ca.



TCBN Fall Quarterly meeting

On October 19th, the VP External attended a fall quarterly meeting hosted by the
Toronto Community Benefits Network (TCBN). The VP External is the official
representative for SCSU and aftended all 0 minutes of the meeting. During the
meeting, various presentations and updates took place regarding inifiatives and
opportunities in Scarborough and Toronto. If you have any further questions, please feel
free to reach out to Kashi at external@scsu.ca.

UMLAP Consultation

On October 5th, the VP External and SCSU President attended a UMLAP Consultation.
During this meeting, the VP External asked the members hosting the event questions
regarding the policy, expressing concerns that both the union and students had. In
addition, the VP External also signed a petition regarding the UMLAP policy on behalf of
the Scarborough Campus Students Union and its Executive Team. If you have any
questions or concerns, please do not hesitate to reach out to Kashi at
external@scsu.ca.

Mental Health Advisory Committee

At the start of October, the VP External as well as other SCSU Executive members
attended a Mental Health Advisory Committee meeting hosted by UTSC Senior
Administration members. The VP External and SCSU members introduced themselves
and, along with other students, had expressed their concerns regarding mental health
at U of Tand UTSC. Furthermore, a group chat was set up for all students so that further
correspondence can take place, which the VP External and SCSU Executives are also
part of. If you have any questions, please reach out to Kashi at external@scsu.ca.

TTC Horror Stories

On October 27th, The VP External and other SCSU Executives took part in an event that
was hosted by SCSU regarding the TTC. This was an opportunity for students to describe
their experiences with the TTC.

The findings from this event were shared with TTC Riders to further SCSU’s advocacy for
more affordable, accessible and safe transit. The VP External took part in the
programming and also connected further with students. If you have any questions,
please feel free to reach out to Kashi at external@scsu.ca.

VNP Program

The VP External and VNP Coordinator have been meeting on a weekly basis to discuss
the VNP Program and its reconstruction. New levels and partnerships have been
established and introduced. Over the last month, the VP External has been working on
securing partnerships for the program. Furthermore, programming has been established
for November, wherefore workshops in collaboration with various UTSC departments
have been ascertained. In addition to this, the VP External and VNP Coordinator have
also made programming for the upcoming year, discussing details about networking
events and the appreciation gala. The VP External and VNP Coordinator have also
determined new programming that will help provide UTSC students with more
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opportunities and experiences. If you have any questions, please reach out to Kashi at
external@scsu.ca.

Connecting with the MP and MPP of Scarborough-Rouge Park

As a goal for this upcoming year, the VP External has made a mission to grow external
connections and strengthen the relationship between SCSU and the Scarborough-
Rouge Park MP and MPP. As such, after further correspondence and official meeting
with MPP has been ascertained. This meeting will be an official infroduction between
SCSU and the MPP, and we will also discuss SCSU’s goals for the upcoming year. More
information to follow in the next board meeting. If you have any questions or concerns,
please reach out to Kashi at external@scsu.ca.

Ontario Executive Meeting

On October 21st, 2021, the VP External attended the Ontario Executive Meeting that
was hosted by CFS. As the official representative for Local 99, the VP External voted on
various motions and engaged in the meeting’s programming. During the meeting, the
VP External listened to numerous presentations regarding the CFS’'s campaigns for the
upcoming year and passed various motions that were scheduled for the meeting. In
addition to this, various pressing matters were discussed in regards to the government
and student concerns. If you have any further questions, please feel free to reach out
to Kashi at external@scsu.ca.

Office Hours

For the month of October, the VP External maintained regular office hours. During the
weekdays, the VP External was present at the SCSU Offices. In addition to this, the VP
External attended all meetings and scheduled events with the SCSU Executive team. If
you have any further questions or concerns, please do not hesitate to reach out to
Kashi at external@scsu.ca.

VP Academics & University Affairs

Meeting with East Scarborough Boys and Girls Club

Vice-President Academics met with the Director of East Scarborough Boys and Girls
Club to address the lack of dialogue between community organizations and service
providers within Scarbrough who are also working towards reducing barriers for BIPOC
students accessing higher education. We discussed existing literature and programs
that are currently effective such as Mentorship Programming, supports beyond the
individual level (e.g., neighborhood and socioeconomic supports), progressive
institutional policies, culturally responsive programming and support for students before
starting high school. They further discussed current policies in Ontario and other
provinces to conduct an environmental scan - Vice-President Academics presented to
the ESBGC that currently provinces are geared towards workforce/skills investment and
digital learning. Whereas, most provinces are geared towards rebuilding the economy
and supporting younger Canadians into building their skills. There are currently three
provinces: Alberta, Manitoba, and Ontario, who have been looking fowards changing
post-secondary funding models that focus on graduation outcomes such as integration
into the workforce. Overall, we understand that Canada lags behind early intervention

11



and community programs geared towards higher education compared to America.
Based on this discussion and research findings, Vice- President Academics is planning a
community forum with organizations and administration at UTSC to create more
dialogue and collaboration between community organizations, SCSU and UTSC.

Academic Support Centre: Mentorship Program Planning

Vice-President Academics is supporting the Academic Advocacy Associate, Ayisha, in
creating SCSU'’s first Mentorship Program. The soft launch of the mentorship program will
be in November. The mentorship program was created to address the lack of social
networking and social gap between 1st and 2nd year students with upper year
students. Due to the pandemic, T1st and 2nd year students have not been able to
campus and/or participate in social activities to the fullest extent. The types of support
that mentees will include: advice on course selection based on mentors personal
experiences, potentially offering feedback on assignments and answering questions in
regards to course selection and program, general study tips and extracurricular
guidance. We're excited to bring this program to life and if you have any questions
please email Ayisha at advocacyassociate@scsu.ca or Rimsha at academics@scsu.ca.

October BOD Team Meeting
On October 5th, Vice-President Academics facilitated the October BOD Team
Meeting, where the executives and BOD's have a check-in to discuss updates,
progress, answer questions, etc. BOD of Psychology, Biology, Arts Culture Media, English,
and Historical Cultural Studies are creating events/initiatives within their departments.
Please reach out to them if you would like to learn more about their work. Board of
Directors have also selected their office hours and are

available on Mondays, Tuesdays, and Thursday, their availability can be found at
scsu.ca/bodhours.

Clubs and DSA Training

On October 6th, the SCSU hosted a two hour session for all interested clubs & dsas to
get recognized by SCSU for the 2021-2022 school year. Over 100 campus groups
aftended the live session and then watched the pre-recorded videos on their own
times. We were delighted to see many campus groups eager to come back to
campus. DSA Funding will be administered diligently as possible with month-to-month
opportunities to submit funding requests. However, to ensure there are no back-log or
last minute funding requests, DSA’s are asked to respect deadlines. For example, DSA’s
are asked to submit funding requests for any summer (May-August) initiatives/events by
November 15th, we will not accommodate summer initiatives past this deadline. This
year, DSA's will be asked to upload receipts through Dropbox and label each receipt
with each expense so it corresponds with the expense fields in the Funding Request
Form. For more information, please email Rimsha at academics@scsu.ca

Curriculum Review Committee: Institutional Resources and Supports sub-circle meeting
Vice-President Academic sits on the Curriculum Review Committee and will provide
updates when possible. The purpose of this committee is to consider how institutional
resources and related supports for faculty and staff might reflect and embed UTSC's
commitment to inclusions, Indigeneity and anti-racism, and offer structural support and
encouragement for faculty to pursue this work. The goal of the committee is to develop

12



an action plan for a curricular framework and related pedagogical supports. The
working group has currently undertaken an environmental scan to identify common
resources for faculty, identified resources and supports that can integrate EDI training,
OSEW has reviewed resources that are provided to incoming and graduating students,
and shortly they will be creating a survey for undergraduate students as part of the
Listening and Conversations sub-circle consultation series.

Subcommitiee on Academic Appeals & Dean's Advisory Committee

The Vice-President Academics sits on the Subcommittee on Academics Appeals and
the Dean’s Advisory Committee, where they discuss student academic concerns based
on petitions submitted. Whereas, the Subcommittee on Academic Appeals (SAA)
considers appeals of decisions made by the Dean’s Advisry Committee (DAC). These
Appeals are requests for an exemption from an academic regulation or deadline. The
DAC must hear all cases (appeals) before they can be appealed to the SAA. For more
information on academic appeals, please check out an SCSU resource we put
together at scsu.ca/academic-advocacy. Additionally, please review the resources
put together by the University here.

Communications with Registrar
The Vice-President Academics meets with the Registrar’s office on a monthly basis to
discuss student concerns, SCSU campaigns and overall support. This month, Vice-
President Academics followed up with the Registrar’s office about the éth Education for
All Campaign demand which was Release exam dates at least two months before start
of exams and ensure a minimum

two-week break between sessional end and start dates. The Registrar office said
they would have updates for us in the November follow-up meeting.

AA&CC Advisory Committee

The Vice-President Academics sits on the AA&CC Advisory Committee along with other
at-large students. The AA&CC Advisory Committee provides advice, guidance,
recommendations and feedback to the AA&CC regarding programs and services
provided by the department to students af the UTSC campus. The committee provides
input and feedback on the following: existing and proposed departmental initiatives as
they relate to AA&CC programs and services, matters related to departmental
operations including staffing, policies and budget, current frends and opportunities as
they relate to program and service design and delivery.

Library Advisory Committee

The Vice-President Academics sits on the Library Advisory Committee and provides
recommendations, feedback and receives updates from the library. Currently the
Library is implementing it's Further Together strategic plan from the years 2020 to 2025.
They have the following 5 priorities: Priority 1 - Innovative, High Quality Undergraduate
and Graduate Experience & Success, Priority 2 - Scholarly prominence in established
emerging areas, Priority 3 - Intentional Inclusion and Relational Accountability, 4 - Deep
and Enduring Local, national, and global partnerships & networks, Priority 5 -
Participatory decision-making and supportive administrative capacity. For more
information, please conftact Rimsha at academics@scsu.ca

Council on Student Services
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VP AUA and the rest of the executive feam attended the Council on Student Services
Orientation. The purpose of CSS is to convene a voting body to approve permanent fee
increases as it is required for increases in excess of the “year-over-year rate of inflation”
(CPI) or as determined by a calculation of the “UTI" according to the methodology
outlined in the long-term protocol. They are responsible for reviewing annual operating
plans of program and services, reports on services and programs funded by mandatory
fees; and receive reports for inflation on programs supported by optional fees; advise
on proposals for expansion or reduction of student services including recommendations
for new services and for the elimination of services; to serve as a forum for discussion of
student experiences at UTSC. The CSS themes for 2021-22 include: impacts from the
pandemic, student mental health, inclusive excellence, housing master plan and
supporting academic success of students. For more information please contact
president@scsu.ca or academics@scsu.ca.

Strategic Enroliment Meeting

VP AUA attends the SEM regularly and at the last SEM Meeting, there was a
presentation by Aarthu Ashok on Experiential Learning and members were divided into
their respective programming, VP AUA sits on the interdisciplinary programming group.
For more information please contact president@scsu.ca or academics@scsu.ca.

Racially Responsive Leadership Summit

Vice-President Academics and Vice-President Equity participated in Canada’s first
Racially Responsive Leadership (RRL) Summit. The purpose of the summit was to build
capacity to courageously confront and correct systemic racism within their institutions.
The virtual event was meant to engage leaders in Canadian higher education on how
to develop a Racially Responsive Leadership Framework and the learning objective of
the summit was inspired by Dr. Shaun Harper's work. The learning objective of the
summit included: Identify, develop and strengthen organizational outcomes within
postsecondary institutions that further build trustworthy feedback systems, increasing
psychological safety within tfeams that address systemic racism among diverse
racialized groups; Increase understanding on how best to acknowledge and actively
redress all forms of racism through the reallocation of funds, dedicated human
resources and a range of institutional response strategies; and determine how higher
educational leaders can build capacity and skills rooted in authentic leadership to
confront intersectional racial injustice across diverse contexts. VP AUA’s and VP Equity’s
presentation focused on increasing institutional accountability and achieving equitable
outcomes by bridging institutions gaps such as: lack of fransparency and genuine
consultation and lack of safer spaces for BIPOC students. For more information, please
contact Rimsha at academics@scsu.ca or Isaiah at equity@scsu.ca.
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Execvutive Report - December
President

Policy & Bylaws Committee Meetings

On October 28th, and November 2nd, the Policy & Bylaws Committee memlbers met to
discuss our bursary policies and amending the language so that both of the policies are
accurate. We also met to discuss the motions that were coming to SCSU’s Annual
General Meeting. The Policy & By-Laws Committee shall convene to develop inifial
amendments and present them to the Board for ratification. For more information
please contact Sarah Abdillahi at president@scsu.ca

CFS Black Students Caucus Standalone Meeting
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On October 29th, President and VP Equity attended CFS’s Black Students Caucus
Standalone meeting. It was an open space for all Black students in the country o come
together to share concerns and build community. For more information please contact
Isaiah Murray at equity@scsu.ca or Sarah Abdillahi at president@scsu.ca

SCSU x SVPC Meeting

On November 3rd, President, VP Equity, our ED and Campaigns & Advocacy
Coordinator met with the tri-campus sexual violence and prevention centre. They
shared updates on what their centfre had planned for UTSC and all of their current
services that are active virtually and in-person. During our meeting the staff at the SVPC
mentioned their four pillars which are disclosure, report, education & training, and
consultations. They also shared with us that the SVPC receives their funding from the
central UofT budget. The SCSU shared our demands for the Building consent culture at
UTSC campaign which the staff spoke in favour and recommended that we brought all
of our demands forward to UofT’'s Sexual Violence Policy review committee which was
struck in October 2021. For more information please contact Sarah Abdillahi at
president@scsu.ca

Special BOD Meeting

On November 3rd, the SCSU executives called for a special BOD meeting so we can
discuss the motions with the BODs before the motions were added to the SCSU AGM
Agenda. We discussed the four motions for AGM. For more information please contact
Sarah Abdillahi at president@scsu.ca

SCSU Volunteer Training

On November 4th, the SCSU hosted a virtual volunteer training meeting where we went
over our SCSU 101 presentation and our anti-oppressive training. The students on the
call then signed up for which service centre they would like to support for the year. We
are so excited to have such dedicated students on our team this year and can’t wait to
onboard more students next semester. For more information please contact Sarah
Abdillahi at president@scsu.ca

SCSU’s Sustainability Committee Meeting

On November 11th, the President called for the first ever Sustainability committee
meeting. We had representatives from campus groups also attend the meeting to help
with the directive of the work for this year. President went over SCSU’s Change in our
Climate campaign which we dropped last year along with any climate initiatives that
folks wanted to do. Acknowledging that UofT made an announcement to divest from
fossil fuels (wool!) there is still a lot of work that needs to be done which is why the SCSU
wanted to focus on the City of Toronto’s TransformTO Campaign and address any
Waste Management concerns across our campus.

UTSC Campus Council
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On November 15th, the SCSU had the opportunity to present our priorities to UTSC’s
Campus Council. We made a presentation about our campaigns for the year and we
had four recommendations for campus council that we will be following them up on:
e An SCSU ex-officio voting seat without disregarding the very few student seats
that currently exist
e Any financial support for SCSU’s Bursaries and Grants: for UTSC's campus council
to contribute any available funds to help expand either our emergency bursary
or academic bursary
e Financially supporting SCSU’s Food Cenftre: by contributing to this space, they
would be helping us fight food insecurity on our campus community
e Providing support to our SCSU Academic Support Centre by either:
m Donating funds to support us in purchasing textbooks to be able to
provide to students and/or
m Help us to expand our Laptop rental program be either donating
used laptops or donating funds for us to be able to purchase
additional laptops to rent out to students
For more information please contact Sarah Abdillahi at president@scsu.ca

CFS National General Meeting

From November 16-18th, the SCSU attended CFS’s National General Meeting which was
a three day virtual meeting where we discussed different motions submitted by locals
from across the country. CFS’s goals are to lobby for university and college students at
the provincial and federal level and to create a free and accessible post-secondary
education for all students. We also attended all of the workshops and caucus and
constituency spaces to further discuss the motions before voting on them on the last
day of the meeting. Your President Sarah was elected to sit on the CFS National
Executive Committee as the Ontario Representative starting next year. For more
information please contact Kashi Chadrasegar at external@scsu.ca and/or Sarah
Abdillahi at president@scsu.ca

Student Voices Event

On November 16th, President attended Jackdotorg's event where she had the
opportunity to listen to four UTSC students share their mental health experiences while
being a UofT/UTSC student. The event was virtual and super informative to hear from
students and their feedback for the students in the meeting on how to get the proper
support they need in order to succeed. For more information please contact Sarah
Abdillahi at president@scsu.ca

Council on Student Services

On November 2nd, and November 17th, the President met with the members of the
CSS Finance Committee to discuss fee changes for the 2022-2023 school year. The SCSU
is advocating for the Office of Student Experience and well-being to hire more diverse
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councillors without having to get the budget from students. As of right now we are
exploring other avenues of financial resources to support OSEW in their plans to meet
SCSU's demands of one councillor for every 1000 students. On November 24th, the
SCSU attended UTSC's Council on Student Services meeting and heard from the
different departments of OSEW on their priorities for the year. For more information
please contact Sarah Abdillahi at president@scsu.ca

SCSU x OVPS Meeting

On November 23rd, the President and VP Academics attended a meeting with the
office of Vice Provost of Students Sandy Welsch and her team to discuss SCSU's priorities
for the year. We talked about SCSU’s 5 campaigns, what kind of support the OVPS will
be providing to International students who are currently having difficulties acquiring
their student visas. Lastly, we invited the OVPS to participate in SCSU’s Lobby Week
which will be happening in March of 2022 which Sandy graciously accepted and is
looking forward to meeting UTSC students on a more personal level. This is going to be
an event that you truly do not want to miss so keep your eyes peeled for the sign up for
participation and fraining. For more information please contact Sarah Abdillahi at
president@scsu.ca

Monthly Meeting with Principal Tettey

On November 24th, the President met with Principal Tettey, Dean of Student Experience
& Well-being Desmond Pouyat and Vice-Principal and Dean of Academics Bill Gough
to discuss the following:

e | gave them updates on SCSU's Lobby week and how exactly we plan on
incorporating SCSU’s campaigns. This is important so that the administration has
the answers for students come March of 2022.

e | followed up with UTSC about what type of International Student supports they
had for next semester, this is where they shared that the ISC is trying their best but
they currently only have two immigration consultants who can support
international students with their study visas.

e | asked about any updates with UofT's ABR taskforce recommendations and
Wisdom let me know that UofT's Equity report was recently released and that
although we are behind, UTSC has started to address the Black community at
UofT's concerns with the Scarbororugh Charter.

e The last thing that | asked about was a graduation event for 2020 and 2021 grads
considering they had such a lackluster experience as they ended their
undergraduate journey at UTSC. Wisdom recommended that we get in touch
with Lisa and Jen from the UTSC Senior administration office to start coordinating
something for next year.

e Last but not least, Wisdom & Bill gave some updates in regards fo SCSU’s request
for an ex-officio voting seat on UTSC CAmus council and how the governance
structure was “too complicated” and “too hard” to change and that they didn’t
have much of a say in the matter. However they reiterated that student unions
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like SCSU have special speaking rights and that they'll let folks at Campus
Council know that there are some communication issues considering that the
SCSU doesn’'t know when meetings are happening. We also don't receive any
updates or notifications from UTSC Campus Council which is why it is difficult for
us to organize with the UTSC Campus Council student caucus as well.

For more information please contact Sarah Abdillahi at president@scsu.ca

VP Operations
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Scarborough Campus Students’ Union
Income Statement

Novembar-20
REVENUE Description of Accounts
Student Fees 0.00 Health and Dental Fees, SCSU Membership fees
Space Rental Income 0.00 Tenant Fees and Conference Room Rentals

Discounted tickets, Lockers & Postering, H&D
Saervice Revenue 0.00 Sales
Event Sales 0.00 Orientation, Mosaic, Boat Cruise, etc.
TTC Metropass and Fare Sales 0.00 TTC Merchandise
Vending Commissions 0.00 Vending Machine commissicns
Advertising Revenue 0.00 Student centre advertising, agenda and ad revenue
Other Income 24 545 .04 Investments. Grants, Sponsorship & CEWS Plan
TOTAL REVENUE $24.645.04
EXPENSE
Wages and Benefits Costs 60 448.23 Salaries, Wages, Honorariums and Benefits
Supplies 24547 Office, Computer, Supplies, and Photocopler
Ticket Purchases 0.00 Discounted Tickets
Internal Services 1,582.13 Postage and Insurance
Metropasses 0.00 TTC Merchandise
Event Costs 24500 Orientation, Spring Formal and Other Event Costs
Elaction related costs (Candidate Reimbursement,
Elections 0.00 Materials, eic)
Meatings 1,000.00 Annual General Meeting & General Meeting Costs
Programming Costs 2,741.50 Campalgns, Food Centre, RSC and Appreciation
Funding 500.00 Clubs Funding, D3A Funding and Donations
Professional Development 235.54 Continuity, Transportation and Travel
Building Repairs and Maintenance 4.950.00 Repairs and Maintenance Costs for the Building
Profeszional Fees 14.000.00 Legal and Auditing Fees
Phones and Telecommunications 109.37 Phone Charges
Bank Charges 340.79 General Bank Charges
TOTAL EXPENSE $86,358.03
MET INCOME (LOSS) (61,748.99)
VP Equity

Meeting with Black Women in Motion (BWIM)

On Nov 1st, VP Equity met with Black Women in Motion (BWIM) to discuss the facilitation
of an intersectional workshop and healing space focusing on gender-based violence
from a QIBPOC perspective. The session would be scheduled for Thursday 25th
November, the International Day for the Elimination of Violence Against Women and
launch the 16 days of activism against gender-based violence.

Know Your Reproductive Rights

VP Equity, VP Academics and President organised and attended the first of the ‘Know
your rights series’ for the month of November. Session featured a presentation and Q&A
from SHARE (Sexual Harassment and Assault Resource Exchange). A service that
supports all workers who have experienced sexual harassment or assault at work.
Provide free, confidential legal information to workers about all their available options
to address their experience.
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LEAP Meeting

On Nov 2nd, VP Equity and the other SCSU Executives met with LEAP UofT, a student
activist group working for climate justice by localizing the goals of the Leap Manifesto
on campus. In addition to organizing the fossil fuel divestment campaign at UofT, they
also organize panels, workshops, rallies, protests, socials, and a book club, all centered
around themes of environmental and social justice. LEAP lead the SCSU Executives
through a presentation that gave more information about UofT’s Inevstments and UTAM
Freedom of Information and Protection of Privacy violations, as well as how fo file an
access request.

PBC Meeting

VP Equity and the rest of the Policy & By-Laws Committee met to discuss multiple
motions referred to the committee in time for the SCSU AGM. The committee covered
all submitted motions recommending them for adoption or defeat, either as presented
or with suggested amendments.

SCSU x SVPC

VP Equity and President met with the Sexual Violence Prevention & Support Centre to
discuss raised concerns by students as well as, the current capacity of SVPC and the
SCSUs Gender equity Campaign. SCSU noted the lack of awareness and promotion of
emergency housing services provided by the university and the barrier this could create
to having survivors and vulnerable members of the community accessing such
resources. SCSU & SVPC agreed to collaborate on a promotional campaign to raise
awareness of these services.

Black History Month Planning Committee

VP Equity hosted the launch of the Black History Month Planning Committee meetings
where the volunteer committee brainstormed and began to lay out plans for SCSUs
2022 Black History Month. Events and initiatives are planned for both virtual and in-
person engagement.

BSB LEAD Conference

VP Equity attended Black Student in Business’ 2021 LEAD Conference, a two-day virtual
event aimed at Black-identified high school students (grades 9-12) who have an
interest in the business field to provide an inside look at the UTSC Management
program, with a focus on Enfrepreneurship: the theme for this year's conference. VP
Equity was a member of the UTSC student panel, allowing attendees to hear from
current students and alumni about the opportunities their business degree has created
for them.

Enhancement Fund
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VP Equity and VP Academics met with the rest of the Enhancement Fund Committee to
review applications for the fund. The purpose is to support initiatives that enhance the
quality of student life at UTSC. Any project organized by members of the UTSC
community can be submitted for funding consideration.

ACPA

VP Equity attended the Advisory Committee on Physical Accessibility (ACPA) November
meeting in order to discuss accessibility issues regarding University infrastructure prior to
the winter semester. The University of Toronto Scarborough ACPA committee is
mandated to ensure that the physical environment of U of T Scarborough is accessible
for persons with disabilities with the ultimate goal of creating a barrier free design of the
campus.

Sustainability Committee Meeting

VP Equity and President attended the first Sustainability Committee meeting to discuss
the ongoing advocacy for a more sustainable campus, as well as UofTs recent
commitment to divestment from fossil fuels.

APUS General Meeting

VP Equity, VP Academics and VP External attended the Association of Part-Time
Undergraduate Students Fall General Meeting. SCSU Executives met APUS Board
members and Executives, hearing about their active campaigns and updates from
meetings with admin.

UTSC Campus Council

VP Equity and other Executives attended UTSC's Campus Council Meeting to present
the campaigns, services and initiatives of the SCSU. UTSC's Campus Council is a
governance body that has been established by and Reports to the Governing Council.
It is comparable to a Board of the Governing Council. On behalf of the Governing
Council, the UTSC Campus Council exercises governance oversight on campus specific
matters. In general, it is concerned with the Campus' objectives and priorities, the
development of short and long term plans, and the effective use of resources in the
course of these pursuits.

CFS NGM

VP Equity and other Executives attended the Canadian Federation of Students National
General Meeting. Canadian Federation of Students is a bilingual national union of over
one-half million students from more than 64 university and college students’ unions
across Canada. The federation provides students with an effective and united voice,
provincially and nationally, and creates space and opportunity for students across the
country and province to join together in creating change and winning victories on and
off campus.
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Council on Student Services

VP Equity and President attended the Council on Student Services meeting, the
mandate of the CSS is to enhance student life at UTSC, and to provide a voice for the
student body in the cost and delivery of student services supported by the Student
Services Fee. CSS meets approximately six times a year and meetings are open to the
entire UTSC community. VP Equity followed up on updates from the Residence and
OSEW, discussing student concerns surrounding winter residence fees.

URS Meeting

VP Equity attended the Undergraduate Research Symposium URS’ planning meeting
hosted by VP Academics. This annual interdisciplinary symposium celebrates and
highlights the research that students do across all departments at UTSC. The committee
began formulating and finalising questions for URS" application.

TDOR

VP Equity and other Executives attended the Trangender Day of Remembrance Vigil,
supported by Women and Trans Centre at UTSC. Honouring the memory of transgender
people whose lives were |ost in acts of fransphobic violence.

Campus Curriculum Review Working Circle Meeting

VP Equity attended the Campus Curriculum Review Working Circle Meeting, where the
circle debriefed the Equity Matters Seminar and discussed potential options regarding
long-term curriculum reform at UTSC.

Black Student Engagement Meeting

VP Equity met with UTSCs Black Student Engagement Coordinator to discuss plans for
the winter semester and the creation of safer spaces for Black students on Campus, the
Racialised Students Collective official opening next semester was proposed as a space
where such could take place.

Campus Curriculum Listening Circle

VP Equity along with another member of the Curriculum Review Circle hosted virtual
undergraduate listening circles for students to share their reflections on inclusivity
regarding the UTSC curriculum currently and room for improvement. Discussion was
centered around Indigenous ways of knowing and Black knowledges.

Black at UTSC

VP Equity attended ‘Black at UTSC’ an initiative led by the Black Student Engagement
Coordinator which gave students a space to discuss their experiences at UTSC and
whether or not they felt their needs as Black students were being met.
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Tea Time With Tettey

VP Equity attended ‘Tea Time with Tettey’ an initiative which brings students, staff and
faculty together to engage in conversation with Principal Tettey on events and issues of
interest or concern, whether internal or external to the University. VP Equity raised
concerns about the implementation of the Anti-Black Racism report recommendations,
as the official accountability website did not have all accepted recommendations. VP
Equity particularly spoke to the importance of physical spaces made specifically to
support Black students and compensation for those on equity based taskforces,
principal Tettey voiced concerns about ghettoizing the campus and the repercussions
of compensating students.

SYNAPSE Meeting

VP Equity met with SYNAPSE, the undergraduate-led neuroscience club at the University
of Toronto, Scarborough campus. SYNAPSE had recently gone through the process of
rewriting their land acknowledgement to ensure it was genuine and not a repetitive
performative action.

Positive Space Committee

VP Equity met with the rest of the positive space committee to discuss the recent
absence of positive space’s chair and future events the committee would pursue in the
near future as the campus reopens. The committee also discussed possible changes to
the annual rainbow tie celebration.

AGM

VP Equity and the other Executives attended the 2021 Annual General Meeting to
provide individual and collective updates regarding campaigns and meetings with
admin. Members discussed and voted on the motions submitted to the union. During
the AGM the executives reviewed the past year of work to uphold our commitment to
accountability and fransparency.

Residence Meeting

VP Equity and President met with Greg, the director of Housing & Residence Life and
the President of the student residence council to discuss the concerns raised by
students in residence regarding the implementation of the winter break excess fees.
Alternative plans were discussed on how to ensure students were as well informed as
possible and given enough time to pay the excess fees.

GBYV Healing Spaces

VP Equity on the International Day for the Elimination of Violence against Women,
attended the launch of two intentional sessions led by Chloe Kirlew & Monica Samuel.
The two-part series began with a healing circle holding space for GBV survivors, 5-6pm,
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led by Chloe Kirlew. Chloe's focus was on consent and setting/maintaining boundaries,
with a 20 minute decompression activity at the end.

Reclaim Your Voice

VP Equity met with Jungle Flower from Reclaim Your Voice to discuss the potential
launch of survivor circles next semester. Reclaim Your Voice is a survivor-led grassroots
organization founded in 2012 which creates safe spaces for stories of abuse and sexual
violence to be shared. Virtual sessions would give the opportunities for raw testimonials
to be shared, with inspirational spoken word pieces and motivational speeches.

VP Academics & University Affairs

Know Your Reproductive Rights

On November 1st, SCSU executives held the Know Your Reproductive Rights session as
part of the Know Your Rights series. We went over how SV can take place in the
workplace and what we can do in certain instances. For example, 1) Recognize and
Acknowledge, 2) Reporting in the workplace - the employer has a duty to investigate
allegations of sexual harrasment, 3) Reporting to Police, and 4) Resources. For more
information on the session's contents please contact SCSU. You may also contact or use
the following resources in a time of criris: SHARE, Ontario Coalition of Rape Crisis Centres
exualassaultsupport.ca/support/ or 1-866-625-5179; option 8 for SHARE and option 6 for
Indigenous services.

SCSU x Leap

On November 2nd, SCSU executives met with an organization called Leap. We were
trained on topics such as divestment, fossil fuels, and UofT's involvement with certain
investments. Although UofT doesn’'t have direct investments in anything, UofT's money is
managed by a private corporations UTAM that invests money from the university and
they take direction from the governing council. We found that there was a lack of
transparency from UTAM and although a few weeks later, UofT announced they would
be divesting, we need to continue to engage in stakeholder activism, reduce and
report carbon emissions, fund climate research and set sustainable initiatives moving
forward. For more information, please contact Rimsha at academics@scsu.ca or Sarah
at president@scsu.ca.

URS Volunteer Meeting #1

VP Academics held the first URS volunteer session training on November 3rd, 2021. The
team discussed the following items: conference theme, call to submissions, and
sponsorships. We decided on a potential theme and hope to release the call to
submission at the end of November.

Partnerships + Global Travel Fund Applications Committee Meeting
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On November 8th, Vice President Academics along with the Office of Student
Experience and Wellbeing reviewed various applications for either student
organizations funding and the global tfravel fund applications.

Enhancement Fund Committee

On November 9th, Vice President Academics and Vice President Equity attended the
Enhancement Fund committee with OSEW and reviewed funding applications by
various student organizations.

Get Ready for Grad School Event

On November 10th, Vice President Academics supported BOD of Psychology in the
creation of the Get Ready for Grad School event with AACC. Students had an
opportunity to ask questions to a panel of grad students/peer coaches about
references, developing CV's and statements for grad school applications. For more
information, please contact Rimsha at academics@scsu.ca.

AA&CC Advisory Committee

On November 11th, Vice-President Academics attended the AA&CC Advisory
Committee and was briefed on Career Support Services by Jennifer Davies and
AccessAbility Services by Colleen Reid. For more information, please contact Rimsha at
academics@scsu.ca.

Equity Matters Seminar: A conversation with the Curriculum Review Working Circle

On November 12th, Vice-President Academics attended the Equity Matters Seminar as
part of being apart of the 2020-2021 working circle. The CCR Working Group was built
as part of UTSC's Strategic Plan, Inspiring Inclusive Excellence - it's to “undertake
comprehensive curriculum renewal that builds upon our top-tier teaching, prepares
students for the world of work and the disruptions of the future, and supports innovations
in inclusive feaching and learning”. The Working Group was tasked to “initiate a
campus-wide curriculum review to ensure That all of our programs and corporate
international, decolonizing, and intercultural perspectives and knowledge systems,
including Indigenous ways of knowing; support pluralistic learning experiences and
needs, and adopt related inclusive learning and approaches and teaching and course
design”. The key area of priority identified by the working group was to ensure that
UTSC's commitments to inclusion, indigeneity, and anti-racism is reflected across
programs and embedded in our pedagogical approaches and supports. For more
information, please contact Rimsha at academics@scsu.ca and/or Katie Larson at
vdundergrad.utsc@utoronto.ca.

APUS General Meeting

On November 12th, Vice-President Academics, VP Equity and VP External attended the
APUS General Meeting. For more information, please contact Rimshat at
academics@scsu.ca or Kashi at external@scsu.ca
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UTSC Campus Council Presentation

On November 15th, the SCSU executives presented their campaign and services
priorities to Campus Council. For more information, please contact Rimsha and/or
Sarah at academics@scsu.ca/ president@scsu.ca.

CFS NGM

From November 16th to November 18th, SCSU executives attended CFS NGM and
actively participated and deliberated on motions presented to all unions under CFS. For
more information, please contact any of the execs or Sarah at president@scsu.ca.

URS Meeting #2

On November 19th, Vice President Academics held another URS Planning meeting. The
volunteers, VP Equity and VP Academics went over the final theme for the conference
and came up with over 30 prompts for the call to submissions post. For more
information, please contact Rimsha at academics@scsu.ca.

Library Advisory Committee

On November 19th, Vice-President Academics attended the Library Advisory
Committee where members spoke about acquisition strategies, inclusive community
engagement and focused on critical digital & space engagements such as data &
digital scholarship.unit; makerspace; upcoming space. Some of the challenges
identified were physical opportunities and collaborative opportunities. For more
information, please contact Rimsha at academics@scsu.ca

SCSU-OVPS November Meeting

On November 23rd, Vice-President Academics and the President spoke to the Vice
Provost's office and presented SCSU’ priorities for the year (e.g., Education For All,
Building Consent Culture at UTSC, My Mental Health Matters, Local and Global Justice,
Unite with Students and International Student Supports, and discussed Lobby week
details). At our next meeting we hope to discuss compensating students for sitting on
equity-based task forces and consultation groups and talk about divestment. For more
information, please contact Rimsha or Sarah at academics@scsu.ca or
president@scsu.ca.

AA&CC Advisory Committee

On November 25th, Vice-President Academics attended the AA&CC Advisory
Committee and was briefed on the 2022 Operating Plan by Marg Lacy, Feedback on
Curriculum Review process by Varsha patel. Students provided feedback on CLNx user-
experience. For more information, please contact Rimsha at academics@scsu.ca.

SEM Meeting

27


mailto:academics@scsu.ca
mailto:president@scsu.ca
mailto:president@scsu.ca
mailto:academics@scsu.ca
mailto:academics@scsu.ca
mailto:academics@scsu.ca
mailto:president@scsu.ca
mailto:academics@scsu.ca

On November 26th, Vice-President Academics attended the SEM meeting where we
were introduced the the interim VD - Dave Zweig and recouped updates from each
cluster (e.g, Space Cluster, Curricular/ Co- Curricular Programming and Student
Experience and Belonging). For more information, please contact Rimsha at
academics@scsu.ca.

Undergraduate CCR Listening Circle

On November 29th, Vice President Academics and President spearheaded the
Listening Circle sessions and discussed UTSC's commitments to inclusion, indigeneity,
and anti-racism and if its reflected across programs and embedded in our
pedagogical approaches and supports. For more information, please contact Rimsha
at academics@scsu.ca.

VP External

Meeting with MPP Vijay

For the month of November, the VP External and the SCSU President attended a
meeting with MPP Vijay Thanigsalam. During this meeting, the VP External discussed the
Unite with Students campaign, touching on International Student concerns, OSAP,
Transit, and OHIP. The MPP discussed some updates he had for SCSU, elaborating that
he will be bringing our concerns to his caucus as well as his network to see what
opportunities he can bring forth for us. The VP External will be reconnecting with the
MPP soon. If you have any questions, please feel free to reach out to Kashi at
external@scsu.ca

VNP Program

The VP External and VNP coordinator has been meeting with external partners through
the month of November. They have acquired partnerships with some notable
organizations such as Grey House Publishing and Scarborough Health Network (SHN). To
add on, the VP External has been meeting with internal partnerships to host workshops
for students throughout the year. When the program launches, there will be a three-day
workshop held alongside some notable partners such as AACC.

Furthermore, the VP External has been working on restructuring the program. As such,
registration for the program is now open, and the link can be found here. In the spirit of
the VNP Launching its registration, the VP External has been on campus doing
outreach, talking to students and connecting with them about what the VNP program
is. The VP External was able to get a lot of students to sign up for the program. With the
virtual and in-person registration, the program, to date, has close to 90 registered
students. If you have any questions, please feel free to reach out to Kashi at
external@scsu.ca.
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The Summations

Over the past month, the VP External has been working with an external academic
publishing company in regards to a potential partnership. The VP External and SCSU
President attended a meeting with the co-founder to discuss terms and conditions.
Further correspondence is being determined, and more updates will be followed. If you
have any questions, please feel free to reach out to Kashi at external@scsu.ca

SCSU X Leap U of T

At the start of November, the SCSU Executive team, including the VP External, had met
with Leap U of T to discuss U of T divesting from fossil fuels. The organization shared a
presentation and SCSU executives engaged in a meaningful discussion with them. If you
have any questions, please feel free to reach out to Kashi at external@scsu.ca

Board of Stewards Meeting

As part of the agenda committee, the VP External looked at all of the relevant material
for the Board of Stewards meeting. The meeting had taken place on November 4th,
and the VP External attended the meeting in its entirety. During this meeting, plenty of
presentations took place, each touching on different developments and updates
pertaining to U of T as a whole. The VP External engaged in some enlightening
conversations with other board members, and also moved a motion. For the next
meeting, the VP External and VP AUA will be presenting, discussing SCSU's
goals/priorities for the year. If you have any questions, please feel free to reach out to
Kashi at external@scsu.ca.

Volunteer Training

On November 4th, the VP External and other SCSU executives hosted a volunteer
training for all members/volunteers within the union. The VP External presented some of
the campaigns and our goals for the year. The VP External also discussed some aspects
of what the student union was. If you have any questions, please feel free to reach out
to Kashi at external@scsu.ca .

UMLAP

With the recent developments with UMLAP, the VP External has been collaborating with
SCSU’s sister unions and other external organizations to discuss our next steps. The VP
External is part of the planning committee and programming for the upcoming months
have been ascertained. More updates will be presented at the next meeting. If you
have any questions, please feel free to contact Kashi at external@scsu.ca.
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APUS General Meeting

On November 12th, the VP External attended APUS’ general meeting. Though the VP
External is a full-time student, taking 3 courses, the VP External attended through an
invitation that was extended from the APUS Executives. During this meeting, the VP
External heard updates and conversations from various part time students. If you have
any questions, please reach out to Kashi at external@scsu.ca

UTSC Campus Council Meeting

On November 15th, the VP External and SCSU Executives presented their priorities,
goals, and concerns at the UTSC Campus Council Meeting. The VP External presented
in this space, and discussed some important student concerns regarding student
representation and the need for more student involvement and engagement in
decision-making spaces. If you have any questions, please reach out to Kashi at
external@scsu.ca.

National General Meeting (NGM)

The Canadian Federation of Students’ National General Meeting took place from
November 16th-November 18th. The VP External and SCSU Executives attended alll
three days and took part in various important decision-making opportunities. In
addition, the VP External went to different caucus meetings to engage with other
student leaders in meaningful conversations. The VP External also shared updates about
UTSC, and how in-person classes will look like next year. The VP External, likewise, heard
from other student leaders how their campus’ were dealing with in-person capacity. If
you have any questions, please reach out to Kashi at external@scsu.ca.

NGM Ontario Prep Meeting

Prior to the National General Meeting, the VP External attended the Ontario NGM Prep
meeting. In this space, officials discussed what to expect during the NGM, how
everything will be run, and how we can best engage in the space. The VP External
aftended the meeting in its entirety. If you have any questions, please feel free to reach
out to Kashi at external@scsu.ca

TTC Advocacy

Through the month of November, the VP External has been engaging and
collaborating with the TTC Riders to discuss next steps for the upcoming deputation.
Unfortunately, the fare policy has been once again delayed by TTC, and is now
scheduled to be released in February 2022. As such, the VP External is preparing to talk
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during the deputation to discuss student concerns, especially with such policies being
continuously delayed.

Since atftending the deputation training back in October, the VP External has been
working with TTC Riders to host UTSC specific training. This will allow students on campus
to get fraining for the deputation should they be interested in sharing their experiences
and concerns in that space. It is important to get as much student representation
during the deupation so that we can show a united front to express these pressing
concerns.

The VP External is also working on a couple of other projects with TTC Riders, however,
updates on that will be brought forth in the coming months. In the meantime, the VP
External is scheduled to meet with TTC Riders in the coming weeks to learn more about
TTC, their projects and policies that directly impact UTSC and student life. If you have
any more questions or concerns, please reach out to Kashi at external@scsu.ca

Council on Student Services (CSS)

The VP External attended the CSS meeting held on November 17th from 4-6pm. During
this meeting, the VP External engaged in some meaningful conversations and decision-
making opportunities. As the official UTSC student representative for COSS, the VP
External is looking forward to attending this meeting space in the upcoming week to
hear further updates. If you have any questions, please feel free to reach out to Kashi at
external@scsu.ca.

Student Mental Health Strategies and Supports (SMHSS) Monthly Meeting

On November 10th, the VP External attended a meeting with some UTSC senior admin,
students, and student leaders to discuss mental health at UTSC. The VP External
expressed some of the concerns students had, and also listened to what students had
to say about their experiences. The collective team came up with next steps and things
that need to be worked on for the new year. The VP External looks forward to attending
the next meeting. If you have any questions, please feel free to contact Kashi at
external@scsu.ca.

BOD Bi-weekly Meetings

During the month of November, the VP External and other SCSU executives came
together to make a plan on how to best support the union’s board of directors and
their initiatives. As such, each of the BODs have been assigned to one of the
executives. The VP External has made a goal to plan out bi-weekly meetings with all of

31


mailto:external@scsu.ca
mailto:external@scsu.ca
mailto:external@scsu.ca

her assigned BODs to best support them throughout the year. Such bi-weekly meetings
have already commenced. If you have any questions, please reach out to Kashi at
external@scsu.ca.

SCSU AGM

On November 24th, SCSU had its Annual general meeting. The VP External and all SCSU
Executives attended the meeting, shared their updates with the membership, and
passed several new motions. The VP External also presented and discussed the
developments with the VNP Program. If you have any questions, please feel free to
contact Kashi at external@scsu.ca.

Trans Day of Remembrance Vigil

On November 19th, SCSU hosted its Trans Day of Remembrance vigil. The VP External
attended this space, helped set up, and also read out the equity statement. The VP
External also engaged in conversations with those who attended. If you have any
questions, please reach out to Kashi at external@scsu.ca.

In person office hours

The VP External has maintained in-person office hours throughout the month of
November. The VP External has been engaged and active on campus space,
interacting with students to get them further involved within the union and campus life.
If you have any questions, please reach out to Kashi at external@scsu.ca.

SCSU EXECUTIVE COMMITTEE
Scarborough Campus Students’ Union | Local 99, Canadian Federation of Students
Nov 5th, 2021 | Via Zoom

Attendance: Everyone except Rahman
Call to Order: 4:19PM

Equity Statement: Read by Murray
Approval of the Agenda:

rwN -~

Motion Moved: Abdillahi Seconded: Chandrasegar

Be it resolved that the agenda for the November 5th, 2021 Executive Committee
meeting be approved as presented.

Motion Carries

5. Biology Request for Black & Indigenous Students Scholarship fund
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Sarah will reach out to our Bio Director about SCSU supporting the fund through
promotions
Isaiah & Kashi agree

6. BOD Support from Executives

The executives will split up the BODs to better engage the team, and support them with
their campaigns, events and initiatives

7. UTSC Campus Council Presentation
All executives will be present
8. Emergency Bursary
Motion Moved: Murray Seconded: Abdillahi

Applicant #1:
Isaiah will reach out to them for more information

Applicant #2:
Be it resolved that S.Z receive $250 in emergency support grant funding.

Applicant #3:
Be it further resolved that A.B receive $150 in emergency support grant funding.

Applicant #4:
Be it further resolved that F.S receive $150 in emergency support grant funding.

Applicant #5:
Isaiah will reach out to them for more information for their supplementary materials

Motion Carries
9. Canva Subscription
10. Jackbox Subscription
11. The Summaftions Partnership
12. UMLAP Debrief
13. Adjournment
Motion Moved: Abdillahi Seconded: Hanbali

Be it resolved that the November 5th, 2021 Executive Committee meeting be adjourned.

Motion Carries
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SCSU EXECUTIVE COMMITTEE
Scarborough Campus Students’ Union | Local 99, Canadian Federation of Students
Nov 9th, 2021 | Via Zoom

Aftendance: Everyone except Hanbali
2. Call to Order: 4:19PM

3. Equity Statement: Read by Murray
4. Approval of the Agenda:

5. Emergency Bursary

ARl R

Motion Moved: Murray Seconded: Rahman

Applicant #1:
Isciah will reach out to them for more information

Applicant #2:
Be it resolved that S.Z receive $250 in emergency support grant funding.
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Applicant #3:
Be it further resolved that A.B receive $150 in emergency support grant funding.

Applicant #4:
Be it further resolved that F.S receive $150 in emergency support grant funding.

Applicant #5:
Isaiah will reach out to them for more information for their supplementary materials

Motion Carries
6. Adjournment
Motion Moved: Abdillahi Seconded: Chandrasegar
Be it resolved that the November 9th, 2021 Executive Committee meeting be adjourned.

Motion Carries

SCSU EXECUTIVE COMMITTEE
Scarborough Campus Students’ Union | Local 99, Canadian Federation of Students
November 12th, 2021 | Via Zoom

Attendance: Everyone but Hanbali
Call to Order: 10:09 AM

Equity Statement: Read by Murray
Approval of the Agenda:

el NS

Motion Moved: Abdillahi Seconded: Chandrasegar

Be it resolved that the agenda for the November 12th, 2021 Executive Committee
meeting be approved as presented.

Motion Carries

5. The Summations
6. Emergency Bursary Applications

Motion Moved: Murray Seconded: Rahman
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Applicant #1: Be it resolved that L.A receive $400 in emergency support grant funding

Applicant #2: Be it further resolved that J.T receive $500 in emergency support grant
funding

Applicant #3: Be it further resolved that F.S receive $200 in emergency support grant
funding

Applicant #4: Be it further resolved that L.N receive $350 in emergency support grant
funding

Motion Carries

7.
Kashi:

Executive Updates:

Will email the Summations back today

Coordinating a meeting with MP Gary soon

Kashi will be attending the APUS General Meeting tonight

Signed the TTC Riders Open Letter on behalf of SCSU

Mental Health Strategies Meeting - Admin are playing students for not receiving
their emails about services

UMLAP Meeting - Event details coming soon

Attended Janeve’s BOD Event Post Grad School

VNP Outreach with VNP Coordinator and Street Team Coordinator

TTC Riders Deputation specific training for UTSC Students most likely to happen in
January

Attended the third Hart House Board of Stewards meeting

Registered for SAWRO Webinar event happening tomorrow

Parking Advisory review committee as the SCSU designate & student rep

Rimsha:

Isciah:

Supporting two students on Academic integrity cases

Held the first URS volunteer committee meeting - will be hosting another meeting
for the call of submissions

Meeting with Academic advocacy associate and discussing the mentorship
program and we need to promote it more

Study session on the Nov 15th

Textbook Exchange Program - outdated books are ready for pickup soon
Waitlist for the Laptop rental program

Enhancement Fund Committee

Supported BODs and their events

Equity seminar happening right now

Worked on the Education for All progress tracker

Started the Academic & Equity Report

Equity matters seminar
Undergraduate listening circles, Isaiah made a promo video for us to post
Signed up for tea time with Tettey - November 23rd
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e Black History Month Planning Committee meeting last week, follow-up meeting is
next week

8. ED Updates
9. Adjournment:

Motion Moved: Abdillahi Seconded: Murray

Be it resolved that the November 12th, 2021 Executive Committee meeting be
adjourned.

Motion Carries

SCSU EXECUTIVE COMMITTEE

Scarborough Campus Students’ Union | Local 99, Canadian Federation of Students
November 19th, 2021 | Via Zoom

Attendance: Everyone

Call to Order: 2:45 PM

Equity Statement: Read by Murray
Approval of the Agenda:

oD~

Motion Moved: Abdillahi Seconded: Chandrasegar

Be it resolved that the agenda for the November 19th, 2021 Executive Committee
meeting be approved as presented.

Motion Carries

The Summations

SCSU x OVPS Meeting

Monthly Meeting with SCSU & Principal Tettey, Bill Gough and Desmond Pouyat
AGM Promo + Logistics

Lobby Week

10. Winter Week of Welcome

11. Executive Updates

12. ED Updates

13. Adjournment

0o NOo O
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Motion Moved: Abdillahi Seconded: Rahman

Be it resolved that the November 19th, 2021 Executive Committee meeting be
adjourned.

Motion Carries

SCSU EXECUTIVE COMMITTEE

Scarborough Campus Students’ Union | Local 99, Canadian Federation of Students
August 13th, 2021 | Via Zoom

Attendance: Everyone present

Call to order: 3:18PM

Equity Statement: Read by Abdillahi
Approval of the Agenda

PO~

Motion Moved: Abdillahi Seconded: Mai

Be it resolved that the agenda for the August 13th, 2021 Executive Committee meeting
be approved as presented.

Motion Carries
1. Antisemitism Training
Motion Moved: Murray Seconded: Mai

Be it resolved that Tema Smith be booked for antisemitism training on August 30th at 2-
4pm for $1,750.

e Murray

o Met with Tema and seemed very well equipped to discuss antisemitism
while also operating within the BDS Motion passed at AGM
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o Met with JSL, in favour of pursuing Tema Smith for the training

Date selected based on availability of Facilitator and SCSU

o Training session will be recorded and available for folks who will be
unavailable to attend

o

Motion Carries
5. Anti-Asian Racism Training
Motion Moved: Mai Seconded: Rahman

Be it resolved that SCSU Board members attend training offered by Hollaback for the
Anti-Asian Racism training.

Wednesday August 18 - 5pm
Wednesday August 23 - 12pm

e Murray
o Attended training today
m Interactive webinar
o American organization, cover broader understanding as well as specific
scenarios
o Free tojoin, don't have capacity to offer private training but encouraged
join public fraining
o Wil be creating Google Form to track BOD sign up and ensure
aftendance
Must attend a session because will not be recorded

O

Motion Carries
6. Executive Updates:
e Ho
o Working on Risk forms for WOW & Frosh (with Michael)
e Murray
o RSC Launch being worked on with new RSC Coordinator
o |G Live with Carlos (Financial Aid) to educate students on resources
available from both University & SCSU
o Queer Orientation:
m  QBIPOC Decolonizing Mental Health
e Try fo get sponsors
m TyDye & Mocktail Workshop combine with Mix & Mingle
o WTC Meeting
m  Murrary shared Black Women in Motion contact
e Mai
PT Service Centre Coordinator hiring finished
Food Centre Clothing Carnival a success
Budget Review with Abdillahi & Accountant
International Student Mental Health Workshop
WeChat not able to be run through SCSU, instead connect with
Chinese Students’ Associations on campus

O O O O O
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o To support with Sponsorship outreach for Frosh
e Rahman
o ASC
m Coordinator excited to support with Academic Support
Centre
m Imbedded support programs from AACC & Registrar
o Resourcing BODs, hosted team meeting
m  Can start inviting to campaign meetings
e Abdillahi
o First Year Guide being worked on with President’s Associate, aiming
have completed by Frosh
o PBC Introductory meeting yesterday
m  Next meeting Monday
Received 2 applicants to VP External
Finance Committee Meeting aimed to be held August 17
Housing proposal aimed to be finished by Monday
Social Media Contest really well engaged with
Supporting orientation coordinators & attending SL meetings

O O O O O

7. ED Updates
8. Announcements/Reminders
9. Adjournment:
Motion Moved: Abdillahi Seconded: Mai

Be it resolved that the August 13th, 2021 Executive Committee meeting be adjourned.

Motion Carries
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SCSU EXECUTIVE COMMITTEE
Scarborough Campus Students’ Union | Local 99, Canadian Federation of Students
August 16th, 2021 | Via Zoom

rON -~

Motion

Attendance: Everyone present
Call to order: 12:37PM

Equity Statement: Read by Murray
Approval of the Agenda

Moved: Rahman Seconded: Mai

Be it resolved that the agenda for the August 16th, 2021 Executive Committee meeting
be approved as presented.

Motion Carries

5.

6.

Sign-On to Canadian Students for Sensible Drug Policy (CSSDP) Toronto
e Execsin favour of signing on
Executive Updates
e Abdillahi
o Reminded Execs OGM is happening this week
o Following-up with ACTO & DLS for Know Your Rights
o Trying to coordinate Finance Committee Date
o PBC met this morning
o Continuing outreach for CSS & EAC Student At-Large positions
e Mai

O

Working to set new date for Finance Committee
o Food Court & Tenant discussion regarding operations and
reopening in the Fall
e Murray
o Queer Orientatin planing, have facilitator persuign for QIBPOC
Mental Health Session
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o Onbaorded RSC Coordinator
e Rahman
o ASC Planning & Know Your Rights Campaign with ASC Coordinator
& Academic Advocacy Associate
o BOD Updates Check-ins & Follow-Ups
o Supporting with Academic Hearing

o Frosh Video shoot happened on the weekend
o Submitted Risk Forms for WoW & Frosh
o Submitting Graphics for WoW
7. ED Updates
8. Adjournment:
Motion Moved: Abdillahi Seconded: Murray
Be it resolved that the August 13th, 2021 Executive Committee meeting be adjourned.

Motion Carries
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POLICY & BYLAW COMMITTEE
Scarborough Campus Students’ Union | Local 99, Canadian Federation of Students
August 16th, 2021 | Via Zoom

1. Attendance:
a. Present: Abdillahi, Murray, Rahman, Mai, Krishna, kumar, Passarelli,
Sobowale,
Brayiannis (non-voting)
b. Absent: Ho
2. Callto order: 7:10 am
3. Approval of the Agenda
Motion Moved: Abdillahi Seconded: Ahmad

Be it resolved that the agenda for the July 16th, 2021 Executive Committee meeting be
approved as presented.

Carries

4. Review of Motions Referred to PBC
a. Emergency Grant Policy

Be it resolved that the PBC recommend the Emergency Grant Policy for adoption to the
Board of Directors.

Motion Moved: Murray Seconded: Kumar

Kumar spoke in favour of the motion, recognizing the financial impacts of
COVID-19 and a necessary addition to the organization.
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Abdillahi spoke in favour of the motion, but did not expect COVID and other
sifuations may come up in the future so this funding will continue to support
students.

Krishna spoke in favour of the motion, the government funding left a lot of gaps
and many students rely solely on what SCSU has available to them.

Motion Carries
b. Executive Remuneration Policy

Be it resolved that the PBC recommend the Executive Remuneration Policy for adoption
to the Board of Directors.

Motion Moved: Passarelli Seconded: Sobowale

Abdillahi noted that a typographical error would be corrected to remove an
incomplete sentence from the new addition under the “Benefits” subheading.

Krishna spoke in favour of the motion and asked if Directors will receive any
honorarium for their work with SCSU.

Abdillahi clarified that a motion for Director honorarium will be going forward to
the Annual General Meeting for the membership’s decision, whereas the current
amendments to the Executive Remuneration Policy amendments are focused on
increased accountability for Executives to receive their honorarium.

Abdilahi spoke in favour of the motion and said it will be a great and thorough
addition to ensure Executives are meeting their responsibilities via timesheets.

Motion Carries

5. Adjournment:
Motion Moved: Kumar Seconded: Krishna
Be it resolved that the July 16th, 2021 Executive Committee meeting be adjourned.
Motion Carries

The meeting ended at 7:48 am.
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Wednesday, October 27, 2021
5.00 - 7.00 PM
via Zoom

BOARD OF
DIRECTORS
PACKAGE




Attendance

Last Name First Name Constituency or Position

Abdillahi Sarah President

Murray Isaiah Vice-President Equity

Mai Andy Vice-President Operations

Chandrasegar Kashi Vice-President External

Rahman Rimsha Vice-President Academic & University Affairs
He T Vice-President Campus-Life

Malik Muntaha Director of Critical Development Studies
Marvia Marvia Director of Sociology

Rautela Janvi Director of Computer & Mathematical Sciences
Haggag Zeyad Director of Management

Magsood Aytha Director of French & Linguistics

Grey Victoria Director of Historical & Cultural Studies
Ahamat Khalisah Director of Health Studies

Munir Anika Director of Human Geography

Juneja Devesh Director of Philosophy

Vacant Director of Political Science

Krishna Gautham Director of Biological Science

Afzal Maidah Director of English

Edwards Janeve Director of Psychology

Fine Max Director of Physical & Environmental Sciences
¥ Angela International-Student-Director

Parvin Fa Director of Anthropology

Gordiychuk Anastasiya Director of Arts, Culture and Media



Agenda

1. Call to order
@ 5:16pm

Ho was not present
Malik was not present
Juneja was not present

Yi was not present

2. Equity Statement
Read aloud by Murray

3.  Announcements
No announcements

4, Approval of the Agenda
Motion Moved: Abdillahi Seconded: Chandrasegar
Be it resolved that the October 27", 2021 Board Meeting agenda be approved as presented.

Abdillahi moved an amendment to amend the agenda to include the DSA meeting minutes and other
updates.

Motion Moved: Abdillahi Seconded: Rahman
To amend the agenda to include DSA Meeting Minutes and other updates

No discussion
VOTING ON AMENDMENT
AMENDMENT CARRIED
VOTING ON MAIN MOTION
MOTION CARRIED
5. Approval of Minutes
Motion Moved: Abdillahi Seconded: Edwards

Beitresolvedthatthe October 27", 2021 minutes package including the following documents be
approved as presented:

a) Executive Committee
i. October 1%, 2021 (pg. 13)



i. October 8", 2021 (pg. 16)

b) Board of Directors Meeting
i. September 29", 2021 (pg. 19)

c) Policy and Bylaw Committee Meeting
i. Octobre 21%, 2021 (pg. 18)
d) DSA Meeting Minutes
VOTING

MOTION CARRIED

1. Appointment of Vice-President Operations
a. Motion to goin-camera

Motion Moved: Abdilahi Seconded: Chandrasegar
Be it resolved that the Board of Directors meeting move in-camera to discuss applicants.
VOTING

MOTION CARRIED

In-camera @ 5:27pm

Out- of -camera @ 5:45pm

b. Appointment of Vice-President Operations
Motion Moved: Abdillahi Seconded: Krishna

Beitresolvedthat Gaith Hanbali be appointed as Vice-President

Operations.

VOTING

MOTION CARRIED

8. Appointment of Directors

Motion Moved: Abdillahi Seconded: Chandrasegar
Beitresolvedthat_K.B.and A.J. be appointed as First Year Representatives.
Beitresolvedthat N.N be appointed as Director of Political Science.

Beitresolvedthat C.G. be appointed as International Director.



No applicant for Part-Time Director

Chair read aloud the applications for the Political Science Director

VOTING ON POLITICAL SCIENCE DIRECTOR

Abdillahi read aloud the applications for International Students Director

VOTING ON INTERNATIONAL STUDENTS’ DIRECTOR

Chair and the Executive Director read aloud the applications for First-Year Director

VOTING ON FIRST-YEAR DIRECTOR

Speakers List:

No speakers

VOTING ON MAIN MOTION

MOTION CARRIED

9. Review of Vice-President Campus Life
Ho has resigned from their position as of Monday, October 25

10. Bursary Funding Policy
The following motion has been recommended for adoption by the Policy and Bylaw Committee.
Motion Moved: Murray Seconded: Abdillahi

Whereas the SCSU’s Academic Bursary is currently administered through the Financial Aid Office directly
into ACORN; and

Whereas this method prevents students from immediately accessing financial support to pay for academic
related accommodations such as textbooks, resources, etc.; and

Whereas directadministration via SCSU has proven to be an effective and faster method as utilized for
the Emergency Grant;

Be it resolved that the Bursary Funding Policy be amended to read:

Preamble

The Scarborough Campus Students’ Union (SCSU) believes education is a right, and that students at the
University of Toronto Scarborough (UTSC) should be provided with various means of receiving financial
support. The SCSU provides funding opportunities to students at UTSC through our bursary programs in
effortto enhance the accessibility of the academic experience atUTSC. The SCSU is dedicated to
supporting students throughout their post-secondary educational journey.



Toensure accountability and efficiency forthe distribution of bursary funding, the SCSU hasadoptedthe
following policy as the Bursary Funding Policy.

SCSU Academic Bursaries Grants are to be awarded to any member of the Scarborough Campus Students'
Union who demonstrates financial need in relation to inequitable access to education. Inequities are based
onfactorsthatinclude butare notlimited to race, class, sex, ability, citizenship status, or otherwise.

Terms of Funding
Funds will be provided to students in accordance with established guidelines outlined below:

o Abursary {grant} is intended to assist students with unmet need with respect to their educational
expenses.

o Before applying for bursary grantassistance, students are expected to have explored ALL other
avenues of financial assistance (e.g. family support, savings, summer and part-time earnings, OSAP
orothergovernmentassistance programs, daycare subsidies, and banklines of credit).

o Abursary {grant}is notintended to fund non-educational expenses or repay other debts.

o+ Completeallsectionsofthe application. Answereach questionand explainin detail any
exceptional expenses or circumstances. Insufficient information or an incomplete application will



affect the consideration of your application. Supporting documents, such as receipts, are
welcomed.

Funding Restrictions
o Students will notbe eligible for funding if they are not enrolled at UTSC as a full-time
undergraduate student.
o Students whose revenue outweighs their expenses will not receive a grant.

Application Process
o Grant and Bursary applications are avallable at WWW.SCSU. ca/bursarles grants here:

Adjudication
The SCSU Bursary Committee is responsible for the appropriate distribution of Bursary Funding to students.
The SCSU Bursary Committee willonly consider detailed and complete Bursary Applications.
o Thedistribution of SCSU bursarieswillbe based onthe outlined criteriaand procedures setoutin
SCSU Policies, By-laws and the SCSU Constitutionn-cenjunctionwith-FinaneialAlds Office-
o The SCSU Bursary Committee willmeetregularly onanas-neededbasisandwillbe comprised of
the following members:
o President or designate
o One (1) Director who is not ex-officio and that is appointed by the Board.
o One (1) member of the Union who shall be appointed by the Board in accordance to the
Bursary Funding Policy
o Representation from the Financial Aids Office (non-voting)
o Decisions by the SCSU Bursary Committee will be received by e-mail.

Funding Pick-Up
o Uponapprovalforthe fundingbythe SCSU Bursary Committee, fundingwillbe providedto
students viachequeore-transfer, to be coordinated with the studentbythe Vice-President Equity .-

No discussion
VOTING

MOTION CARRIED
11. Executive Report

Motion Moved: Abdillahi Seconded:
Be itresolved thatthe Executive Reportbe accepted as presented.
Motion Moved: Murray  Seconded: Chandrasegar

Table the Executive Report to the next BOD


http://www.scsu.ca/bursaries-grants
http://www.scsu.ca/services/student-services/bursaries/

VOTING
MOTION CARRIED

12. Directors Updates

Motion Moved: Edwards  Seconded: Murray
Table the Directors Update to the next BOD
VOTING

MOTION CARRIED

13. Adjournment

Motion Moved: Abdillahi Seconded:; Ahamat

Be it resolved that the October 27th, 2021 meeting be adjourned.

VOTING

MOTION CARRIED

Adjournment @ 6:59pm



Executive Report

Vice-President Operations

Income statement October

Scarborough Campus Students’ Union

Income Statement

Sept-21
REVENUE Description of Accounts
Student Fees 40,661.16 Health and Dental Fees, SCSU Membership fees
Space Rental Income 25,709.54 Tenant Fees and Conference Room Rentals
Service Revenue 87.25 Discountedtickets, Lockers & Postering, H&D Sales
Event Sales 7,840.00 Orientation, Mosaic, Boat Cruise, etc.
TTC Metropass and Fare Sales 0.00 TTC Merchandise
Vending Commissions 0.00 Vending Machine commissions
Advertising Revenue 0.00 Student centre advertising, agenda, and ad revenue

Otherlncome

33,064.07

Investments, Grants, Sponsorship & CEWS Plan

TOTAL REVENUE $107,362.02

EXPENSE

Wagesand Benefits Costs 94,289.38 Salaries, Part Time, Honorariums and Benefits
Supplies 848.29 Office, Computer, Supplies, and Photocopier
Ticket Purchases 64.58 Discounted Tickets

Services 3,051.65 Agenda Books, Postage, and Insurance
Metropasses 0.00 TTC Merchandise

EventCosts 30,421.77 Orientation, BHM Event and Other Event Costs
Elections 0.00 Election related costs

Meetings 0.00 Annual General Meeting & General Meeting Costs
Programming Costs 5,129.93 Campaigns, Food Centre, RSC and Appreciation
Funding 0.00 Donations, Bursary, Clubs and DSA Funding
Professional Development 5,047.16 Continuity, Transportation and Travel

Building Repairs and Maintenance 4,875.00 Repairs and Maintenance Costs for the Building
Professional Fees 0.00 Legal and Auditing Fees

Phones and Telecommunications 377.49 Phone Charges

Subsidiaries 0.00 Subsidy to Rex’s Den

Bank Charges 1,037.91 General Bank Charges, H&D E-Transfer Fees
TOTAL EXPENSE $145,143.16

NET INCOME (LOSS)

($37,781.14)



President

Black Student Welcome Event

On September 16th,the Presidentand VP Equity attended UTSC’s Black StudentWelcomewhere wegota
chancetointeractwith the Black students of UTSC virtually. There were club leadersin the space and we
allhad a couple of minutesto share the work thatwe do and howstudents can getinvolved with the SCSU.
For more information please contact Sarah Abdillahi at president@scsu.ca

VaxFacts Student Ambassador Meetings

On September 20th, the President met with the students who signed up to be VaxFacts Student
ambassadors and we talked about progress of where we are at right now. We’ve metweekly on Mondays
until I had the last meeting with Scarborough Health Network, UTSC, Centennial College and other
community members about Developing a Young Adult Vaccine Strategy for Scarborough. SHN is now
looking for new Vaxfacts studentambassadors who are interested in helping getting youth between the
ages of 5-18 in Scarborough fully vaccinated. For more information please contact Sarah Abdillahi at
president@scsu.ca

Service Centre Launch Week

From September 21stto September 23rd, the SCSU launched 5 virtual events for each of our service
centresandourstreetteam. Allthe eventswere amazingand students had the opportunities towin prizes!
For more information please contact Sarah Abdillahi at president@scsu.ca

Meeting with UTSC Senior Executive Team

OnSeptember22nd, President, VP Equity, VP Academics,and VP Externalhad the opportunity to speak
with UTSC’s top decision makers: The senior executive teamat UTSC. Wemade a presentation and a
documentwith allofour demands this year and received such high praises for being superorganized this
year and having demands that aligned with the work UTSC wants to do. We are hoping to see a lot of
studentvictories and we are especially excited for SCSU’s lobby week where students getto talk and
lobby UTSC’s senior executive teamonthe differentdemands thatwe talked tothemabouton September
22nd. For more information please contact Sarah Abdillahi at president@scsu.ca

Council on Student Services

On September 22nd, we had our first Council on studentservices meeting forthe 2021-2022 school year.
We started the meeting with folks from the office of student experience and wellbeing office explaining
whatCSSistoallthe studentsonthe call. Thenthe President, Sarah, gotelected chair of CSS. After we
explained the differentcommitteesthatare part of CSS and the students on the call gotto choose which
committee theywould like to sit on for this year. For more information please contact Sarah Abdillahi at
president@scsu.ca

Sign Making & Global Climate Strike

On September 23rd, the President organized an on-campus sign making event where students came to the
Student centre and painted their own signs. Then on September 24th, the SCSU and the students of UTSC
took our signsto the streets as we participated in the Global Climate strike happening at Queen’s Park.
There were thousands of people present, we chanted, we marched and then we watched amazing
performances from local artists. For more information please contact Sarah Abdillahi at president@scsu.ca
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Housing initiatives

On September 27th, the President worked on SCSU’s Multi-Tenant Rooming Housing Letter in collaboration
withthe GTAstudentunionsto Major Toryandhis councillorsinorderto getthemtovote infavor ofthe
Multi-Tenant Rooming Houses Framework which would make MTRH in Scarborough legal and safe for UTSC
students. Unfortunately the vote on MTRH has been pushed and will likely keep getting pushed because our
leadersdon’tcare aboutthe safety and well-being of students and people with low-incomes who have no
choice but to live in these dangerous but cheap living conditions.

On September 28th, President VP Academics and VP External attended UTSC Residence’s consultation on
howto make their residences better for future students and see what students are willing to give up for
cheaperbutsaferliving conditions (for example sharing a room with another student) and we would pick
the designsthatwould still provide the students with privacy eventhough they would be sharingaroom.
For more information please contact Sarah Abdillahi at president@scsu.ca

Mental health Advisory Committee

On September 29th, the President, VP Academics, VP Externaland VP Equity attended the firstMental
Health advisory committee of the 2021-2022 academic year. We heard updates from the Health &
Wellnessabouthow they plan on supporting studentsthis year as we slowly move into a hybrid model of
virtualand in-person services. We are excited to organize with the students on the committee and see
victories on all of the demands of our My Mental health matters campaign. For more information please
contact Sarah Abdillahi at president@scsu.ca

SCSU Campaigns

We successfully launched all of our campaigns on Instagram and our Website. On Monday September
27th we dropped our Education for All campaign and on Tuesday September 28th we dropped our My
Mental Health Matters campaign, Wealso did some outreach &tablingtoletstudents knowwhatour
campaigns are and howthey can getinvolved with all of them especially since we wantto get students
hypedfor SCSU’s Lobbyweek.OnWednesday September 29th we dropped our Buildingconsentculture
campaign, on Thursday September 30th we dropped our Local & Global Justice Campaign and on Friday
October 1stwe dropped our Unite with Students campaign. Ifanyone wantsto getinvolved with our
campaignsplease contactcampaigns@scsu.catojoinourworkinggroups. Formoreinformation please
contact Sarah Abdillahi atpresident@scsu.ca

UTSC Clubs Week

FromOctober5-8,SCSUtabledwith ourfriends APUS and TTCRidersalongwith clubsatUTSCand we
talked to students about our campaigns, upcoming events, all the services we provide to students and we
gave away free stuff like ouragendas, water bottles, snacks, and so much more. Formore information
please contact Sarah Abdillahi at president@scsu.ca

UMLAP TownHall

OnOctober5th, the SCSU attended one of the last townhalls about UMLAP thatwas hosted by the chairs
ofthe UMLAP review committee Donald Ainslieand VarshaPatel. Unfortunately the town hallwasa
complete waste of time as the format was super inaccessible and the chairs failed to provide legitimate
responses to the questions that students had. We have come to the conclusion that the review committee can
only provide recommendations butthey aren’t necessarily going to implement what we suggest. We will
continue to advocate for bettermental health servicesatUofT alongwith our sister unions. Formore
information please contact Sarah Abdillahi at president@scsu.ca
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Club & DSA Training

On October 6th, the SCSU hosted atwo hour session for all interested clubs & dsas to getrecognized by
SCSUforthe 2021-2022 schoolyear. Over 100 campus groups attendedthe live sessionandthen
watched the pre-recorded videos on their own times. We were delighted to see many campus groups
eager to come back to campus. We can’twaituntil it’s finally safe for us to be on campus and have events
like weusedtodobefore the pandemic. Ifyouare a cluband you have any questions please contact
clubsandevents@scsu.ca and if you are a DSA please contact Rimsha Rahman at academics@scsu.ca. If
you have a general question like howto starta club orwantto getinvolved with any of the SCSU
recognized campus groups please contact Sarah Abdillahi at president@scsu.ca

Meeting with OSEW

On October 7th, SCSU metwith a representative from the OSEW where their office has committed to
donating $25,000 to SCSU’s emergency fund thatwill go live starting November 1st! We are so excited to
be able to provide some financial support & relief because we knowthe effects ofthe pandemic are
on-going and that students are one ofthe mostvulnerable communities in need of supportduring these
unprecedented times. We are grateful forthe OSEW for putting students first. For more information please
contact Sarah Abdillahi atpresident@scsu.ca

Outdoor Movie Night

On October 7th, the SCSU hosted our Outdoor movie nightin the HW Patio where we watched Cruella!
70+ students had signed upto attendand we came prepared with free popcorn, hotchocolate, coffee
and tea! The students had an amazing time and requested thatwe hostmore in-person events. Welook
forward to all the stuff we have planned for the year. For more information please contact Sarah Abdillahi
at president@scsu.ca

Vice-President External

Outdoor Movie Night

On October 7th, the Vp External and SCSU Executives hosted an in-person outdoor movie night. The VP
external partookin all of the events such as making hotchocolate and popcorn and setting up the outdoor

supplies. During the event, the VP External also outreached and talked to various students, discussing the

premise ofthe union, future events,and howstudents can getinvolved. The overallnightwentpretty well,

andthe VP Externaland SCSU Execswere able to provide studentswith an opportunity to reconnectwith
eachotherandthe union. If you have anyfurther questions, please do nothesitate to reach outto Kashiat
external@scsu.ca.

Clubs Week

The VP Externaland SCSU Execstabled during Clubsweek. The VP Externaltook partinvarious
promotional pieces and talked to various clubs and students in the meeting place. The VP External also
tabled for SCSU in the Students Centre, connecting with various first-year students to discuss the premise of
the union, future events,and howtheycan getinvolved. In addition, the VP Externalinvitedthe TTCRiders
and Association of Part-Time Undergraduate Students to join SCSU at the Students Centre table. They had
attended allthree days oftablingand connected withrespective students, talkingaboutthe needfor
accessible and affordable transit (many students also signed the petition and also sighed up tobe
volunteers),and howtogetinvolved with APUS as apart-time student. Overall, clubsweekwasasuccess,
andthe VP Externalwasable to connectwith various external organizations. Ifyouhave anyfurther
guestions, please do not hesitate to reach out to Kashi at external@scsu.ca.
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Residence in-person Consultation

The VP External, SCSU President and VP AUA attended a Residence in-person consultation on September
28th thatwas hosted by an independentthird party. The meetingwasheld in person atUTSC’s Arts and
Administration Building. During the meeting, the SCSU Executives introduced themselves and discussed the
manyhousing concernsthatstudentswerefacing. The SCSU Executiveswere also able to connectwith
students that attended to discuss their experiences and concerns regarding housing. If you have any further
guestions, please do not hesitate to reach out to Kashi at external@scsu.ca.

Campaigns outreach

Atthe end of Septemberand atthe beginning of October, the VP Externaland SCSU Execs connected
with students on campus to discuss SCSU’s campaigns and how they can get involved this year. The VP
External partook in various promotional pieces to further advertise

SCSU campaigns, namely the Unite with Students Campaign. If you have any further questions, please feel
free to reach out to Kashi atexternal@scsu.ca.

Clubs and DSA Training

OnOctober6th,the VP Externalattended the Clubsand DSA Trainingwiththe SCSU President, VP AUA,
VP Equity and VP Operations. The VP External partook in the activities that were part of the
programming, formally introduced herself, and also discussed the premise of SCSU and its three main
pillars. Furthermore, the VP External and SCSU executives were able to connect with clubs around campus.
If you have any further questions, please do not hesitate to reach outto Kashi atexternal@scsu.ca.

Board of Stewards Meeting & Agenda Committee

As the official SCSU designate, the VP External attended the Board of Stewards Meeting, which was
hosted on October 7,2021. The Board of Stewards Committee is the highestform of governance atHart
House. The VP Externalintroduced herselfandlistenedthroughthevirtual Harthouse presentations, a
series of presentations that touch base on the various opportunities, programming and clubs. In addition to
this,inanendeavourtogetfurtherinvolved, the VP External volunteeredand wasacceptedtobean
officialmember ofthe Board of Stewards’ Agenda Committee. The VP Externallooked over the agenda
forapproval and all relevantdocuments and information thatwas going to be presented in the meeting.
The VP Externalwasable to connectwith various members on the team, some of themfromthe UTSG
Campus, and was able to discuss the Board of Stewards meeting and whatwould be presented to the
members. If you have any further questions, please do not hesitate to reach out to Kashi at
external@scsu.ca.

SCSU X Varsity Meeting

OnOctober8th,the SCSU Presidentand VP External attended ameeting with the Varsity to discusstheir
publications on the SCSU. The VP External and SCSU President introduced themselves, and during the
meeting, discussed whatthe planwasforthe upcomingyear.If youhave anyfurtherquestions, please do
not hesitate to reach out to Kashi at external@scsu.ca.

COSS Meeting

On October 19th, 2021, the VP External attended the first Council on Students Services Meeting. The
committee consists of key members of the University of Toronto from all three campuses. This year, the chair
of the meeting is UTSU. As such, the VP External is the official UTSC Representative on the committee. The
VP External introduced herself and connected various members, some of which are in sister unions. During
the meeting, various updates were shared, carrying on fromthe lastmeeting held last year. In addition,
presentationsalsotook place regarding official programming, studentopportunitiesand clubs. Ifyou have
any guestions or concerns, please do not hesitate to contact Kashi at external@scsu.ca.

CSS Meeting
On October 20th, 2021, the VP External attended UTSC’s Council on Students Services Meeting. During
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this meeting, presentations on Student Affairs and Services took place. The Department of Student Life and
International Student Centre, AACC and AccessAbility were a couple of the presenters and had discussed
the various programmingand opportunitiesthey have available for UTSC studentsforthe upcomingyear.
Ifyouhave anyfurtherguestions, please do nothesitatetoreach outto Kashiatexternal@scsu.ca.

Midterm Destressor Outreach

SCSU hosted a 3-day midterm de-stressor event for UTSC students. This outreach event provided them with
exam care kits, hot drinks, snacks, agendas, and student supplies to help during the midterm season. The VP
External was able to attend two out of the three days (the VP External had a midterm scheduled during
the time outreach was happening). During the two days, the VP External connected with various UTSC
Students, made countless hot drinks and talked to students about SCSU Campaigns, and how to get
involved with the union. The VP External also helped with setup and takedown and participated in various
promotional pieces to further outreach for the de-stressor event. The SCSU President and VP External also
wentaround the science wingto give students the exam care kits, while also discussing the premise of
SCSU. Ifyou have any questions, please do not hesitate to reach out to Kashiatexternal@scsu.ca.

Equity and Community Funding Committee meeting

OnOctober19th, 2021 the VP External attended an Equityand Community Funding Committee meeting
whichisastudentadvisory committee thatis partof CSS. The VP Externalwas made an officialmember
backin September. Duringthis meeting, the VP External discussed herthoughts on certain matters and
connected with the small group of members, including the VP Equity to discuss various applications and the
budgetsforthem. If you have any questions, please feel free to reach outto Kashiatexternal@scsu.ca.

TCBN Fall Quarterly meeting

On October 19th, the VP External attended a fall quarterly meeting hosted by the Toronto Community
Benefits Network (TCBN). The VP Externalis the official representative for SCSU and attended all 90
minutes of the meeting. During the meeting, various presentations and updates took place regarding
initiatives and opportunitiesin Scarborough and Toronto. If you have anyfurther questions, please feelfree
to reach out to Kashi atexternal@scsu.ca.

UMLAP Consultation

On October 5th, the VP Externaland SCSU President attended a UMLAP Consultation. During this
meeting, the VP External asked the members hosting the event questions regarding the policy, expressing
concerns that both the union and students had. In addition, the VP External also signed a petition
regardingthe UMLAP policy on behalf ofthe Scarborough Campus Students Union and its Executive
Team. If you have any questions or concerns, please do not hesitate to reach out to Kashi at
external@scsu.ca.

Mental Health Advisory Committee

At the start of October, the VP External as well as other SCSU Executive members attended a Mental
Health Advisory Committee meeting hosted by UTSC Senior Administration members. The VP External and
SCSU membersintroduced themselvesand, along with other students, had expressed theirconcerns
regarding mental healthatU of Tand UTSC. Furthermore, a group chatwas setup for all students so that
further correspondence cantake place,whichthe VP Externaland SCSU Executivesarealso partof. Ifyou
have any gquestions, please reach out to Kashi at external@scsu.ca.

TTC Horror Stories
OnOctober27th, The VP External and other SCSU Executivestook partinaneventthatwashosted by
SCSU regarding the TTC. This was an opportunity for students to describe their experiences with the TTC.
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The findings from this event were shared with TTC Riders to further SCSU’s advocacy for more affordable,
accessible and safe transit. The VP Externaltook partinthe programmingand also connected furtherwith
students. Ifyouhave any questions, please feelfree to reach outto Kashiatexternal@scsu.ca.

VNP Program

The VP Externaland VNP Coordinator have been meeting onaweekly basisto discussthe VNP Program
anditsreconstruction. Newlevels and partnerships have been established and introduced. Overthe last
month, the VP Externalhasbeenworkingonsecuring partnershipsforthe program. Furthermore,
programming has been established for November, wherefore workshops in collaboration with various UTSC
departments have been ascertained. In addition to this, the VP Externaland VNP Coordinator have also
made programming for the upcoming year, discussing details about networking events and the
appreciation gala. The VP Externaland VNP Coordinator have also determined new programming that
will help provide UTSC students with more opportunities and experiences. If you have any questions, please
reach out to Kashi atexternal@scsu.ca.

Connecting with the MP and MPP of Scarborough-Rouge Park

As agoalforthis upcoming year, the VP Externalhas made a mission to grow external connectionsand
strengthen the relationship between SCSU and the Scarborough-Rouge Park MP and MPP. As such, after
further correspondence and official meeting with MPP has been ascertained. This meeting will be an
official introduction between SCSU and the MPP, and we will also discuss SCSU'’s goals for the upcoming
year.More information to follow in the nextboard meeting. If you have any questions or concerns, please
reach out to Kashi atexternal@scsu.ca.

Ontario Executive Meeting

OnOctober21st,2021,the VP External attended the Ontario Executive Meetingthatwas hosted by CFS.
As the official representative for Local 99, the VP External voted on various motions and engaged in the
meeting’s programming. During the meeting, the VP External listened to numerous presentations regarding
the CFS’s campaigns for the upcoming year and passed various motions thatwere scheduled forthe
meeting. Inadditiontothis, various pressing matters were discussed in regards to the governmentand
student concerns. If you have any further questions, please feel free to reach out to Kashi at
external@scsu.ca.

Office Hours

Forthe month of October, the VP External maintained regular office hours. Duringthe weekdays, the VP
Externalwas presentatthe SCSU Offices. In addition to this, the VP External attended all meetings and
scheduled events with the SCSU Executive team. If you have any further questions or concerns, please do
not hesitate to reach out to Kashi at external@scsu.ca.
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Director Updates

Board of Director Management
o Contributed to a student consultation session and gave feedback on campus resources and mental
healthoncampusforinternal UofT future programming planning to align with the National
Standard of Canada: Mental Health and Well-Being for Post-Secondary Students.
o Participated in the Housing Master Plan Focus Group.
o Attended the SEM Student Success Working Group, working in the “Space” sub-cluster.

Board of Director Computer and Mathematical Sciences
o Coordinatedplanningforactivities withfellow CMS club (helped with coordination betweenteam,
and brainstorming ideas)
¢ Reachedouttoprofessorthatmanages mathematics seminarsto discuss completed objectives
o Asked and noted from CMS students the mental health services needed on campus

BOD Physical and Environmental Sciences

o Met with department union, groups from UTM, UTSG about planning a how to find/apply for
research internships event.

Board of Director Psychology, Neuroscience and Mental Health Studies

o Attended BOD check-in meeting.

o Communicated with AACC to finalize details for the upcoming November event; focused on
reference letters, personal statements and CV'’s.

o Confirmed session with Professor Nina Wang for November 15th; discussing academic background
and career paths in social psychology.

o Promoted Post-Grad Readiness Survey on social media and within classes.

¢ Communicated with the Psychology department for upcoming events promaotion.

o Metwith VP Academics to discuss upcoming events.

Board of Director Arts, Culture and Media
o  Metwiththe BOD of English to finalize all details for the upcoming Alumni Speakers Series.
o Confirmed a speaker for the November event.
o Met with the ACM Programming Coordinator to discuss how the ACM department could help
advertise all upcoming events.
o Created promotional materials for the eventin November.
¢ Attended BOD check-in meeting.

Board of Director English
¢ Met with the BOD of ACM to discuss

Board of Director Human Geography

o Created a newsletter that gets sent out to all students in the department. The newsletter contains
academictips, mentalhealth resources, job postings and information on upcoming events.
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Workedwiththe departmentstudentassociationto hostthree differentevents. Thetheme of
Septemberwastransportation month. Studentsgo tolearn abouttransportationresearch,
planning, advocacy and more.

Helped with the launch of the Scarborough Opportunity Report which provides recommendations
to help the City of Toronto jump-start policies for active transportation in Scarborough. For the
launch | created graphics, created the eventbrite, and was an MC for it. The reportwas worked
on by Professor Sorensen and students in the Human Geography department. That report has now
pushed City Councillorsin Scarborough to bring motions up atcommittees abouthaving more
biking and active transit in Scarborough.

Motion Link: http://app.toronto.ca/tmmis/viewAgendaltemHistory.do?item=2021.1E25.20

Updated the student department website with more job postings to help students find internships,
CO-0p opportunities and volunteer positions.

Started hosting office hours + study sessions every Monday 5pm to 7pm in which students can ask
questions and can study while most classes in this department are virtual. Therefore, it is becoming
a space where students feel welcomed and can connect with others.

Promoted various SCSU events with the departmental association.

Have beenhaving meetings with other geography departments atdifferentuniversities about
potentially hosting an event together.

12
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SCSU EXECUTIVE COMMITTEE
Scarborough Campus Students’ Union | Local 99, Canadian Federation of Students
October 1st, 2021 | Via Zoom

1. Attendance: Everyone except Ho

2. Callto Order: 3:08pm

3. Equity Statement: Ready by Murray
4. Approval of the Agenda:

Motion Moved: Abdillahi Seconded: Chandrasegar

Be it resolved that the agenda for the October 1st, 2021 Executive Committee meeting be approved as
presented.

Motion Carries
5. Woodland Cultural Centre Donation
Motion Moved: Murray Seconded: Mai

WHEREAS the SCSU standsin solidarity with Indigenous communities againstallinstances of systemic
oppression and commits to the journey of Reconciliation.

WHEREAS Save the Evidenceisacampaign toraise awarenessand supportfor therestorationof the
former Mohawk Institute Residential School, and to develop the building into an Interpreted Historic
Siteand Educational Resource. Tocreate a fully-realized Interpretive Centre that will be the definitive
destinationforinformationaboutthe history of Residential Schoolsin Canada, the experiences of
Survivorsof the schools, andtheimpact that the Residential School system hashad onour
communities.

BEIT RESOLVED that the SCSU Donate $500 to Woodland Cultural Centre’s Save the Evidence
campaign in order to support the initiative of restoring the former Mohawk Residential School to a
centre toraise awareness about the impacts of the Residential School system.

Motion Carries
6. Community Mentorship Program *Potential Collaboration*

Abdillahi—-OSEW creating structure and launching pilotin Winter semester
o Strong networks of community in marginalized communities
o Empowerment of marginalized and underrepresented communities
o Could link with VNP, ASC, or RSC

CHandrasegarsaidwouldbegreattointersectandgetstudentsinvolvedin UTSC community; wantto have
meeting with Coordinators of program

Rahmansaidwould be greatfor collaboration and recognizes curriculum; lastweek metwith East
Scarborough Boys & Girls Club to discuss gap with pursuing PSE in students from marginalized community;
potential for Tri-Service Centre collaboration

7. AGM Report
Deadline for Exec & Board Reports: October 22nd @ 5pm
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8.

Murray
0
0

Executive Updates

Real Talks - October 27th
Planning Palestinian Justice Week
o Anti-Colonialism Open Mic Night
Attended Unity Circle Event discussing 94 Calls to Action
Meeting with new Black Student Engagement Coordinator
IG Live — Let's Talk UTSC: Orange Shirt Day and Local & Global Justice
2SLGBTQ+ Town Hall on Monday (closed space)

Chandrasegar

Mental Health Fair on Monday cancelled due to weather
Board of Stewards - will be designate for SCSU (part of Agenda planning committee)
TTC Riders & APUS confirmed for ClubsWeek
VNPstrategizingandplanningforupcomingyear
o Wantto create Code of Conduct
Attended TTC Stakeholders Meeting
Emailto MPP Vijayto have meeting
Outreach for Campaigns
Residence Consultation
Parking Structure Meeting - followed up when nextmeeting will take place because wantto
address introducing student parking rates
First COSS meeting happening October 19th

Rahman

Mai

ASC Planning

Advocacy Associate supporting with developing Mentorship Program

Laptop Program getting ready for nextwave, having students complete exit forms to gain

testimonials for proposals

START Platform - environmental scan and resource mapping on campus & at SCSU
o Being conducted by AACC

Report on findings of Academic Review Survey
o 97 responses to date

East Scarborough Boys & Girls Club —want to work together to help bridge gaps to PSE
o Expressed community organizations often leftbehind
o Focus on middle school age kids

URS Planning

Attended Climate Strike
Sponsorship Check In with Coordinator
September Board Meeting took place

Abdillahi

Reviewed award recipients for University
Mental Health Advisory Committee Meeting
Multi-Tenant Advocacy Letter sent to City Councillors in advance of vote
Met with St. George club wanting to branch to UTSC
VaxFacts Student Ambassadors created IG & TikTok page
o Will be starting on-campus outreach
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o Considering connecting with The BasementGang
o Attended Climate Strike

9. ED Updates
10. Adjournment

Motion Moved: Abdillahi Seconded: Chandrasegar

Beitresolved that the October 1st, 2021 Executive Committee meeting be adjourned.

Motion Carries

Meeting ended at 4:07pm

15



SCSU EXECUTIVE COMMITTEE
Scarborough Campus Students’ Union | Local 99, Canadian Federation of Students
October 8th, 2021 | Via Zoom

1
2.
3.
4

Motion

Attendance: Everyone except Ho and Mai
Call to Order: 10:12AM

Equity Statement: Ready by Murray
Approval of the Agenda:

Moved: Abdillahi Seconded: Murray

Be it resolved that the agenda for the October 8th, 2021 Executive Committee meeting be approved as
presented.

Motion Carries

5.
Isaiah:
[]

Executive Updates

Met with RSC and Nasim
o Finalize the graphics for the Volunteersocial
Met with Juanita
o Indigenous Education Week
Black Founders Network Launch eventWebinar
o UofT Tri-campus initiative for investors in the Black Community
o Network with Black professionals from all around the world
Listening Conversation Sub-circle
o A committee under the Curriculumreview
o SCSU hosts their own listening circles and promote it on our socials
o Promo video - Isaiah will be making this
LGBTQ2S+ Town Hall
o More diverse counsellors
o Introduction courses to create dialogue for all students
o Immigrant students might not hve the same level of education around Safe sex so creating
safer spaces and places for conversations for incoming students who didn’t have a chance
to learn about this before
Met the new Black student Engagement coordinator with the OSEW
o Spoke tothem about SCSU’s Black Students for Justice & Equity Collective
Met with OSEW to talk about their generous donation for our emergency grant
o Weneedto Schedule the nextPBC meetingto make the policiesreflecteach othermore
accurately

Chandrasegar:

Sentanemailto Sheila
Sentthe email to APUS
TTCRiders was happy they got to attend UTSC Clubs Week
Kashi tabled for in person clubs week
UMLAP Town Hall
o Gotto ask questions
Went the the Hart House Board of Stewardsmeeting
Attended Clubs & DSA training
Got training from Sarah for VP External
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¢ Reorganizing the VPE google drive
o Weekly session with VNP Coordinator

o Planning a linkedin session sometime in January

o Come and get their professional headshot taken by the SCSU

o VNP Appreciate Gala (TBD)

o Working with Jen from AACC for VNP workshops (Resume, cover letters, etc)
Equity & Community Fund meeting is happening after reading week
COSS Meeting is happening on October 19th
Helped with Movie night from last night
BOD team meeting
Kashi is emailing the Parking structure committee about the parking prices for students
Willcontact MP Gary, waiting for a response from MPP Vijay and will schedule weekly meetings
with SCSU’s government associate

Rahman:
¢ Meet with the Academic Advocacy associate
o Mentorship program ready to launch for November
BOD team meeting
o Wentreally well - everyone gave their updates
o Rimsha will be scheduling 1:1 meetings with all the BODs
o Janeveisfacilitating her own workshops with AACC for the post-readiness grad program
o BODs will start hosting study sessions with ASC
o Clubs & DSA trainings
o Three DSAs didn’t show up - they’ll have to wait until January
o Met with ASC Coordinator and Nasim
o Set some deadlines
o Will look into the budget for newtextbooks
o Institutional Resources and Supports Sub-circle
o Underthe Campus Curriculumreview
o Rimsha was asked to help with an “Equity Matters” summit/conference will refer this to
Isaiah, will ask for more details
o Thissub-circleis phase 2: Theydid anenvironmental scan of all the resources on campuses
o Lack of studentvoices through the consultations, Rimsha will host her own with DSA leaders
o TTC Horror Story Event
o Graphics are ready to go
o  SCSU Lobby Week
o We need to get the University’s schedules and start planning lobby week

6. ED Updates
7. Adjournment

Motion Moved: Abdillahi Seconded: Murray
Beitresolved that the October 8th, 2021 Executive Committee meeting be adjourned.

Motion Carries
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Policy & Bylaw Committee Meeting
Scarborough Campus Students’ Union | Local 99, Canadian Federation of Students
October 21st, 2021 | Via Zoom

1. Callto Order: 9:13 AM
2. Present: Abdillahi, Rahman, Mai, Murray, Sobowale
3. Bursary Funding Policy
Motion Moved: Abdillahi Seconded: Sobowale

Beitresolved that the Bursary Funding Policy be recommended for adoption to the Board of Directors
as amended.

Abdillahimotivated thatpursuingadministering Bursary viacheque oretransferratherthan currentmetho
ofdirectdepositon ACORN because thiswill give greater flexibility for studentsto gainimmediate access
to funds for academic financial relief.
Motion Carries

4, Adjournment
Motion Moved: Murray Seconded: Mai
Be it resolved that the meeting be adjourned.

Motion Carries

Meeting ended at 9:18 AM
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Wednesday, September 29 , 2021
5:00 - 7.00 PM
via Zoom

BOARD OF
DIRECTORS
PACKAGE




Attendance

Last Name First Name Constituency or Position

Abdillahi Sarah President

Murray Isaiah Vice-President Equity

Mai Andy Vice-President Operations

Chandrasegar Kashi Vice-President External

Rahman Rimsha Vice-President Academic & University Affairs
Ho TJ Vice-President Campus Life

Malik Muntaha Director of Critical Development Studies
Marvia Marvia Director of Sociology

Rautela Janvi Director of Computer & Mathematical Sciences
Haggag Zeyad Director of Management

Magsood Aytha Director of French & Linguistics

Grey Victoria Director of Historical & Cultural Studies
Ahamat Khalisah Director of Health Studies

Munir Anika Director of Human Geography

Juneja Devesh Director of Philosophy

Vacant Director of Political Science

Krishna Gautham Director of Biological Science

Afzal Maidah Director of English

Edwards Janeve Director of Psychology

Fine Max Director of Physical & Environmental Sciences
Yi Angela International Student Director

Parvin Fa Director of Anthropology

Gordiychuk Anastasiya Director of Arts, Culture and Media



Agenda

1. Calltoorder
@5:10pm
Ho was absent
Malik was absent
Marvia was absent
Rautela was late
Grey was absent
International Student Director position is now Vacant
Parvin was absent

2. Equity Statement
Murray performed a land acknowledgement and read the Equity Statement

3. Announcements
Mai resigned from the position of VP Operations.

Motion Moved: Murray Seconded: Chandrasegar
Going into camera

VOTING
MOTION CARRIES
Going into camera @5:22pm
Going out of camera @ 5:33pm
4. Approval of the Agenda
Motion Moved: Abdillahi Seconded: Murray
Be it resolved that the September 29", 2021 Board Meeting agenda be approved as presented.

VOTING

MOTION CARRIES

5. Approval of Minutes
Motion Moved: Abdillahi Seconded: Gordiychuk

Beitresolvedthatthe September 29", 2021 minutes package including the followingdocuments be
approved as presented:

a) Executive Committee
i. August 31%, 2021 (pg. 13)
i. September 10", 2021 (pg. 15)
i. September 23, 2021 (pg. 17)



b) Board of Directors Meeting

i. August 26", 2021 (pg. 38)
No questions
VOTING

MOTION CARRIES

7. SCSU Frosh 2021: SHINE Report (pg.19)
Motion Moved: Abdillahi Seconded: Ramen
Beitresolvedthatthe Orientation Reportbeaccepted aspresented.
Abdillahi allowed Sobowale to discuss the SHINE Report
Sobowale discussed the SHINE Report

Abdillahi spoke in favour of the report

VOTING

MOTION CARRIES

8. Executive Report
Motion Moved: Abdillahi Seconded :Chandrasegar
:Beitresolvedthatthe Executive Reportbe accepted as presented.

Mai discussed the VP Operations Report

Abdillahipresented the work thathasbeendone throughoutthe summer
suchas: Policy & By-Laws Committee Meetings, CFS Ontario General
Meeting, & the VaxFacts Student Ambassador Meeting. Abdillahialso

discussed FROSH and Week of Welcome.

Rahman discussed patrticipating in various committees and working groups

specifically the UTSC Campus Curriculum Review. Rahman also discussed



progress on the campaign promises.

Chandrasegar clarified re-designing the VNP program. Chandrasegar

discussed passing Motion 68 at the Ontario Executive Meeting.

Murray clarified the work done for the Street Harassment ByStandard
Intervention Training. Murray also clarified hiring a new RSC Coordinator.
Murray discussed the Queer Orientation Planning and Racially Responsive
Leadership Conference as well as, the antisemitism Training by Tema

Smith.

SPEAKERS LIST OPEN

NO SPEAKERS

VOTING

MOTION CARRIES

9. Board of Directors Updates

Director Updates are on pg. 12-16

10. Adjournment

Motion Moved: Abdillahi Seconded: (?)

Be it resolved that the September 29th, 2021 meeting be adjourned.

VOTING

MOTION CARRIES

Adjourned @6:26pm



Vice-President Operations

Income statement September

Income Statement

REVENUE

Student Fees
Space Rental Income

Service Revenue

Event Sales

TTC Metropass and Fare Sales
Vending Commissions

Advertising Revenue
Other Income

TOTAL REVENUE

EXPENSE

Wages and Benefits Costs
Supplies

Ticket Purchases

Services

Metropasses

Event Costs

Elections

Meetings
Programming Costs

Funding
Professional Development

Building Repairs and Maintenance

Professional Fees

Phones and Telecommunications

Subsidiaries

Bank Charges
TOTAL EXPENSE

NET INCOME (LOSS)

Executive Report

Scarborough Campus Students' Union

August-21

81,757.82
25,397.04

0.00
0.00
0.00
0.00

1,857.50

—39171.79
$
14818410

63,558.87
926.01
0.00
2,231.65
0.00
76,424.36
0.00

1000.00

7,292.27
0.00
19.00

125.00
1084.37
747.74
0.00

— 22050
$153.620.77

Description of Accounts
Healthand Dental Fees, SCSU Membership
fees

TenantFeesand Conference RoomRentals
Discounted tickets, Lockers & Postering, H&D
Sales

Orientation, Mosaic, Boat Cruise, etc.
TTC Merchandise

Vending Machine commissions

Student centre advertising, agenda, and ad
revenue

Investments, Grants, Sponsorship & CEWS
Plan

Salaries, Part Time, Honorariums and Benefits
Office, Computer, Supplies,and Photocopier
Discounted Tickets

Agenda Books, Postage, and Insurance
TTC Merchandise

Orientation, BHM Event and Other Event Costs
Election related costs

Annual General Meeting & General Meeting
Costs

Campaigns, Food Centre, RSC and
Appreciation

Donations,Bursary, Clubsand DSAFunding
Continuity, Transportation and Travel
Repairs and Maintenance Costs for the
Building

Legal and Auditing Fees (Form 1 x 2) =
Phone Charges

Subsidy to Rex’s Den

General Bank Charges, H&D E-Transfer
Fees



Frosh 2021

On September 1st to September 4th. The SCSU execs team, SCSU staff and Frosh staff launched SCSU’s
most important in-person event Frosh2021.

As one of Frosh fluorite team representatives, together with VP Academics. Participated in ice breakers.
Helped setup and take care of facilities for frosh. Helped make popcorns and cotton candy.

Week of welcome fall semester

On September 7-10th, SCSU held a booth near the student centre to give out our students the newest
agenda, eventspostcards, waterbottles, free food &drinkand backto school essentials. Helped facilitate
the studentcrowd. Helpedreach outtorandom students walkingaround campus. Helped both setup and
supply delivering.

Transit Action Day

OnSeptember14th, SCSUexecutives,BODsandstafflaunchedthe Transitactiondayeventtospread
awareness of the current transit issues in Scarborough. To reach out to as many students, posters and
brochures were spread around campus by SCSU staff and BODs

Helped make posters. Helped reach out to students walking around campus.

Food centre launch event

On September23rd, SCSUfood centre coordinatorsand stafflaunched the Food centre launch eventto
introduce SCSU’s food centre to students. The event was successful as all meeting attendees (19 people)
were participating in the event.

Helped facilitate with the meeting attendees

President

CAMPAIGNS & MEETINGS

Policy & Bylaws Committee Meeting

OnMondayAugust16thwehadourPBC Meeting, wherewediscussedtwonewpolicies. Thefirstwas

introducing a permanent SCSU’s Emergency grant and the second policy was about Executive

Remuneration. Both policieswere recommended foradoption atthe Augustboard meetingand both

policies were adopted by the board. For more information please contact Sarah Abdillahi at
resident

CFS Ontario General Meeting
From August 18th to August 20th, President,and our VP AUA attended CFS’s Ontario General Meeting.
Unfortunately OGM was virtual this year, however we still had the amazing opportunity to connectand
network with other locals in Ontario. We participated by voting for all the motions during the opening and
closing plenary. Since lam also the Treasurer for CFS Ontario | had a bigger partin OGM by helping with
the house rules presentations before we started business, and presented CFS Ontario’s audit and budget to
the locals in Ontario. As President, | made sure that every motion that SCSU voted on was relevantand
helpfulto ourmembershiphereatUTSC. For more information please contact Sarah Abdillahiat
resident

VaxFacts Student Ambassador Meetings

Startingon August30th, every Monday I've been meetingwith 30 UTSC and Centennial College students
whossigned upto be SHN’s VaxFacts Student Ambassadors. We've talked aboutoutreach, anyupdates
we’vereceived from SHN, pop up clinicinformation and we would occasionally checkinwitheach otherso
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thatno Ambassador feels overwhelmed. Atthe momentwe are working towards creating atemporary

instagram and tiktok page for the studentambassadors to convince young people to getvaccinated. We

alsoreceivedwordthatBlackyouth are the mosthesitantto getvaccinated sowe will be discussing

strategiesonhowwe canbetter supportyouthwho have questionsbutdon’tknowwhotoaskordon’ttrust

anyone unless it'’s a professional and/or doctor. For more information please contact Sarah Abdillahi at
residen

Anti-Semitism Training

OnMonday August30th, the SCSU Executive and BOD team received anti-semitismtraining from Tema
Smith. The training was thorough and Tema shared their experiences navigating through the world as
someone whois half Blackand a Jew. She wentthroughthe historyand | personally learned a lot ofthings
thatIhadn’tknown before Tema spoke onit. The SCSU team is grateful for Temaand we look forward to
incorporatingtheteachingsfromtheirtrainingsessionwith usintoouranti-oppressiontrainingmaterial. For
more information please contact Sarah Abdillahi at president@scsu.ca

Better Transit in Scarborough Initiatives

OnThursday September 9th, President, VP AUA and VP External wenton Instagram Live to talk about
SCSU’s GTHA Transitletter. We had three demands: (1) Lowering TTC fares and introducing a single
between-transit system fares for post-secondary students. (2) Expansion of student discounts to also include
part-time students. (3) Fulfilling the promises that were made to the Scarborough community like the EELRT.
Four student unions signed on with us, UTMSU, CESAX, UTGSU and APUS where we all represent a total of
67,000 full-time, part-time and undergraduate students in the GTHA. Across all of these cities we are
sayingthatenoughisenoughandthatPublictransitisahumanrightandwe are demanding formore
publictransitfundingnow. Later onthatday, the President, VP AUAand VP External attended a
Deputation Training with TTC Riders where we learned howto speakto the TTC, Metrolinx, and the city of
Toronto about our demands. On Tuesday September 14th, President, VP AUA, VP External and VP
Operations attended TTCRiders Transit Day of Action atMilitary Trailand Ellesmere where we talked to
students aboutthe Transformthe TTC reportand demands. The executives and some of our BODs &
part-time staff helped with making signs sothatstudentswho necessarily didn’thave time tolistentowhat
we had to say knew that we were talking aboutthe TTC and would get students, faculty and staff upset
hearingaboutthe TTC’snewplansforits transitusers and nowthere are students, faculty and staff who
are reachingoutto their councillors and elected representatives to do something aboutthe upcoming
changesthatthe general publicisnotasking fororlookingforwardtoo. Formoreinformation please
contact Sarah Abdillahi at president@scsu.ca

Federal Elections Outreach

During September 13th-17th, the Presidentalong with the executives would walk around campus and
encourage studentstofillouta sheeton why theywill vote in this upcoming federal election and would be
putin araffle towin a $25 everything card. We talked to students about SCSU’s Generation Vote where
we talked aboutstudentissuesthatare often neglected by federalleaders. Overallwe spoke to hundreds
of students on campus and continued to encourage students to getoutto vote everyday until September
20that9PMwhenthepollswereclosed. Wealsowatched the federal electiondebate and we posted
notes onto our website so students can read the summary and make an informed decision come election
day. For more information please contact Sarah Abdillahi at president@scsu.ca
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EVENTS & PROGRAMMING

Know Your Tenant Rights Workshop

On Monday August 30th, President hosted a KYR Tenant Edition workshop with ACTO and Downtown Legal
Serviceswhere they gave amazing legal advice, tips, and institutional knowledge on whattenantrights
were whenrentinga space. Thisworkshop was superimportantbecause alotofUTSC studentsdolive on
theirown and don’tnecessarily knowthatthey have rights upon their landlords and notonly the otherway
around. For more information please contact Sarah Abdillahi at president@scsu.ca

SCSU Frosh: SHINE 2021

Presidenthelped plan Frosh2021 withthe OCsforthe second halfofthe summersemester. lattendedthe
seniorleadermeetingsthattookplace Sunday eveningsfrom 8-10PM and supported the Frosh teamwith
any logistical planning. From September 1stto 4th, the President along with VP AUA and VP External
attendedallFrosh eventsbothin-personandvirtually. VP Operations attended mostofthe Frosh events,
while VP Equityattended onlythevirtualeventsof Froshduetolocationrestrictions. VP Campuslife
attended some ofthe in-person programming of Frosh butwasveryhardto getahold ofand was not
presentforthe majority of Frosh. Overall, Froshwasahuge successthankstothe Orientation coordinators
and the senior leader team. The first years and group/logistic leaders had an amazing time during both
the virtualand in-person events and we are happy thateverything ran smoothly. More information about
SCSU’sFrosh: SHINE2021isinthe Orientation Coordinatorreportwhichwentintodetailastowhat
worked, whatneedsto beimproved, and howwe cando even better nextyear. This year’s Frosh was our
firstattemptata hybrid modeland we are so delighted thateveryone followed the provincialand UTSC
covid-19 guidelines. | definitely encourage us to continue having the option of virtual programming for
accessibilityreasonsandbecause 10-12 hoursin-person like we previouslyusedtodobefore the
pandemicis mentally and physically exhausting for some folks. A hybrid modelis a good balance in my
opinion. For more information please contact Sarah Abdillahi at president@scsu.ca

Week of Welcome Programming

From September 7th-10th, President, VP AUA, VP Externaland VP Operations attended all the tabling
opportunities where we gave students free ice cream, bubble tea, agendas, water bottles, snacks, and
SCSU swag like notebooks, pens and highlighters, and so much more. VP Campus life would occasionally
help us with tabling and talking to students but would become hard to reach during clean up and/or when
we would be wrapping upthein persontabling sowe can attend the virtual programming. The President
hosted the Speed Friending salon where we played games with students virtually and where we raffled a
$25 gift card. On Wednesday | hosted an Instagram Live session with Dr. Murji fromthe Scarborough
Health Networkand Holly Yuenfrom UTSC’s Environmental Health & Safety committee where we talked
aboutvaccines and the benefits of getting fully vaccinated. We had over 500 views and received a lot of
greatquestionsand feedbackfromthe University forencouragingthe studentsand youthwatchingthe live
togo getvaccinated. On Thursday I hosted another Speed Friending salon where we played games with
students virtually and where we raffled another $25 everything card. Lastly on friday, | hosted a karaoke
sessionwhere the students onthe callgotto sing their hearts outto all the classictracks and because this
wasthe lastevent of the week we raffled a $50 everything card. All the winners have been contacted and
welookforwardtohostingmore funeventsinthe future! Formoreinformation please contactSarah

Abdillahi at president@scsu.ca
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Vice-President Academics and University Affairs
EVENTS:

Frosh

VPAUAparticipatedandassistedinthevirtualandin-person Froshevents. SCSUserved over200students
withthe in-person Froshcomponent. Virtualprogramdeliveryincluded preparing presentationsfor
students, participating in activities and answering questions from any incoming students. In-person program
deliveryincluded organizingandfaicliaitingactivities such asthe carnivaland participatinginfrosh
activities with the first year students. For more information, please contact Rimsha Rahman at
academics@scsu.ca

Week of Welcome

VP AUAhelpedoutwith in-person Week of Welcome Tabling. SCSU served over 300 students by
welcoming students and providing material such as agendas, notebooks, water bottles, key chains,
highlighters, pens, etc. Other eventsincluded givingaway bubble tea and cotton candy! For more
information, please contact Rimsha Rahman at academics@scsu.ca

TTCIG Live

VP AUA, VP Externalandthe PresidenthostedaTTCIGlive afewdaysbefore TTCRiders TransitDay of
Action. The executives spoke abouttheirdemands forthe upcoming board meeting, whichincludes: 1.
Lowering TTC fares and the introduction of single between-transit system fares for post-secondary
students; 2. Expansion of student discounts to include part-time status students; 3. Fulfilling promisesto the
Scarborough community. For more information, please contact Rimsha Rahman atacademics@scsu.ca

TTCRiders Deputation Training Session

VP Academics, VP External and President attend TTCiders Deputation Training in preparation for the
upcoming board meeting. For more information, please contact Rimsha Rahman at
academics@scsu.ca

Transit Day of Action

The SCSU teamtook partin TTCRiders Transit Day of Action, where we canvassed with TTC Rider’s
representatives and spoke to students about a proposed 5-year Fare Plan that includes: lower fares,
including fully funding the promised Fair Pass discountfor low-wage workers; discounts forlow income
riders should be funded through the City of Toronto, not by raising faresfor otherriders; Fair fare
integration, like afree transfer between TTC and neighbouring transitagencies, whereas Torontoisthe
only city inthe GTAwithouta two-hourwindow agreement with other municipalities, and payingmore to
ride the subway orlongerdistanceswithin Toronto would be an unfairintegration solution; Expandingfree
transitto people receiving social assistance and high school students and lengthening the 2-hour fare
window; Fare capping, to help lowincome riders who can’tafford the up-frontcostofa monthly pass; end
fare policing and racism on public transit; climate and poverty solution, like fare-free transit on extreme
weather alert days (TTC Riders, 2021). To sign the petition, please go to this link:
http.//www.ttcriders.ca/fareplan/. For more information, please contact Rimsha Rahman at
academics@scsu.ca

Undergraduate Research Symposium 2022
Vice President Academics started planning for the annual SCSU Undergraduate Research Symposium, a
calloutforvolunteersas partofthe planningcommittee willbe shared soon with the generalmembership.
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WORKING GROUPS:

UofT SMART General Meeting

Vice PresidentAcademics, Vice PresidentEquity andVice PresidentExternalattendedthe September
Monthly SMART meeting. The U of T StudentMental Advocacy and Resource Team (SMART)is a
community- led, tri-campus initiative dedicated to improving the mental health and well-being of our
students. From Fall2020to September2021, SMART has comprised of a network of “workinggroups”
(WGs), dedicated to exploring differentaspects of studentmental health, experiences, and advocacy
work.Inthe Septembermeetingwe discussedhowstudentconsultationshavebeentakingplaceoverall
three campuses and came up with creating recommendations admin when holding student consultations,
some of the themes included: transparency, how it's advertised, who was reached, and minutes should be
made public. Formoreinformation, please contactRimshaRahmanatacademics@scsu.ca

UTSC Campus Curriculum Review

Vice-President Academics sits on the UTSC Campus Curriculum Review working group, as the purpose of
thisgroupisto ensurethatthe campus’s commitmenttoinclusion, Indigeneity,and anti-racismisreflected
acrossourprogramsand embeddedinourcurriculumandinourpedagogical approachesand supports. A
campus-wide curriculumreviewwasinitiated in 2020-2021 to assessthe currentstandings. The working
circle willnowassess pathways to ensuring our commitmenttowards the key principles. Vice-President
Academics supports the Institutional Resources and Related Supports subcommittee - we've been tasked
with considering howresources and supportsreflectkey principles such asinclusion, Indigeneity and
anti-racism, and anti-imperialism be reflected across our curriculum and campus.

CAMPAIGNS:

Education For All Updates

VP AUA met with Vice Deans Larson and Donaldson to discuss the Education for All demands and they
were well received by the Vice-Deans. Discussions towards the CR/NCR policy are still taking place.
Formal updates of the EDA campaign will be shared in

the next few months. For more information, please contact Rimsha Rahman at

academics@scsu.ca

Vice-President External

VNP Program:

Sincejoiningthe team, the VP external hasbeen workingwith the VNP coordinator to redesign the VNP
Program.Inadditiontothis, the VP Externalhasbeenworkingwith both the VNP Coordinatorand
Campaigns Coordinator to reach various companies and organizations to secure partnerships. In the last
week, the VP Externalworkedwiththe VNP Coordinatortodiscussfurtherredesigningdetails (including
hours for each package, awards & scholarships, and details regarding reference letters) before the
program’s official launch, which occurred on September22,2021. If you have any further questions or
concerns, please reach out to Kashi at external@scsu.ca

Emergency Ontario Executive Meeting

On September 10th the VP External attended an emergency Ontario Executive Meeting. During this
meetingone motion 68, amotion thatbroughtforthanamendmentto the Operations Policy toinclude the
Ontario Black Caucus, wasdiscussedand passed. Duringthis meetingthe VP Externalwas also officially
rectified and introduced as the official representative of Local 99. If you have any further questions or
concerns, please reach out to Kashi at external@scsu.ca
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SCSU Frosh 2021

Asthefirstendeavourasan SCSU Exec, from September2-4,the VP External attended both virtualand
in-person Frosh. The VP Externalinteracted and engaged with countless first-year students, while also
participatinginmany ofthe activitiesthattook place duringthe 3dayevent. Inaddition tothis,the VP
Externaltook partin various promotional pieces, attended the carnivale to furtherinteractwith students
and provide staffwith supplies. If you have any further questions or concerns, please reach outto Kashiat

Welcome Week Fall 2021

The VP External attended all 4 days of tabling to interact and engage with students around campus.
Duringthe 4day event,the VP Externaland SCSU Execs spentabout5hours each dayoutreachingand
engagingwith studentsfromallyearsto discuss the premise of SCSU, our upcoming Lobby Week, and
importantacademic deadlines thatare upcoming. In addition to this, the VP External answered any
questionsthatfirst-year students had and helped students around campus. Ifyou have any additional
guestions or concerns, please reach out to Kashi at external@scsu.ca

TTC Raiders Deputation Training

On September9th,the VP External, The Presidentandthe VP AUAattended the deputationtraining
hosted by TTC Raiders. During this event, the VP External learned tools and gained
furtherinsightintothe TTC Deupation thatwillbe occurringin November,inwhich the VP Externalwillbe
taking partin. Ifyou have any questions or concerns, please reach outto Kashiatexternal@scsu.ca

Transit Action Day Rally

Inaddition tothis, on September 13th the Presidentand VP External both prepared for Transit Action day
which occurred on September 14th. On September 14th, The VP External, The SCSU President, VP
Operations and VP AUA attended the transitaction dayrally and spoke to TTC Raiders aswellas
outreachedto UTSC studentsabouttheimportance ofaffordable and accessible transitin Scarborough.
The VP Externalalso partookin promotional piecesthatfurtherdiscussed and advocated for bettertransit
in Scarborough. The VP External has also gotten confirmationthat TTC Raiders willbe attending UTSC
Clubs Week (October 5-8th) to table and engage with UTSC students. Ifyou have any further questions,

please reach out to Kashi atexternal@scsu.ca

TTC Advocacy

Inpreparationfor TransitAction Day, the VP External partookinan IG Live with the VP AUAto discussthe
letter SCSU published aswellasthe needforaffordable and accessible transitfor postsecondary
students. The live was hosted by the SCSU President on September 9th, and the VP External discussed the
needandimportance forpart-time studentsto berecognized as studentsandto beincludedin discounts,
which was highlighted as SCSU’s second demand in

the letter (Expansion of student discounts to include part-time status students). The VP External, President
and VP AUA called attention to students’ struggle to attain affordable and accessible transitinthe GTHA,
addingfurthertothe TTC Advocacy. The Livereceived greatattentionand UTSC studentsreached outto
boththe VP Externaland Presidenttofindwaysto getinvolved. If you have anyfurther questionsor
concerns, please reach out to Kashi at external@scsu.ca

Experience UTSC Showcase

On September 15th,the VP External partookinthe official Experience UTSC Showcase 2021. Duringthis
event, the VP External presented a 5 minute presentation discussing the premise of SCSU, the VNP
Program,andthewaysstudentscanjoinandgetinvolvedinthe union. The VP Externalalsoansweredany
guestions students had regarding the unionand VNP Program. If you have any furtherquestions, please

reach out to Kashi atexternal@scsu.ca
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Generation Vote Campaign

Rightatthe startofthe term,the VP Externalreached outtothe GovernmentAssociate to discuss waysto
make students aware aboutthe snap federal election. The VP External also attended the weekly
campaigns meetingto gainfurtherinsightintothe Generation Vote Campaignandthe ways studentscan
get more engaged with it, especially with the upcoming

federalelection. The VP Externaland Government Associate also metanumberoftimesthroughoutthe
weekto prepare forthe IG Live whichwas setup with Professor Cochrane, a Political Science atUTSC. In
thislight, the VP External hosted an IG Live on September 17th with Professor Cochrane to discussthe
variousimportanttopicsthatwerediscussedinthefederaldebate (ie.housing, climatejustice, transit, etc)
aswellastopicsand concepts students should be particularly aware offorthis upcoming election. Asthe
premise ofthe campaign,andthelGLive, the VP Externaland Professorengagedin conversation
regarding the importance of voting, especially since students are the largest voting population in the
country,andprovidedresourcesthatstudentscanuseto furthergainknowledge before voting; therefore,
emphasizing the value of making well informed decisions when voting.

Inadditiontothis, as partofthe Generation Vote Campaign, andinthe spiritofthe upcomingfederal
election, The VP External outreached for 4 plus days to encourage students to go out and vote on
September 20th. With doing so, the VP External also collected responses of why students wanted to vote
in the upcoming election, which helped in building an enormous mural

outside the SCSU Office. The VP Externalalso participated in promotional videos and piecesto promote
the snap federal election as away to emphasize the importance of voting, while also urging students to
vote on September 20th. Ifyouhave anyfurtherquestions, pleasereachoutto Kashiatexternal@scsu.ca

SMART Meeting

OnSeptember12,the VP Externalattendedthe The Uof T StudentMental Advocacyand Resource Team
(SMART)meetingto gainfurtherinsightinto variousworking groups,and studentconsultations. The VP
ExternalalsofurtherlearnedaboutSCAand MLAP. Ifyou have any questionsor concerns, pleasereach

out to Kashi at external@scsu.ca

SCSU X UTSC Senior Administration Team

On September22nd, the VP Externaland SCSU Execs attended ameetingwiththe UTSC Senior
Administrative Team in which the UTSC Principal and Vice Deans were in attendance. The VP External and
SCSU Execsformally introduced themselvesto the teamand presented their priorities for 2021, voicing
many students' concerns, especially ones that arose during the pandemic. The VP External discussed the
Unite with Students Campaign and the need for the University to join SCSU inlobbying external parties
such asthe federaland provincialgovernments. The SCSU Execs answered any and all guestionsthe
administrationteamhad,and also agreed to continue such meetingsforthe future. If you have any further
questions, please reach out to Kashi at external@scsu.ca

Service Centre Launch

The VP External attended the VNP, ASC, and RSC service launches. During these launches, the VP External
participated in activities and engaged with students, especially

during the VNP Service Launch. On September 22, the VNP program officially launched, the VP
externalaided the VNP Coordinator in preparation for the event. If you have any questions, please

reach out to Kashi atexternal@scsu.ca

UTEAU Coalition Meeting

On September 22, the VP External attended the University of Toronto Employees Associations and
Unions (UTEAU) Meeting, which primarily focused on COVID Action Planning. The meeting touched
baseonhowreopeningswere goingwithinallthree campuses, workrefusals, and petitions. Ifyou
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have any questions or concerns, please reach out to Kashi at external@scsu.ca

CSS Meeting

On September 22, the VP External attended the first Council on Student Services Meeting. During this
meeting, the VP Externalnominated SCSU Presidentasthe Chairofthe Council. Inaddition tothis, the VP
Externalwasnominated andrectified asthe official UTSC Representative for COSS. Furthermore,the VP
Externalwas alsonominated andrectified as arepresentative of the Equity and Community Fund
committee,astudentadvisorygroupwithin CSS. Ifyou haveanyquestionsorconcerns,pleasereachoutto

Kashi at external@scsu.ca

Office Hours

The VP Externalhas maintained in person office hours for all weekdays since the start of September.
Ensuring that all COVID Procedures are maintained, the VP External has maintained office hours primarily
duringthe weekdays, and has made sure to uphold more than adequate communication with the SCSU
Executive team. If you have any questions, please reach outto Kashiatexternal@scsu.ca

Vice-President Equity

Safe Return to Campus Town Hall

VP Equityand SCSU Executive teamattended the Safe Returnto Campus Town Hall, providing aspace for
admintodirectlyinteractwithreturning UTSC studentsand answer questions. Presidenthosted the event,
with VP Equity mediating student questions to staff and admin.

Street Harassment Bystander Intervention Training

VP Equity attended Hollaback!'s GBV Bystander Intervention training. Adrop in session which aimsto
provide intersectional and accessible training on preventing street harassment using tactics of Distraction,
Delegation, Documentation, Delay, and Direct intervention.

RSC Coordinator Hiring

VP Equity and the SCSU staffteam conducted multiple interviews forthe position of RSC Coordinator. A
student who would be primarily responsible for conducting and hosting events/initiatives through the
SCSU’s equity service center. Acandidate was selected and began preparations with the staffteam and
VP Equity to launch the service center in the Fall semester.

Queer Orientation Planning

VP Equity attended Queer Orientation’s planning meeting to discuss potential collaboration opportunities
forthe week of Sept 20th-24th. SCSU in collaboration with SBA, WTC and LGBTOUT willhosta QIBPOC
Mental Health & Healing Workshop with facilitator Kayla Carter leading the space.

Policy and By-Laws Committee

VP Equity and othermembers ofthe Policy and By-Laws Committee metforthe firsttime to launch forthe
2021-2022 academicyear. Twonewpolicieswere discussed,the newexecutive accountability policy,as
wellas an update to the Emergency Support Bursary in order to make the process more accessible to
applicants and streamline the process.

Racially Responsive Leadership Conference Presentation

VP Equity and VP Academics were invited to presentatthe racially responsive leadership conference to
speak onthe work currently beingdonein orderto close the inequitable gaps thatexistamong ethnicities
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inthe postsecondaryeducationalcontext. VP Equityand VP Academicsbegantoworkontheirjoint
presentation for the conference in October.

Antisemitism Training

VP Equityalongwith Presidentand SCSU staff, metwith Tema Smith, diversityadvocate, writerand Jewish
community builder in order to discuss ANtisemitism Training for the SCSU Board. Tema was selected and
provided an interactive training session.

SEPTEMBER:

Frosh
VP Equity and other execs hosted presentations for newly incoming first years surrounding SCSU’s
campaigns aswellas otherengagementopportunitiesthrough the various service centers.

SMART Meeting

VP Equity, VP Academicsand VP Externalallattended the UofT SMART Meetingfor Augustand
September. SCSU discussed the University’s approach to consultations and working groups (with a focus on
UMLAP and Campus Safety Service Review) highlightingthe currentissuesin lack oftransparencyand
methodology. SMART agreedto meetagainin ordertodraftan openadvisoryresponsetothe Universities
tendencyto have studentunions carry abruntof the work in contacting the greater membership.
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Director Updates

Board of Director Psychology, Neuroscience and Mental Health Studies

In September, the Director of Psychology reached outto their DSA as wellas otherassociated groupsin
ordertodiscuss planning events forthe upcoming months. She has also confirmed speakers for future
eventsandisworkingtodevelopthem. Shewillmeetwith AACCrepresentativeslaterthismonthtodiscuss
potential collaborations and resources for career-based workshops and events for students.

Board of Director Computer and Mathematical Sciences

In September,the Directorof Computerand Mathematical Sciences organised ameetingwiththe chair of
the departmentto discuss possible social events and ways the departmentcan interactwith students.
Additionally,she also spoke with ProfessorParkertodiscussthe futureof CMS Seminarsandattendedthe
CMS Seminarsgeneralmeeting. She created aninstagram page forcms eventsthatshe hopesto further
work onand generate engagementwith in the nextmonth. She also metwith the presidentof AMACSS to
discuss howshe canhelpthe DSA. Lastly, she attended the CSSU orientation (downtown CS Student Union),
asanorientationleader, sothatshe could learn more aboutcommunity buildingfor CMS students.

Board of Director Philosophy

TheBoardofDirectorof Philosophywas partofthe SeniorLeader TeamforFrosh2021asthe Group
Leader Supervisor. As you allknow Frosh happened in September, and he was able to attend all four
days.Furthermore,duringFroshdifferentDSAwereinvitedtotable virtually,and duringthatdiscussionhe
was able to open a channel of communication with the Association of Philosophy Students. Through this he
willbe able to attend their meetings, and the goalisto further develop the departmentin collaboration
witheachother, SCSUand APS.He also promotedtheacademic surveyinthediscord serversfor
philosophyandtotheirclasses. He continuesto workwith APSto promote PhilosophyatUTSC.

Board of Director Management

- InSeptember,the Directorof Managementwas partofthe Frosh 2021 teamas a Talents Senior
Leader. He attended virtually since he is notin Canada.

- Hemetwithone ofthe DSACo-Presidentstodiscussfuture plansaswellasthe organizational
process ofthe ManagementLaunch Week and how he could help in promoting the event.

- Volunteered to help facilitate and conduct components of the 2021 Management Orientation.

- Spoke with the Management Managing Director and discussed participation in upcoming student
admission events.

- Gotselectedto be partofaFocus Groupto share insights onhowthe university can bestinclude
equity, diversity, and inclusion in their re-designed student space.

- Connected with the Management Experiential Learning Coordinator and discussed being part of
the usertesting process ofthe new student-centric portal platformand to representthe student
voice during the implementation process.

- Promoted the 2021 Academic & Equity Support Survey through contacting professors to post
announcements on Quercus, including itin the Co-op connect weekly newsletter, and reaching out to
fellow students.

- Heattendedthe SEM Student Success Working Group and was partofthe “Space” sub-cluster.
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Board of Director English

In September, the Board of Director English metup with DSAto schedule supportand interviews for their
upcoming2021-22team. Also ensured allstudentsinterviewing received emails confirmingthesetimes,
and used the English Director google calendar to help make scheduling simpler. She also metwith the
Director of Arts, Culture and Media to discuss potential collaboration, including monthly alumni speakers as
wellasmonthly creative events. She had also contacted multiple alumni, withafewconfirmed and names
suggested. Finally, she had contacted and met with the Chair of the English Department to discuss upcoming
events with the DSA. Interview included the Vice President of Operations and Vice President of Academics.
Discussed ways in which student outreach can beimproved, the upcoming year for events, funding for
events, and the department’s views on the online school year.

Board of Director Arts Culture & Media

In September, the Director of Arts Culture & Media began working with the Director of English to host
monthly alumni speakers series for students in the ACM and English departments. She also reached out to
multiple alumni to secure some speakers. Together with the Director of English, she brainstormed ideas for
creative events and workshops. In addition, she attended the ACM Open House and talked with the
studentsaboutthe ACMdepartmentaswellasthe SCSU services. She also co-hosted the ACM Cafe.
Lastly, she connectedwith the Chair ofthe Arts, Culture and Media Departmental Student Association
(ACMSA) to discuss the funding for the events.

Board of Director - Health Studies

As of Sept. 16th...
o Connectedwith Health Studies DSAtodiscuss potential collaboration and the idea ofbiweekly or
monthly meetings
o Attended the Bystander Intervention Training hosted by Hollaback
o Joined as a VaxFacts Student Ambassador
o Inprocess...
o Willbereachingoutto Health Studies Chairand Professors aboutpotential program
ideas
o Willbereachingoutto HWC, specifically the HWC representatives to inquire about
potential promotions (if possible/approved)
o Researchingofhealth studies opportunities, to be shared ontothe SCSU resources page
o Planning for Naloxone training event (tentative)

Board of Director of Anthropology

Overthe summer,the Directorof Anthropologyhascontactedthedepartmentchair, programcoordinator,
andthe anthropology studentdepartment. Thiswas done in efforts to work alongside themto introduce
events and opportunities for anthropology students.

Asof September, the Director of Anthropology has helped the Anthropology Department Student
Association (ADSA) inordertobecome CCRapproved. Thisapprovalof ADSAwould make thembecome
an official group, thus allowing for its members’ involvement to be recognized on their official university
transcript,andallowformore opportunitiestobe introduced foranthropology students. Lastly, the Director
of Anthropology hasagreedtobe contacted by ADSAfor theirnewsletterthatisbeingintroducedin
October. Thiswillallowforthe Director of Anthropology to promote certainthingsinthe newsletter.
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SCSU EXECUTIVE COMMITTEE
Scarborough Campus Students’ Union | Local 99, Canadian Federation of Students
August 31st, 2021 | Via Zoom

1
2.
3.
4,

Motion

Attendance: Everyone except Ho & Murray
Call to Order:2:25PM

Equity Statement: Read by Abdillahi
Approval of the Agenda:

Moved: Abdillahi Seconded: Rahman

Beitresolvedthattheagendaforthe August31st,2021 Executive Committee meeting beapproved as
presented.

Motion Carries

5.

10.

TTCRIiders Letter, Deputation Training, & TTC Board Meeting (Sarah)
s #VoteTransit2021 Federal Election Debate (August31st 7-8PM on Facebook Live)
s Scarborough Transit day of Action on September 13th:
i.  Kennedy & Ellesmere
i. ~ Morningside &Kingston
il Scarborough Centre Station (SCSUwillbe attendingthislocation - 4-5PM)
APUS’s UMLAP Letter to Governing Council (Sarah)
SCSU Frosh Presentation(Sarah)
UTSC Medical Brigade Donation Request (Sarah)
Events:
s Frosh Tasks for Executives (Starts tomorrow!!)
¢ Week of Welcome (Sept 7-11)
I New Event: Let's Talk UTSC: Vaccine EditionwithUTSC & SHN (IG Live September
8th 5-6PM est)
s Service Centre Launch Week (Sept 13-17th)
»  Know your Rights Week (Sept 20-24th)
il Academic: Rimsha
ii. Reproductive: Rimsha & Kashi
iv.  Immigration (Isaiah)
v.  Housing: Sarah (bumped to the following week)
¢ SCSU Queer Orientation Event (Sept 23rd 5-7PM)
s Climate Strike (Sept 24th 12-2PM)
vi.  We should host a sign making event before the strike
Executive Updates
Rahman
¢ Working on GenVote campaign
¢ Grad Readiness Survey
s ASC System Developed (generating QR Codes for each of Textbooks)
s With Sarah, metwith Jaime & Katie good progressforEFAdemands
Mai
¢ FoodCentredeliverylastweek
Abdillahi
s Antisemitism training took place yesterday
¢ Interviews for PT staff
¢ Appointed Kashi as VP External
¢ VaxFacts Student Ambassador Training
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Frosh presentation & planning
SCSU First Year Guide
Know Your Rights TenantWorkshop
Working on Social Media Contest Giveaway
s Sustainability Committee, looking to start - reached outto UTERN
11. ED Updates
12. Reminders
a. Putyour school schedule in your work calendar
b. Scheduling BOD Meetings for Fall
i.  Wednesday, September 29 (5-7pm)
i.  Wednesday, October 27 (5-7pm)
ii. November -TBD
v.  Wednesday, December 15 (5-7pm)
13. Adjournment:

Motion Moved: Abdillahi Seconded: Chandrasegar
Be it resolved that the August 27th, 2021 Executive Committee meeting be adjourned.

Motion
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SCSU EXECUTIVE COMMITTEE
Scarborough Campus Students’ Union | Local 99, Canadian Federation of Students
September 10th, 2021 | Via Zoom

1. Attendance: Everyone but Ho

2. Callto Order:4:39PM

3. Equity Statement: Read by Murray
4. Approval of the Agenda:

Motion Moved: Abdillahi Seconded: Murray

Beitresolvedthattheagendaforthe September 10th, 2021 Executive Committeemeetingbe
approved as presented.

Motion Carries

5. Graphic Designer NewComputer

Motion Moved: Abdillahi Seconded: Mai
Be it resolved that the SCSU invest in a new laptop and screen monitor for the Graphic designer.

Notes: Abdillahimotivated thatthe Graphic Designer hasbeenusingtheir personallaptop fortheir SCSU
work

Executives spoke in favor of getting the graphic designera newlaptop and screen so they can continue to
make the amazing graphics that they do for the SCSU

Motion Carries

6. Donation to Hollaback

Motion Moved: Abdillahi Seconded: Rahman
Beitresolved thatthe SCSU donate $500 to Hollaback

Notes: Maispokeinfavor, executivesagreethatthetrainingthatthe SCSUteamreceived foranti-Asian
racism went very well

Motion Carries
7. Service Centre Launch Week (New Dates: September 21st-24th)
Notes:
Murray spoke about RSC and how the coordinator made a video for promo for the centre
Murray spoke to our campaigns & advocacy coordinator about the know your reproductive rights

Rahman spoke aboutthe Knowyour Rightsweekand howwe will pushitto the lastweek of September
Chandrasegar spoke to the VNP Coordinator about their launch event
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Tasks:
Send and email with the new dates and times to our GD
Confirm with the service centres what day they want to do their launch

8. SCSU team consultation for UMLAP
Notes: We will check in with the uoft student unions and come up with a game plan

9. Executive Updates

Rimsha:
s Supporting with week of welcome events
¢ Transit:

o TTC Letter with student unions
o |G Live with Sarah & Kashi
o New dates & times for the transit day of action

o Conference Presentation with Isaiah
o Willmeetwith Isaiah and Nicole Monday morningto go overthe conference

details
¢ Rimshaisgoingtostartlookingintomeetingforthe DSAFundingcommitteeandhold DSA
training soon
Murray:

s Helping his RSC coordinator with the RSC launch events and presentations

s Supporting the campaigns 7 advocacy coordinator with the other service centres

¢ Queer Orientation:
o Metwith UTMSU about the Queer & Transtown hall - a possible collaboration
o Touch based for SCSU’s Queer orientation event

o Supporting students from Afghanistan, responding with sponsorships they could apply for
in order for them to complete their studies

s AsuggestionforMurraytodoanIG Livetolaunch SCSU’s grants &bursaries, andIsaiah
will message the GD for a graphic

s Isaiahwillbeattending CFS-O’s Constituency & Caucus meetingsonbehalfofLocal99

s Attending Frosh all four days

s Supporting with week of welcome events

¢ Metwith the Ontario Executive Committee and gotratified asthe newLocal 99
representative

¢ Gotintouch with our Government relations associate
s Scheduling a meeting with her VNP Coordinator to discuss VNP launch and logistics
¢ Attended TTC Riders Deputation training session with Sarah & Rimsha

10. ED Updates
11. Adjournment:
Motion Moved: Abdillahi Seconded: Chandrasegar
Be it resolved that the September 10th, 2021 Executive Committee meeting be adjourned.

Motion Carries
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SCSU EXECUTIVE COMMITTEE
Scarborough Campus Students’ Union | Local 99, Canadian Federation of Students
September 23rd, 2021 | Via Zoom

1. Attendance: Everyone butHo & Chandrasegar
2. Callto Order:4:13PM

3. Equity Statement: Read by Murray

4.  Approval of the Agenda:

Motion Moved: Abdillahi Seconded: Rahman

Beitresolvedthattheagendaforthe September 23rd,2021 Executive Committee meetingbe
approved as presented.

Motion Carries
5. Rent Subsidy for Upper Year WUSC Students
Motion Moved: Rahman Seconded: Abdillahi

Beitresolvedthatthe SCSUcommittosupportingthefour (4)upperyear WUSCstudentsviarentrelief
in the form of $550 per month for the 2021-2022 academic year.

s Execsdiscussed a more permanent commitment that could reflect, as long as are studying
for % semesters for the year then they are eligible for the rent relief

s Execsallin favour of approving for 2021-2022 and will pursue a more permanent
implementation.

Motion Carries

6. Executive Updates
Murray:
¢ SHARE: would rather do a Zoom session for Know your Rights week
¢ UMLAP: SCSU will attend the October 5th Consultation
¢ Housing: SCSU willwork on aletter to the mayor and councillors and plan forapress
conference soon
Andy:
s Foodcentre Service Centre Launchwasahuge success
Rimsha:
s Working on ASC, we had our ASC Launch
»  Workingon URS, and started planning for the URS Committee
+  Connecting with her academics associate
¢ SCSU’s Lobby Week will be pushed to Winter semester
¢ DSA TrainingOctober
7. ED Updates
8. Adjournment:

Motion Moved: Abdillahi Seconded: Mai
Be it resolved that the September 23rd, 2021 Executive Committee meeting be adjourned.

Motion Carries
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SCSU FROSH 2021: SHINEReport

By: Oluwapelumi (Michael) Sobowale and Esma Boztas

ORIENTATION PLANNING:

Format

Timeline

Recruitment

Meetings

Ticket Sales & Promotion

Budget

Graphics & Bulk Purchasing
Videography

Team Bonding

Involvement of SCSU Executives

ORIENTATION WEEK:

Day One
Day Two
Day Three
Day Four

CONCLUDING REMARKS
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ORIENTATION PLANNING:

Format

This year’s orientation used a differentapproach to group students. The plan was for the Group Leader
Supervisorsto splitthe incoming students up into three “houses”. The houses were divided into houses
namely; (AMETHYST - purple, FLUORITE - green, AZURITE - blue) for the incomingfirst year study of choice
this September. Amethysthouse consisted of approximately 146 firstyearswith 50 ofthembeing
in-personand 10 Group Leaders. The Flourite house consisted ofapproximately 146 First Years, with 50 of
thembeingin-personand 10 Group Leaders. Lastlythe Azurite house consisted ofapproximately 152 First
Years (50 of them beingin-person and 10 Group Leaders. Within each house, there were 9 groups each
ofupto 16-18 First Yearsand aminimum of 3 Group Leaders per group. There were severalnotable
differences this year in comparison to last year:

1. Thisyear,duetoareduced numberofin-person First Yearsin comparisonto 1,000 studentsin
previous years, we manually checked in students once shown their ticket. This method was to avoid
any potential complications with the EventBrite App thatwas experienced inthe past. Once the
leaders gained familiarity with registration, the process went by very smoothly.

2. Thisyeardueto havingahybrid model, we provided one mealforthe in-person events. Intheory
forourbudget, thiswasasmartdecision because we were able to use the moneyfor the
programming of the two days.

3. Thisyearwe had firstyears wear wristbands for the two days of in-person events and we decided
againstusing name tags as itwas more expensive, we decided to have the schedule printed in the
first years frosh Kit.

4. Duetopopulardemand, we broughtback Playfair. Playfairis an eventwhich consists of a group
oficebreakersto getto meeteveryone atFrosh. Thiswas a greatway for studentsto openup and
be more comfortableinthe space.Manystudentshave suggested continuingwiththiseventforthe
future.

5. Lastly,withthe decision of makinghousesdividedinto various houses, we created acompetition
called House Cup. Within each numbered group, firstyears and group leaders would participate
indaily challengestoearnpointsfortheirrespected house. Eachday, theywillbe given new
challengesto complete during specific timesin the day. Winners of each day are announced by
MCseach morningand last-minute points willbe earned duringthe socialmedia challenge which
were awarded to the houses during closing ceremonies.

Timeline

The Orientation Coordinators (OCs)were hiredinMay 2021. The hiringofthe Masters of Ceremonies and
SeniorLeaderswascompletedbythe endofJune 2021 andthefirstmeetingwasheldduringthefirst
week of July.

Group Leader interviews were conducted in early-July and offers were sent by the end of July.

Notification of finalized dates for Leader training and Orientation week were sentoutin advance to allow
the volunteers to confirm their participation and adjust their schedules accordingly.
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This year, Senior leader training took place on July 11th. The Anti-O training was conducted by the
Vice-president Equity, Isaiah Murray. On August22nd, Jia Yao and Paula Lam from the Office of Sexual
Violence Prevention and Support Centre conducted consenttraining for the entire orientation team. On
August25th, Oluwapelumi(Michael) Sobowale conducted afollow-up consentand Anti-Otrainingforany
Group Leaders or Senior Leaders who were unable to make previous sessions.

Orientationtook place from September 1stto 4th. Forthe firsttime, due to the Covid-19 health restrictions,
we executed a hybrid model with a mixture of both in-person and online events. We ended with a concert

onthe4thofSeptember. Despite the eventsbeingonlineandin-person, the attendance was still successful
aswehadabout377 studentsregisteredforfrosh. We had to deal with the time zone differences buta

lot of students were about to make most, or all, of the Frosh events.

Inthe future, we suggesthiringthe Senior Leaderteaminthe month of May in orderto accomodate more
opportunities for team bonding and planning logistics.

Recruitment

Hiringforthe Senior Orientation Teamtook place forthe following positions: Mastersof Ceremonies,
Seniors Leaders, Group Leaders, and Logistics Leaders.

Masters of Ceremonies (MC):

o Thepostingswentupinearly-June andinterviewstook place in late-June. Offers were sentbythe
end of June. There were 3 MCs hired (1 for each house). The MCs created the ideas for
promotionalmaterialsand cheers,andplannedthe ClosingCeremoniesalongwiththeHouse Cup
(HC).

Senior Leaders:
o Jobpostingswentupinlate-May and interviewstook place in early-June. Offers were sentby
mid-June. The Senior Leaders were broken down into:
o SL Academics (2)
o SL Clubs(2)
o GL Supervisors (3)
o SL Externals (3)
o SL Talents(2)
The interviews were conducted by the Orientation Coordinators.

Group Leaders (GL):

o Jobpostingsfor Group Leaderswentup in early-July. Interviews took place in late-July and
consisted of 3 parts: traditional questions and answers, scenarios/situations and
improvisation/cheers. We hired a total of 30 group leaders. The Orientation Senior Leaders and
the MCs alltook partin the hiring process. We suggestupdating the questions being asked to
group leaders, because those who participated in pastyears thoughtitto be repetitive which
caused our interviews to be takenloosely.
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Logistics Leaders (LL)

o ThejobpostingsforLogistics Leaderswentupinearly-July. The interviewstook placein late-July
and were conducted by the OCsand one ofthe SL Externals. It consisted of formal questions and
answers, scenarios/situations and problem-solving exercises

Meetings

The Orientation Executive team meetings were held every week on Sunday from 8:00PM - 10:00PM.
Starting the 3rd week of July, the OCs also held weekly meetings with each of the Senior Leadersto help
coordinate logisticsfor theirrespective eventsinorderto ensure thattasks were completed by eachweekly
meeting.

During central weekly meetings, the OCs would receive updates from each general group (MCs, GL
Supervisors, Carnival, Talent Show, and Decompression) and answer any remaining queries from the team.

Notably, Sarah Abdillahiwasthe only SCSU Executive who made an effortto attend weekly meetings.
Movingforward,we highlysuggestthatthe SCSU executivescontinue to activelytake partinthe
Orientation team meetings to help build a relationship with the Orientation team.

Additionally, we strongly suggestthat meetings should take place atleasttwice weekly in the month
leadingupto Frosh;and efforts should be made tohostweekly meetings onweekdaysto promote
attendance from SCSU Executives and provide more opportunity for collaboration within the Orientation
Team.

Ticket Sales & Promotion

We utilized Eventbrite fort ticket sales and aimed to sell 700 tickets:
o 50 Early Bird virtual and in-person tickets ($25)
o 50 Early Bird virtual access only at ($10)
o 100 Regular Virtual and In-person tickets ($30)
¢ Regularvirtual access tickets at ($15)

Unfortunately, students showed a strong preference for in-person Frosh which led to reduced virtual ticket
sales. Thisledtolastminuteticketpurchasingfor virtual programmingand a non sold-outevent.

Aswith previousyears, in-person Group Leaders were required to pay a $15 fee to assistin covering the
costoftheirshirt, food, and kits. The Group Leader feeswere paid via Eventbrite unless specially
requested to pay in person prior to the first in-person programming day.

Frosh promotion was restricted to the Frosh website, @scsuuoftand @scsu_frosh instagram pages, as well
as the associated Accepted pages on Facebook. Unlike previous years, due to COVID-19 restrictions, the
Orientation Teamwas unable to conductin-person Frosh outreach during AACC’s Get Started Mixn’
Mingle events in late-June/early-July and the phone blitz program.
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Budget

The total expected income was $101,181, however due to fewer expected virtual ticket sales $96,336
wasreceived. Councilon StudentServices Orientation fee contributed $90,000. We alsoreceived $7,405
inticket sales- 227 virtual access and 150 in-person access. Approximately $430 was received in GL
fees. Approximately $4,260was contributed from SCSU’s operating budgetto reflectthe income
discrepancy. Notably, this was the first year that Senior Leaders will be awarded up to $500 as an
honorariumforappreciation oftheir hard work. Please referto our budgetworksheetfor more information
regarding Orientation revenue and expenses.

Graphics & Bulk Purchasing

The SCSU Senior Graphic Designer was responsible for the Frosh promotional graphics and Frosh t-shirt
designs. Graphicswe prepared forthe following: generallogo, banners, website, lawn signs, t-shirts,
schedule, design for the scsu sanitizers, masks and so much more.

Excludingt-shirtsandthe planners, allotherprintingwascompleted throughUTSC’s AcademicPrinting &
Custom Publishing Services. We will recommend them for the future as well due to ease of communication
and good turnaround time.

Bulk Order Purchases:
o Entripy
o  Frosh T-shirts
1 Duetolimited supply, although Ethical Brands were prioritized (Fruitofthe Loom

and American Apparel), some of the shirt colours had to be Gildan as a result of
pandemic impacts on production

o Canadian Federation of Students - Ethical Purchasing Network
o Handbooks
o Masks
o Pens
o 4 ImprintDesign
o Frosh Bags
o Hand Sanitizers

Videography

SCSU hired a Videographer during the summer named Naomi Cabral. She was in charge of making the
Froshintrovideoandthe campustours. We highly suggestreleasingthe recapvideoin Julyas promotion
for next year.

Unfortunately, we didn’thave the opportunity to ask Naomito photograph and videotape the two days of
in-person Frosh.
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Team Bonding

Anumberofinformalteamdinners occurred during the last few days leading up to Frosh. Thiswas quite
unfortunate due tothe factthatFroshwasjustaroundthe cornerbutthe socialswere verymuchneededto
help the orientation team bond with one another. The firstinformal dinnerwas during kit-stuffing thattook
place atRex’s Den. We ordered food from Dominoes and enjoyed some quality time with one another.
Orientation coordinator Esma, alongwith some ofthe seniorleaders had an off-campus social at Putting
edge which ultimately was a greattime.

In the future, we suggest holding off-campus team building activities such as escape rooms, go-karting,
Wonderland, or even a weekend retreat to allow for relationship building within the team as early as
possible.

Involvement of SCSU Executives

Thisyear,the SCSU elected executiveswere notreallyinvolvedin frosh planning apartfromthe president
Sarah Abdillahi. Allexecutiveswere placedintohouses, Presidentand Vice PresidentExternalwereinthe
houseofAmethyst, Vice PresidentAcademicsand Vice PresidentOperationswere inthe house of Fluorite
and Vice PresidentEquity and Vice President CampusLife were inthe house of Azurite. Outofthe 6
executivesonly4(President, VP External, VP Academicsand VP Operations)were presentduringallfour
days of Frosh (virtually &in person). Vice President Equity, due to notbeing physically in the country, was
only present during the virtual parts of the four days of Frosh.

The SCSU Executivesdid an introduction on Day 1 of Frosh, did a getinvolved with SCSU presentation on
Day 3 of Frosh and lastly SCSU presented their SCSU 101 presentation going over all of their campaign
priorities, services, and events for the year on Day 4 of Frosh.

SincethisFrosheventfallsunderthejurisdiction of Vice-PresidentCampusLife TJHo,itwasvery
unfortunate thatCampuslife hadlittle tonoinvolvementwith SCSU’s Froshthisyear. Howould notattend
weekly Frosh Seniorleadermeetings,hewould notparticipate inlogisticalmeetingswiththe University or
Externalpartners,and showed no enthusiasm towards frosh planning this yearwhich led to the OCs not
feeling supported by VP Campus Life throughout their entire employment.

Because of VP CampusLife’slack ofattendance, the OCs hadto planahybrid modelforthis year's Frosh,
afirstofitskinddue tothe Covid-19 pandemicrestrictionsatUTSC and the Province of Ontario. The
Presidentand Executive Directorhadto supportthe OCswith frosh planning, and attend allthe meetings
with necessary stakeholders to make Frosh 2021 happen because VP Campus life neglected all oftheir
Frosh duties.

We highly suggestthatthe new elected SCSU executives of nextyear also try to get more involved with
the orientation teamwhetheritcomesto attending meetings, doing outreach, hiring volunteers, oreven
attendingteamsocialsbecausethiscreatesasenseoftrustandfriendshipamongsttheexecutiveteamand
the orientation team.

We also highly suggest that the SCSU takes the necessary steps to ensure that the elected VP Campus Life
doestheirFroshresponsibilities. Havingto plan Frosh withoutthe guidance of VP Campus Life had made
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thisaverydifficultexperience forthe OCs since we had to do additional tasksthatwere under TJHo’s
portfolio for the 2021-2022 academic schoolyear.

Leaders’ (Senior, Group and Logistics) Feedback

Thisyear,the OCs created afeedback page for allgroup leaders and logistic leadersto state their
opinions. In addition, we held a debrief/feedback meeting on September 4th to ask the Orientation Team
and some of the SCSU executives’ opinion on how the three days of Frosh:

Start the day earlier and feed everyone lunch or snacks.
Therewasn’tenoughtime allotted towards bondingtime between group leaders and theirfirst
years throughout the three days

More communication; walkie talkies from senior leaders to communicate with each other and the
SCSU Executives and staff and megaphones for the MCs

More signage for events

During exam season training for leaders’ should nottake place if we want majority of the hired
leaders’ to participate in Orientation

ORIENTATION WEEK:

Registerthe incoming First Year Students and provide them with their designated t-shirt,
Orientation kit, guidebook and wristband. A water station and situations areawas
prepared along the far end of the Outer Lot

Timing for food should be thought upon, food was served cold

Communicationwithtaking secondsforfoodwas nottold, inresultalotof pizzawas left
behind and thrown out

Communication with food options was not communicated

Frosh Kits were administered uponin-person registration to First Year students and Group
Leaders. Virtual Frosh attendees were instructed to bring their Frosh Ticketto pick up their
Frosh Kit from the SCSU office upon campus reopening/start of classes. Unfortunately,
some of ourorderswere receivedvery late and were damaged and were later replaced
after frosh ended. We recommend ordering from Entripy early to avoid delays and
having to replace damaged shirts.
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Day One
Break the Ice

Context Firstyearscomeinand are asked to change the prefix of the name to reflect
theirhouse colors, i.e, Azurite AZ. First years were putinto the various breakout
rooms where icebreakers took place.

Comments Sort First years and GLs into their breakout rooms

Issues The students were having difficulties entering their breakoutrooms

This step took longer than expected to do but ultimately we finished.

Recommendations

We should inform the first years before about changing their names to reflect
theirhouse colors before frosh tom make sorting them to their houses easier
Have more than two individuals handle the situations table

Grand Entry

Context We hiredanindeginoustiktoker Notorious creetoopen up onthefirstday of
Frosh and to welcome the firstyears.

Comments

Issues Notorious cree couldn’t make it so because he was sick, we had activities and

music playing in the background

Recommendations

Follow up on all speakers and performers atleast a day before the event

Make sure allleaders onthe team have been communication with the minute to
minute of event

Opening ceremony

Context

Thiswas official opening offrosh, theintroductionvideowas playedforthe
everyone, we had avideo message from the Vice-President and Principal at
UTSC and Dean Student experience and wellbeing (OSEW)Desmond Pouyat,
followedbyremarksfromscsuexecutives andthe entire orientationteam

Comments

We were ahead of schedule so we had time for more breakout room sessions
and breaks, which built communication and team spirits amongst each other
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Issues

Had to readjust our plans because Notorious cree couldn't make it

Recommendations

Have buffer programming incase something happens and need to fall back on
another plan

Ensurethatallgroupleadersknow aboutthe newupdates beingtoldtothefirst
years.

Show and Tell
Context o Firstyears were asked to show anitems from theirrooms/houses and tell their
fellow first years the meaning and importance of it
Comments o Firstyears and group leaders were placed in their various breakoutrooms so
that students will feel more comfortable and willing to share ir
Issues '

Recommendations

Playfair
Context o Carol Ann hosted Playfair on zoom
Comments ¢ Makesuretoreadthecontractstrictlyandlistoutallpreferencesand
accommodations to be asked for Playfair
Issues '

Recommendations

Longer time

Cheers and team bonding

Context o Groupleadersteachthe firstyears their various house cheers and spend some
time getting to know each other
Comments o Students seemsto like the breakoutrooms and the music being played inthe

main room provided entertainment for the first years

29




Issues

Recommendations '
Karaoke

Context Firstyears were divided into theirhouse zoom meetings, as Firstyears
preferred the smaller breakout rooms to the main room
SL’s were incharge of playing the songs and the firstyears chose the songs
they wanted to play next

Comments One of the highlights of Frosh this year
First years participated during the karaoke session

Issues

Recommendations Alternative events should be made available for people notinterested in
taking part in karaoke

Hypnotist Show

Context
The Hypnotist Showtookplace liveandlasted 1 hour. Itfeaturedthe
Incredible Boris

Comments Students were highly attentive and engaged throughout the entirety of the
performance.
Incredible Boris had effective audience participation strategies
Three first years won a book from Boris

Issues None

Recommendations

Itisrecommended that Incredible Boris be invited back in future years.

Cup Game (Wikipedia Game)

Context

Thecuppartoffroshwasdesignedasawayforhousestocompete against
each other
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Firstyear’s took partinthe Wikipedia Race (Wikipediarace or Wikiraceis a
race between any number of participants, using links to travel from one
Wikipedia page to another. The first persontoreach the destination page, or
the person thatreaches the destination using the fewest links, wins the race.) and
had a lot of students interested and actively participating in the games
House of Fluorite emerged as the winner.

Comments The eventwas successful students were able to enjoy the game we had lined up
for them
Issues We had a problem with the breakout rooms answer couldn't put them in their

houses

Recommendations

Advertise andencourage firstyearsto participate during the day before the
games as to get a lot of participants

Day Two

Reqistration

Context

Incoming First Year Students and Leaders were registered and provided with
their designated t-shirt, Orientation kit, booklet, hand sanitizers, water bottles
and masks

We hadthreeregistration points due to social distance and covid restrictions
A water station was prepared besides the various registration stations

Comments

Althoughnotimplemented, an effective rain planwas prepared. Note: inthe
eventofrain,itisessentialtohaveasmooth method of transitionwithwhichto
move students to an indoor registration area

Since registration was limited to 50 firstyears per house, the SLs and with
supportfrom scsu executives and scsu staff went fairly well

Water stations were well stocked with backup jugs for replacement

We had masterlists of the first years and GLs and basically checked them in
based on the lists we had.

Issues

The online registration method was extremely efficient, whichled to the
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completion of registration being done quickly, this meant more time for
icebreakers and cheers
Students were entertained with cheer-offs/icebreakers

DuetoWifiissueinoneofthelocations, we hadto use hotspotto handle
registration

Recommendations

Havingamasterlists of firstyearsand GLs allows foreasierand quicker
registration process

Duringregistration, ensure GLsreceive allmaterialsthat First Yearsreceive
Make sure the locations for registrations have great wifi access

Lunch
Context ¢ Lunchwasprovidedby Crazy burritos and beavertails, and servedinfrontof
the student centre and in front of the daycare centre
o Chicken, beef and vegetarian options were provided
Comments o Firstyears ate inthe various locations outside
¢ Foodwasslowwhichlead to adelayinthe in person activities (campus tours
and the athletics activities atTPASC
Issues o Allow for buffer times between each house rotation to allow each house get

food on schedule and fast

Some students had additional dietary needs that required separate meals to be
purchased
Duetothedelayinfood,someofthehouseshadtohavetheircampustours at
the very end, which lead to a delay in the start of the virtual events

Recommendations

Stagger Houses by about 10 minutes to prevent congestion

Communicate with the orientation team to avoid communication issues

Have walkie talkies available for the SLs to communicate with each other better,
also have megaphones for the MCs to avoid them shouting

Athletics Challenge

Context

Each House participated in a rotation of athletic eventsinthe TPASC gyms for
2 hour, organized by Athletics & Recreation
Indoor Decompression Space was available in a TPASC meeting room
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Comments

There was a good variety among the stations across TPASC

Issues

Due to delay with lunch, some houses got to TPASC late

Recommendations

HaveaTVorboardgamessetupinthe Decompression Spaceinadvance

Ensure that the availability of the location of the Decompression Space is well
emphasized

Talent Show

Context The Talent Show was delayed by 30 minutes due to the delay inthe TPASC with
the last house.
We decidedto delay the start by 30 minutes to give the firstyears, GLs and
LLs enoughtime togethome and decompress before the next event.
We had submissions from approximately 10 students, we were only able to
play half so we could keep totime
Students preferred sending pre-recorded videos instead of performing live

Comments

Issues Duetothedelayinthe start ofthe evening events we hadtocutthe talentshow

by half (30 minutes)

Recommendations

Checkaudio andvideo quality to make sure thevideos isreadyto be played
without issues

Consent Training

Context We had an hour presentation concerning consent culture on campus, which was
done by Chrys Saget-Richard

Comments The students remained attentive and respectful during the presentation, some
students were able to participate and ask questions

Issues None

Recommendations Consent culture on campus is important and should occur every year
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Cup Game (Minute to win it)

Context

Thecuppartoffroshwasdesignedasawayforhousestocompete against
each other

Firstyear'stook partinthe Minute towinitand had a lot of students interested
and actively participating in the games

House of Fluorite emerged as the winner.

Comments

The eventwas successful students were able to enjoy the game we had lined up
for them

Issues

We had a problem with the breakout rooms answer couldn't put them in their
houses

Recommendations

Advertise andencourage firstyearsto participate during the day before the
games as to get a lot of participants

Virtual Scavenger Hunt

Context

The virtual scavenger hunt was organized by Hart entertainment and it went
well

Virtualscavengerhuntisagamewhere playerstrytofinditemsorcomplete
challenges before time runsout

Comments

The eventwas successful students were able to enjoy the game hart
entertainment had lined up forthem

Issues

NA

Recommendations

Recommend them for virtual events in the future
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Day Three

Get involved (Clubs Fair)

Context

Different clubs were contacted about participating inthe virtual clubs fair.

Students were given opportunity to visitvarious clubs in their various breakout
rooms

Comments

There was a good variety of club for students to choose from
The clubs were engaging and fun
Some clubs had more students than others

Issues

Some clubsfinished before time, so we had firstyearsinthe main room.

Recommendations

Putfirstyearsinrandom breakoutroom instead of asking them, this gives each
club equal opportunity to talk about their clubs

Cup Game (UTSC Kahoot)

Context

Thecuppartoffroshwasdesignedasawayforhousestocompete against
each other

Firstyear'stook partinthe Minute towinitand had a lot of students interested
and actively participating in the games

House of AMETHYST emerged as the winner.

Comments

The eventwas successful students were able to enjoy the game we had lined up
for them

Issues

NA

Recommendations

Advertise and encourage firstyearsto participate during the day before the
games as to get a lot of participants

Get involved (4.0 Fair)

Context

The 4.0 Fair took place fromyvirtually from 2:00pm- 3:00pm
We had about 15 different groups and services give presentations and send
pre-recorded videos which we played for the first years.
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Comments The First Years had the opportunity to network with representatives from the
various services that are oncampus.
Issues Some services took longer than they were assigned, which made us run late

Recommendations

Make sure OCskeeptoastricttimeschedule sothateveryone getsfairtime
and students can ask questions

Mentalist/Magician

Context The Mentalistshow was organized by Hart entertainment and itwentwell
This eventwas designed solely for virtual access and for folks who couldn’t make
it or get in person tickets

Comments The eventwas successful students were able to enjoy the game hart
entertainment had lined up forthem

Issues NA

Recommendations Recommend them for virtual events in the future

Chill BreakoutRooms

Context Groupleaderswereincharge of organizing virtual events forfirstyears and
spend some time getting to know each other

Comments Students seems o like the breakout rooms and the music being played inthe
main room provided entertainment for the first years

Issues

Recommendations Recommend for virtualorientation

CARNIVAL

Context

Carnival was prepared by the two senior leaders.
Al first years were provided with the rotation before hand so they know where
they should be at all time
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Comments

The event was highly successful and many students enjoyed the events present
and the freedom to walk around campus on their own

Issues

Placements for clubs and services to be visually shown
To provide more light fixtures for darker areas of the campus

Recommendations

Make more signage for participants toknow which clubs and services are
presentateachbuilding. Foracreativeidea, printa directory and place on
UTSC map

Havethe orientationteamtoall help outand be onthe same page oflogistics
for the event.

Scsuteamshould rentagolf cartto helpwith transportingitems between
locations, having the orientation team manually carry items across the various
locations took a lot of time

Dinner

Context

Dinnerwas provided by Pronto Pastaand we hadice creamtruck fordessert
Vegetarian and non-vegetarian (halal) options were made available by Pronto
Pasta
Thehouseswereinarotationsothattherewasn'tovercrowdingandlonglines

Comments

The quality of the food was good
The service was fast

Issues

NA

Recommendations

Would highly recommend them for future events, the food was tasty and the
service was fast

Day Four

Speed friending

Context

Firstyearsaretimedandareplacedinrandombreakoutroomsandthenthey
have to answer questions that we came up with.

37




Comments

Students thoroughly enjoyed it and they were able to participate

Issues

NA

Recommendations

Highly interactive

Been there Donethat

Context This eventwas designed to give students tips to dealing with the struggle of
first years
We reached out various upper years in various departments to give tips to
surviving their first year

Comments It was really engaging andstudents followed along

Issues NA

Recommendations Breakout rooms really madefirst years comfortable

Virtual Game show

Context The game show was organized by Hart entertainment and it went well
This event was fun and engaging

Comments The eventwas successful students were able to enjoy the game hart
entertainment had lined up forthem

Issues Shorter time than we discussed

Recommendations

Recommend them for virtual events in the future

Closing Ceremonies

Context

The Closing Ceremonies featured the Orientation Team surprise performance,
the Ultimate House Challenge to complete score forthe House Cup

House of fluorite won

Comments

Students enjoyed the Ultimate House Challenges and the surprise orientation
team dance
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Issues

N/A

Recommendations

Continue to do Ultimate House Challenges forinclusiveness and for a better
sense in community

CONCLUDING REMARKS

In conclusion, under the diligent supervision of Michael Sobowale and Esma Boataz, the SCSU
Orientationcontinuedtobe one ofthe highlights oftheacademicyearatUTSC. Wehope that
through this report, future Orientations continue to grow, improve, and prosper for the betterment
of the UTSC student body.
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Wednesday, November 3, 202
5! OO 7 00 PM

via Zoom

BOARD OF
DIRECTORS
SPECIAL
MEETING
PACKAGE




Attendance

Last Name First Name Constituency or Position

Abdillahi Sarah President

Murray Isaiah Vice-President Equity

Hanbali Ghaith Vice-President Operations
Chandrasegar Kashi Vice-President External

Rahman Rimsha Vice-President Academic & University Affairs
Vacant Vice-President Campus Life

Malik Muntaha Director of Critical Development Studies
Marvia Marvia Director of Sociology

Rautela Janvi Director of Computer & Mathematical Sciences
Haggag Zeyad Director of Management

Magsood Aytha Director of French & Linguistics

Grey Victoria Director of Historical & Cultural Studies
Ahamat Khalisah Director of Health Studies

Munir Anika DirectorofHuman Geography

Juneja Devesh Director of Philosophy

Nawal Nafisa Director of Political Science

Krishna Gautham Director of Biological Science

Afzal Maidah Director of English

Edwards Janeve Director of Psychology

Fine Max Director of Physical & Environmental Sciences
Paez Gonzalez Carlos International StudentDirector

Parvin Fa Director of Anthropology

Gordiychuk Anastasiya Director of Arts, Culture and Media

Jaleel Aaliyah First YearRepresentative

Rajeshkumar Brahmbhatt Kauel First Year Representative



Agenda

1. Call to order
@5:13pm

Hanbali gave a brief introduction
Paez gave a brief introduction

Rajeshkumar Brahmbhatt gave a brief introduction

Jaleel joined at 5:24pm and gave brief introduction

Nawal joined @ 6:04pm

2. Equity Statement
Read aloud by Murray

3. Approval of the Agenda
Motion Moved: Abdillahi Seconded: Ahamat
Be it resolved that the November 3", 2021 Special Board Meeting agenda be approved as presented.
Abdillahi motivated the motion
VOTING
MOTION CARRIED
4. Approval of Minutes
Motion Moved: Abdillahi Seconded: Gordiychuk

Beitresolvedthatthe November3™, 2021 minutes package includingthe followingdocuments be
approved as presented:

a) Policy and Bylaw Committee Meeting
i. November 2", 2021 (pg. 11)

6. Review of Draft Audited Financial Statements
No motivation
No discussion
VOTING

MOTION CARRIED



6. Review of Draft Audited Financial Statements

Motion Moved: Abdillahi Seconded: Edwards

Beitresolvedthatthe Draft Audited Financial Statements be recommended foradoption atthe Annual
General Meeting.

Jayavendra discussed the financial statements
VOTING

MOTION CARRIES

7. Review of Motions Submitted to AGM
a. Board of Directors Honourarium Policy

The following motion is recommended for adoption by the Policy & By-law Committee at the Annual General
Meeting.

Motion Moved: Abdillahi Seconded: Hanbali

Be itresolved thatthe Board of Directors Honourarium Policy Motion be added to the 2021 Annual
General Meeting Agenda.

VOTING
MOTION CARRIED
AGM Motion: Board of Directors Honourarium Policy

Moved: Seconded:

Whereasthe BoardofDirectors(“Directors”)are electedtorepresentthe studentswithintheirrespective
academic departments or demographic; and

Whereas Directorsare required to attend monthly meetings, siton atleastone committee ofthe Union,
and hold regular office hours; and

Whereas Directors do not receive financial recognition for their efforts;



Beitresolvedthatthe following policy be introduced to recognize the contributions made by Directors to
their membership:

Board of Directors Honourarium Policy

Preamble

The purpose of this policyis to outline honourarium of the Board of Directors (“Directors”) for the
Scarborough Campus Students’ Union. The By-laws stipulate the roles and responsibilities of the Directors.
Toensure accountability and transparency, the following policy has been adopted as the Board of
Directors Honorarium Policy. Every Director is required to work on behalf of the membership and for the
University of Toronto Scarborough students by attending monthly Board Meetings, attending team check-ins
holdingregular office hours,advocatingon behalfoftheiracademicdepartment, and participatingin
regularoutreach;amongotherresponsibilities, as outlinedintheir signed start-of-term contracts and this

policy.

There shallbe asetamountofhonourariumestablished forthe Directors with the understandingthatpart
oftheroleistovolunteerforthe improvementand bettermentofstudents’livesand a socially justsociety.

Honourarium
s TheDirectorsshallreceive anhonourarium of$500 fortheir service tothe UTSC studentbodyfrom
May 1st to April 30th of the following calendaryear.
¢ SCSUrecognizesthatthe amountofhonourariumisnotreflective ofthe totalamountofwork hours
conductedtoservice students, butratherthatitisanominalrecognition ofthe service conductedas
an elected representative.

Board Meetings
o Directorsarerequiredtoattend monthly Board Meetingsaswellasany Emergency or Special

Board Meetings of the Union.

o Directors must submit monthly reports to the Vice-President Operations to be included in the Board
Package.

o Directorscanmissuptoone (1) Board Meetingwithregrets per semester, withoutanimpactto
their honorarium.

o Missing a Board Meeting without regrets may lead to a reduction in honorarium.

o For full Meeting responsibilities, see Bylaw XI.1.i.

General Meetings
o Directors are required to attend and participate in both Annual General Meetings and Winter
General Meetings of the Union.

Office Hours
o Directors are required to maintain a minimum of one (1) office hour per week.
o Designated office hours are to be shared with the Vice-PresidentOperationsand made publicon
the SCSU website.

Outreach



o Directorsmustparticipate inaminimum of 20 hours of outreachthroughoutthe duration oftheir
term.

o Outreachhoursaretobereported bi-weeklytothe President, Vice-PresidentOperations, and
Executive Director.

Qualification

o Directors must adhere to the SCSU Bylaws and Policies.

o Honourarium will be awarded based on Director efforts within their role.

o Directorswillbe compensated proportionaltotheir abilityto meetthe responsibilities of this policy.

o Should a Director be unable to fulfill any of the responsibilities outlined in this policy, they must
seek prior exemption from the President and Vice-President Operations or risk reductions or loss of
honourarium.

o Should a Director not complete theirterm in office, they will not be eligible to receive an
honourarium.

b. Executive Remuneration Policy

The following motion is recommended for adoption by the Policy & By-law Committee at the Annual General
Meeting.

Motion Moved: Abdillahi Seconded: Fine

Beitresolvedthatthe Executive Renumeration Policy Motion be added to the 2021 Annual General
Meeting Agenda.

VOTING

MOTION CARRIED

AGM Motion: Executive Remuneration Policy
Moved: Seconded:

Whereasthe SCSU Executives are elected to representand advocate on behalf ofthe 14,000
undergraduate students at UTSC; and

Whereas the SCSU advocates for a basic living income; and

Whereasthe Executiveshold extremely diverse and complexrolesthatoftenrequire themtowork beyond
the minimum 35 office hours per week;and

Whereasthe Executives are also students and often unable to take on additional work outside ofthe
SCSU; and

Whereasthe SCSU Bylaws prohibitExecutives fromworking atanotherjob formorethan 30 hours per
week; and

Whereasthe Executive base honorarium ($22,000and $24,000) hasnotincreased above theannual



consumer price index since 2009; and

Whereasthe Executive honorariumhasnotadjusted with governmentincreasesto minimumwage;and



Whereas in July 2021, the SCSU part-time wages increased to $16 per hour for general part-time and
$18 per hour for coordinators; and

Whereas the SCSU Executives currently make $13.53 per hour for Vice-President Executives ($28,145.51
per year) and $14.76 per hour for President ($30,705.14 per year); and

Whereas the SCSU Executive remuneration is significantly lower than comparable students’ unions across
the province (e.g., University of Toronto Students’ Union —$19 per hour [as 0f 2020]; UTMSU - $31,600
[as0f2020]; York Federation of Students— $33,700 [as of 2016]; Continuing Education Association at X
University — $19 per hour); and

Whereasin August2021,the Board of Directorsamended the Executive Remuneration Policyto an hourly
compensation model in efforts to introduce greater transparency and accountability measures for Executive
members;

Be it resolved that the Executive Remuneration Policy be amended as follows:
Executive Remuneration Policy

Preamble

The purpose of this policy is to outline remuneration of the Officers for the Scarborough Campus Students’
Union. The By-laws stipulate the roles and responsibilities of the Executive members. The Bylaws do not,
however, provide guidelinesforthe reporting and administration ofthisremuneration. Toensure
accountabilityandtransparency, the following policy has beenadopted asthe Executive Remuneration
Policy. Every Executive memberisrequired to work on behalf of the membership and for the University of
Toronto Scarborough students for a minimum number of hours each week, as outlined in their signed
start-of-term contracts and this policy.

There shall be a set amount of remuneration established for the Executive members with the understanding
thatpartofthe role isto volunteer for the improvement and betterment of students’ lives and a socially just
society.

Honourarium
o ThePresidentand Vice-Presidentsshallreceiveanhonorariumof$19 perhourin2021dollars,up
to a maximum of 40 hours worked per week. ;

by the University of Toronto.

o SCSUrecognizesthatthe amountofhonourariumisnotreflective ofthe totalamountofworkhours
conductedtoservice students, butratherthatitisanominalrecognition ofthe service conductedas
an elected representative.

Office Hours



o Executives are required to hold a minimum of thirty-five (35) office hours per week, for twelve (12)
consecutive months, from May 1 to April 30.

o Attending meetings, seminars, conferences (i.e. CFS) off campus will be recognized as office hours.

o Wherethe minimumnumberofhoursisworked, honourariumwillbe provided bi-weeklyin
recognition of the work to represent and advocate for the membership.

o Inrecognitionofchangesinrequiredworkand meetings;an Executive maybalance outtheir
minimum required hours of work in any given pay period (two week period).

¢ Inanypay periodwhere hours have notbeenbalanced, and are less than the minimumrequired,
Executive members will be paid a prorated honourarium.

o During weeks where weekend or other extenuating work is required, office hours may be adjusted.

o Duringthe Reading Weekand Winter Holiday shutdowns, all Executive membersare required to
respondtoemailsand correspondences butare notrequired to maintain the minimumamount of
hours; honorarium for this time period will be automatically issued in recognition that the University
is closed but the work of the Executive continues.

Benefits

¢ Inadditionto the honourarium awarded, each Executive shall be offered the option to be part of
the SCSU health and dental plan for one year during their term of office.

o Inaccordance with the Mobile Phone Allowance Policy, a $50.00 cell phone reimbursement is
awarded on a monthly basis.

o Executive members are eligible for up to two weeks of paid vacation; notincluding the Winter
Holiday and Readingweek shutdowns, to be taken attimesto be determined with the President
and the Executive Director’s approval.

Sick Days
o Executives are granted ten (10) paid sick days each year during their term.

o There is no carryover of sick days from year to year.

o ltisunderstood thatupon resignation or termination of position, the executive willnotbe issued a
pay in lieu of any accumulated sick daycredits.

o Executiveswillnotify the Executive Directoroftheirimpendingabsence priorto the startofthe
work day.

Reporting
o Toensurethathonourariumisissued on a bi-weekly schedule, each Executive member must submit

a timesheet to the Executive Director every second Monday by 3:00pm.

o Timesheets mustbe submitted within four (4) weeks ofthetime worked, otherwise itwillbe
considered as volunteer time and no payment of honourarium will be issued.

o Alltimesheets will be kept and logged by the Executive Director.

Contract
1. Allofficers,inorderto hold a position, shallenterinto a contractwith the SCSU pursuantto its
By-Laws and Policies.
2. The contract shall also be signed by the Vice-President Operations and a witness.
a. IfthecontractisfortheemploymentoftheVice-PresidentOperations,thenthecontract
shall also be signed by the President and a witness.



3. The officer shall accept the duties and responsibilities which may be outlined in the position’s
description and/or By-Laws and Policies of the SCSU.

4, Acopyofthe job description shall be givento the position holder and the contract shallbe held on
file by the Vice-President Operations.

5. TheVice-PresidentOperations shallmake the position holderfully aware ofall provisions ofthe
position description before the contract is signed.

¢. Boycott, Divestment, Sanctions (BDS) Policy

The following motion is recommended for adoption by the Policy & By-law Committee at the Annual General
Meeting.

Motion Moved: Abdillahi Seconded: Chandrasegar

Beitresolvedthatthe Boycott, Divestment, Sanctions Policy Motionbe addedto the 2021 Annual General
Meeting Agenda.

Fine spoke in favour
VOTING

MOTION CARRIED

AGM Motion: Boycott, Divestment, Sanctions (BDS)
Moved: Seconded:

Whereas atthe 2020 Annual General Meeting the SCSU was mandated to develop a policy that solidifies
the Union’s commitment to the Boycott, Divestment, Sanctions (BDS) movement;

Be it resolved that the following Policy be adopted into the Union:
OPERATIONAL POLICY - Boycott, Divestment, Sanctions (BDS)

The Scarborough Campus Students’ Union, at the mandate of its membership, will take the necessary steps
to partake in the Boycott, Divestment, Sanctions (BDS) Palestinian-led movement for freedom, justice and
equity. The movementisworkingto end international supportfor Israel’s oppression of Palestinians and
pressure Israel to comply with international law.

Preamble

The Scarborough Campus Students’ Union (SCSU) recognizes the ongoing Israeli occupation and settler
colonization of Palestinian land, which violently discriminates against Palestinians. For over seventy years,
Israel has denied Palestinians fundamental rights and refuses to comply with international law. The Boycott,
Divestment, Sanctions (BDS) Palestinian-led movement for freedom and justice, inspired by the South African
anti-apartheid movement, urges action to pressure Israel to comply with international laws.

The BDS movementis aglobal one, including unions, academic associations, religious spaces, and grassroots
movements. As directed by the membership at-large, the SCSU firstjoined the BDS movementin 2013



throughan Annual GeneralMeetingand has since beenan ongoingactive supporterof BDSinitiatives both
on- and off-campus. The SCSU continues to reaffirm its commitment to fighting against settler colonialism,

uniting with refugees and Indigenous people globally and locally, and simply doing what is possible to
oppose ongoing apartheid.



Werecognizethatitisourrole asstudents, young people,and members ofthe international community, to
be in solidarity with Palestinian people in Palestine and the diaspora. Countries like so-called Canadaand
institutions such asthe University of Toronto continue to supportlsrael, contributingto the oppression of
Palestinianpeople. Inline with ourmandate, SCSU opposesallforms ofdiscrimination, violence,
colonization, and apartheid and fights for collective liberation. We acknowledge that this policy takes
steps to address just one aspect of the fight for justice and equity.

Policy

The Scarborough Campus Students’ Union will:

Reaffirmits commitmentto the BDS movementby committing to actively supportinitiatives that
raise awareness about Israel’s ongoing occupation of Palestine and war crimes against Palestinian
peoples;

Refrain from engaging with organizations, services, or participating in events that further
normalize Israeli apartheid in ways including, but not limited to:

n Inviting speakers who are representing the Israeli Defense Force (IDF), or support
the military occupation of Palestine, the displacement, incarceration and/or killings
of Palestinian people

1 Note:Individuals with a history of service inthe IDF butno currentties or support
ofthe institution should notbe held accountable for their required duty to serve

1 Note: Efforts should be made to source Kosher food from organizations that do
notnormalize Israeliapartheid, howeverrecognizing the limited availability of this
necessity then excemptions can be made if no alternatives are available

Prioritize alternative contractsto companiesthatprofitfromthe violation of Palestinianhuman
rights; such as, but not limited to, those that provide techincal and/or logistical support to
occupation

Whereverpossible, terminate contracts withcompaniesthatare foundto profitfromthe
occupation of Palestine

Ensure thatthe BDS List is accessible to members by housing a link on SCSU’s website
Boycott Israeli and settlement goods from being sold by Student Union entities
Lobbythe University of Torontoto divestfrominvestments and contracts thatdirectly and indirectly
fund the occupation of Palestine

Lobbythe University of Torontoto eliminate the selling of BDS affiliated goods and terminate
contracts with companies that are found to profit from the occupation of Palestine

The Union Supports

Partaking in the BDS movement and strategy

Taking lead from Palestiniansin Palestine and the diaspora, in learning and working towards
solidarity in meaningful ways

Working froman anti-oppressive and anti-coloniallenstorecognize the history thathas shaped
our surroundings and ways we can establish equity

The Union Opposes

Any form(s) of antisemitic remarks or rhetorics that seek to abuse the BDS movement as a method
of discrimination against Jewish students



¢ ThenotionthatJewishstudentsareinherentlyinviolation ofthe BDS policyandinsupportofthe
state of Israel's oppression of Palestine
¢ Thenotionthatthe BDS movementisinherently antisemitic duetoits criticism ofthe state of Israel

d. Re-affirmation of Rights of Jewish Students at UTSC

The following motion is recommended for adoption as amended by the Policy and Bylaw Committee at the
Annual General Meeting.

Motion Moved: Abdillahi Seconded: Chandrasegar

Beitresolved thatthe Re-affirmation of Rights of Jewish Students atUTSC Motion be added to the 2021
Annual General Meeting Agenda as amended.

Fine proposed an amendment
Motion Moved: Fine Seconded:
Amendment to remove the recommendations put forth by the Policy and By-Law Committee

Proposed amendment failed due to no seconder
Main Speakers List:
Fine spoke against the motion
Abdillahi responded to Fine
VOTING

MOTION CARRIES

AGM Motion: Re-Affirmation Of The Rights Of Jewish Students AT UTSC
Moved: Fine Seconded:

WHEREAS the Scarborough Campus Students’ Union (SCSU) membership is a diverse mix of students of
differentnationalities, ethnicities, places oforigin, and religions whose views sometimes conflict;and

WHEREAS Section 2 of the Canadian Charter of Rights and Freedoms protects freedom of expression
everywhere in Canada subjectto statutory limits of hate speech, includingatUTSC; and

WHEREAS the Scarborough Campus Students’ Union’s equity statement assures students that “any form of
discrimination and harassment will not be tolerated;” and

WHEREAS the SCSU equity statementfurtherdeclares: “Weallhave an obligationto ensure thatanopen
and inclusive space, free of hate is established;” and

WHEREAS the SCSU is obligated to follow the principles articulated in the University of Toronto’s Policy on
the Recognition of StudentGroups, stating, “the University will notattemptto censor, control or interfere
with any group on the basis of its philosophy, beliefs, interests or opinions expressed unless and until these
leadtoactivitieswhichareillegal orwhichinfringe the rightsand freedoms already mentioned;” and



WHEREAS the SCSU membership includes Jewish students, including citizens of the State of Israel, who are
protected under Ontario's Human Rights Code (1962) based on creed, ancestry, place of origin, and/or
ethnicorigin, defined as “social, cultural or religious practices drawn froma common heritage or a shared
historical past;” and

WHEREAS provisions of the Ontario's Human Rights Code protects Jews, including Jewish students, from
discriminationinthe provisions ofservices and byvocationalassociationsand unions,includingfrom
discrimination by the SCSU orinthe services the union provides students at UTSC; and

WHEREAS most Israeli citizens are compelled to serve in the Israeli military or perform mandatory national
service.




BE IT FURTHER RESOLVED that SCSU executives oppose conditions that discriminate against, or significantly
impede, full Jewish participation in political, religious, cultural, academic, or social life on and off campus.
To do so, the union, its executives, and staffwill:

2. Protectthe rightof Jewish students to enjoy their Charter rights of a freedom of expression on
campus, including the articulation of political views, the practice of religious beliefs, and the
display of Jewish symbols.

3. Fundallrecognized student groups who apply for, and qualify for, union funding for student

programmrng events through normaI processeswrtheuirexeeptrensieppartremappehh%l-belwts

5. Oppose and condemn hostrle behavrordlrected agarnstJews because theyare Jews, or Israeli
students because they are Israeli citizens, by executives and staff of the SCSU, and discourage any
such behavior in social media forums controlled by the SCSU, its executives, and staff.

6. Eschew the use of union participation in the Boycott, Divestment and Sanctions (BDS) movement as
an inhibition of student participation in campus organizations like Hillel, or community organizations
like UJA or Independent JeW|sh Voices.

8. Disavow remarks or rhetorlc that may be seenas antrsemltlc mcludmg statements that:
a. amplify historical tropes about Jewish power;
b. perpetuate stereotypes about Jews;
¢. blame Jewish students for the actions of the Israeli government or military;
9- Bemindful of conflating supportforIsraelis or Palestinians with supportfor actions by the
governments oflsrael, the Palestinian Authority,and theirallies, or othergroupsoperating within
Israel and Palestine;

BEITFURTHERRESOLVEDtha :

Patesﬂn&ermerebreadlymtheMﬂdteEasHhe union Wlllcontlnueto supportcampus eventsthrough

normal processes including but not restricted to, educatronal events about the Holocaust Jewish religious

beliefs, orJewrsh history ;
I | I omism.

BEITRESOLVED thattoavoiddiscriminatingonthe basisofancestryorplace oforigin, the unionwill

ensure thatneither prior service in the Israeli military, nor reserve service in the Israeli military, will
disqualify students, faculty and staff from engagement with the union.

BEITFURTHER RESOLVED thatthe unionwillnotrefrainfromco-sponsoringactivities orenteringinto
contracts with organizations that include participants, directors, or employees who have served in the Israeli
military, or continue to hold reserve status in the Israeli military, solely on that basis.



8. Adjournment

Motion Moved: Abdillahi Seconded: Jaleel

Beitresolved thatthe November 3rd, 2021special meeting be adjourned.

VOTING

MOTION CARRIED

Adjourned @ 6:06pm
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Policy & By-Law Committee
Scarborough Campus Students’ Union | Local 99, Canadian Federation of Students
November 2nd, 2021 | Via Zoom

1 Attendance: Adillahi, Hanbali, Rahman, Murray, Chandrasegar, Krishna, Passarelli, Sobowale,
Brayiannis [non-voting]

2. Call to Order: 3:18pm

3. Equity Statement: Read by Murray
Review of Motions submitted for AGM

a. Board of Directors Honourarium Policy
AGM Motion: Board of Directors Honourarium Policy
Moved: Seconded:

Whereasthe BoardofDirectors(“Directors”)are electedtorepresentthe studentswithintheirrespective
academic departments or demographic; and

Whereas Directorsare required to attend monthly meetings, siton atleastone committee ofthe Union,
and hold regular office hours; and

Whereas Directors do not receive financial recognition for their efforts;

Beitresolved thatthe following policy be introduced to recognize the contributions made by Directors to
their membership:

Board of Directors Honourarium Policy

Preamble

The purpose ofthis policyis to outline honourarium of the Board of Directors (“Directors”) for the
Scarborough Campus Students’ Union. The By-laws stipulate the roles and responsibilities of the Directors.
Toensure accountability and transparency, the following policy has been adopted as the Board of
Directors Honorarium Policy. Every Director is required to work on behalf of the membership and for the
University of Toronto Scarborough students by attending monthly Board Meetings, attending team check-ins
holdingregular office hours,advocatingonbehalfoftheiracademicdepartment, and participatingin
regularoutreach;amongotherresponsibilities, as outlinedin their signed start-of-term contracts and this
policy.

There shallbe asetamountofhonourariumestablished forthe Directors with the understanding thatpart
oftheroleistovolunteerforthe improvementand bettermentof students’ lives and a socially justsociety.

Honourarium
o TheDirectorsshallreceive anhonourariumof$500 fortheir service tothe UTSC studentbodyfrom
May 1st to April 30th of the following calendaryear.
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¢ SCSUrecognizesthatthe amountofhonourariumisnotreflective ofthe totalamountofwork hours
conductedtoservice students, butratherthatitisanominalrecognition ofthe service conductedas
an elected representative.

Board Meetings
o Directorsarerequiredtoattend monthly Board Meetingsaswellasany Emergency or Special

Board Meetings of the Union.

o Directors must submit monthly reports to the Vice-President Operations to be included in the Board
Package.

o Directorscanmissuptoone (1) Board Meetingwithregrets per semester, withoutanimpactto
their honorarium.

o Missing a Board Meeting without regrets may lead to a reduction in honorarium.

o For full Meeting responsibilities, see Bylaw XI.1.i.

General Meetings
o Directors are required to attend and participate in both Annual General Meetings and Winter
General Meetings of the Union.

Office Hours
o Directors are required to maintain a minimum of one (1) office hour per week.
o Designated office hours are to be shared with the Vice-PresidentOperationsand made publicon
the SCSU website.

Outreach
o Directorsmustparticipate inaminimum of 20 hours of outreachthroughoutthe duration oftheir
term.

o Outreachhoursaretobereported bi-weeklytothe President, Vice-PresidentOperations, and
Executive Director.

Qualification

o Directors must adhere to the SCSU Bylaws and Policies.

o Honourarium will be awarded based on Director efforts within their role.

o Directorswillbe compensated proportionaltotheir abilityto meetthe responsibilities of this policy.

o Should a Director be unable to fulfill any of the responsibilities outlined in this policy, they must
seek prior exemption from the President and Vice-President Operations or risk reductions or loss of
honourarium.

¢ Should a Director not complete theirterm in office, they will not be eligible to receive an
honourarium.

MOTION Moved: Chandrasegar Seconded: Murray

Beitresolvedthatthe Board of Directors Honourarium Policy Motion be recommended for adoption atthe
Annual General Meeting.

Motion Carries
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b. Executive Honourarium Policy
AGM Motion: Executive Remuneration Policy
Moved: Seconded:

Whereasthe SCSU Executives are electedto representand advocate on behalf ofthe 14,000
undergraduate students at UTSC; and

Whereas the SCSU advocates for a basic living income; and

Whereasthe Executives hold extremely diverse and complexrolesthatoftenrequire themtowork beyond
the minimum 35 office hours per week;and

Whereasthe Executives are also students and often unable to take on additional work outside ofthe
SCSU; and

Whereasthe SCSU Bylaws prohibitExecutivesfromworking atanotherjobformore than 30 hours per
week; and

Whereasthe Executive base honorarium ($22,000and $24,000) hasnotincreased above theannual
consumer price index since 2009; and

Whereas the Executive honorarium has not adjusted with government increases to minimum wage; and

Whereasin July 2021, the SCSU part-time wages increased to $16 per hour for general part-time and
$18 per hour for coordinators; and

Whereas the SCSU Executives currently make $13.53 per hour for Vice-President Executives ($28,145.51
per year) and $14.76 per hour for President ($30,705.14 per year); and

Whereas the SCSU Executive remuneration is significantly lower than comparable students’ unions across
the province (e.g., University of Toronto Students’ Union —$19 per hour [as 0f2020]; UTMSU - $31,600
[as0f2020]; York Federation of Students— $33,700 [as of 2016]; Continuing Education Association at X
University — $19 per hour); and

WhereasinAugust2021,the Board of Directorsamended the Executive Remuneration Policy to an hourly
compensation model in efforts to introduce greater transparency and accountability measures for Executive
members;

Be it resolved that the Executive Remuneration Policy be amended as follows:

Executive Remuneration Policy

Preamble
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The purpose of this policy is to outline remuneration of the Officers for the Scarborough Campus Students’
Union. The By-laws stipulate the roles and responsibilities of the Executive members. The Bylaws do not,
however, provide guidelines for the reporting and administration ofthis remuneration. Toensure
accountabilityandtransparency, the following policy has beenadopted asthe Executive Remuneration
Policy. Every Executive memberisrequired to work on behalf of the membership and for the University of
Toronto Scarborough students fora minimum number of hours each week, as outlined in their signed
start-of-term contracts and this policy.

There shall be a set amount of remuneration established for the Executive members with the understanding
thatpart ofthe role isto volunteer for the improvementand betterment of students’ lives and a socially just
society.

Honourarium
o ThePresidentand Vice-Presidentsshallreceiveanhonorariumof$19 perhourin2021dollars,up
to a maximum of 40 hours worked per week. $24,000-in-2009-dollars-

o The honorarium of Officers shall be increased each year by the Consumer Price Index (CPI) as set
by the University of Toronto.

¢ SCSUrecognizesthatthe amountofhonourariumisnotreflective ofthe totalamountofwork hours

conductedtoservice students, butratherthatitisanominalrecognition ofthe service conductedas

an elected representative.

Office Hours

o Executives are required to hold a minimum of thirty-five (35) office hours per week, for twelve (12)
consecutive months, from May 1 to April 30.

o Attending meetings, seminars, conferences (i.e. CFS) off campus will be recognized as office hours.

o Wherethe minimumnumberofhoursisworked, honourariumwillbe provided bi-weeklyin
recognition of the work to represent and advocate for the membership.

o Inrecognitionofchangesinrequiredworkand meetings; an Executive maybalance outtheir
minimum required hours of work in any given pay period (two week period).

o Inanypay period where hours have notbeenbalanced, and are less than the minimumrequired,
Executive members will be paid a pro-rated honourarium.

o During weeks where weekend or other extenuating work is required, office hours may be adjusted.

o Duringthe Reading Week and Winter Holiday shutdowns, all Executive membersare required to
respondtoemailsand correspondences butare notrequired to maintain the minimumamountof
hours; honorarium for this time period will be automatically issued in recognition that the University
is closed but the work of the Executive continues.

Benefits

o Inadditionto the honourarium awarded, each Executive shall be offered the option to be part of
the SCSU health and dental plan for one year during their term of office.

o Inaccordance with the Mobile Phone Allowance Policy, a $50.00 cell phone reimbursement is
awarded on a monthly basis.
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¢ Executive members are eligible for up to two weeks of paid vacation; notincluding the Winter
Holiday and Readingweek shutdowns, to be taken attimesto be determined with the President
and the Executive Director’s approval.

Sick Days
o Executives are granted ten (10) paid sick days each year during their term.
o There is no carryover of sick days from year to year.
o Itisunderstood thatupon resignation ortermination of position, the executive willnotbe issued a
pay in lieu of any accumulated sick daycredits.
o Executiveswillnotify the Executive Directoroftheirimpendingabsence priorto the startofthe
work day.

Reporting
o Toensurethathonourariumisissued on a bi-weekly schedule, each Executive member must submit
a timesheet to the Executive Director every second Monday by 3:00pm.
o Timesheetsmustbe submitted withinfour (4) weeks ofthetime worked, otherwise itwillbe
considered as volunteer time and no payment of honourarium will be issued.
o Alltimesheets will be kept and logged by the Executive Director.

Contract

5. Allofficers,inorderto hold a position, shallenterinto a contractwith the SCSU pursuantto its
By-Laws and Policies.

6. The contract shall also be signed by the Vice-President Operations and a witness.

a. Ifthecontractisfortheemploymentofthe Vice-PresidentOperations,thenthe contract
shall also be signed by the President and a witness.

7. The officer shall accept the duties and responsibilities which may be outlined in the position’s
description and/or By-Laws and Policies of the SCSU.

8. Acopyofthe job description shall be givento the position holder and the contract shallbe held on
file by the Vice-President Operations.

9. TheVice-PresidentOperations shallmake the position holderfully aware ofall provisions ofthe
position description before the contract is signed.

MOTION Moved: Sobowale Seconded: Krishna
Be it resolved that the Executive Honourarium Policy Motion be recommended for adoption at the Annual
General Meeting.
Motion Carries
a. Boycott, Divestment, Sanctions (BDS) Policy

AGMMotion: Boycott, Divestment, Sanctions (BDS)

Whereas atthe 2020 Annual General Meeting the SCSU was mandated to develop a policy that solidifies
the Union’s commitment to the Boycott, Divestment, Sanctions (BDS) movement;
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Be it resolved that the following Policy be adopted into the Union:
OPERATIONAL POLICY - Boycott, Divestment, Sanctions (BDS)

The Scarborough Campus Students’ Union, at the mandate of its membership, will take the necessary steps
to partake in the Boycott, Divestment, Sanctions (BDS) Palestinian-led movement for freedom, justice and
equity. The movementisworkingto end international supportfor Israel’s oppression of Palestinians and
pressure Israel to comply with international law.

Preamble

The Scarborough Campus Students’ Union (SCSU) recognizes the ongoing Israeli occupation and settler
colonization of Palestinian land, which violently discriminates against Palestinians. For over seventy years,
Israel has denied Palestinians fundamental rights and refuses to comply with international law. The Boycott,
Divestment, Sanctions (BDS) Palestinian-led movement for freedom and justice, inspired by the South African
anti-apartheid movement, urges action to pressure Israel to comply with international laws.

The BDS movementis a global one, including unions, academic associations, religious spaces, and grassroots
movements. As directed by the membership at-large, the SCSU first joined the BDS movementin 2013
throughan Annual GeneralMeetingand has since beenan ongoingactive supporterof BDSinitiatives both
on- and off-campus. The SCSU continues to reaffirm its commitment to fighting against settler colonialism,
uniting with refugees and Indigenous people globally and locally, and simply doing what is possible to
oppose ongoing apartheid.

Werecognizethatitisourrole as students, young people,and members ofthe international community, to
be in solidarity with Palestinian people in Palestine and the diaspora. Countries like so-called Canadaand
institutions suchasthe University of Toronto continue to supportlisrael, contributingto the oppression of
Palestinianpeople. Inlinewith ourmandate, SCSU opposesallformsofdiscrimination, violence,
colonization, and apartheid and fights for collective liberation. We acknowledge that this policy takes
steps to address just one aspect of the fight for justice and equity.

Policy
The Scarborough Campus Students’ Union will:

o Reaffirmitscommitmenttothe BDS movementby committingto actively supportinitiatives that
raise awareness about Israel’s ongoing occupation of Palestine and war crimes against Palestinian
peoples;

o Refrain from engaging with organizations, services, or participating in events that further
normalize Israeli apartheid in ways including, but not limited to:

n Inviting speakers who are representing the Israeli Defense Force (IDF), or support
the military occupation of Palestine, the displacement, incarceration and/or killings
of Palestinian people

r  Note:Individuals with a history of service inthe IDF butno currentties or support
ofthe institution should not be held accountable for their required duty to serve
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1 Note: Efforts should be made to source Kosher food from organizations thatdo
notnormalize Israeliapartheid, howeverrecognizing the limited availability of this
necessity then excemptions can be made if no alternatives are available

o Prioritize alternative contractsto companiesthatprofitfromthe violation of Palestinian human
rights; such as, but not limited to, those that provide techincal and/or logistical support to
occupation

o Whereverpossible,terminate contractswithcompaniesthatare foundto profitfromthe
occupation of Palestine

o Ensure thatthe BDS List is accessible to members by housing a link on SCSU’s website

o Boycottlsraeli and settlement goods from being sold by Student Union entities

o Lobbythe University of Torontoto divestfrominvestments and contractsthatdirectlyandindirectly
fund the occupation of Palestine

o Lobbythe University of Torontoto eliminate the selling of BDS affiliated goods and terminate
contracts with companies that are found to profit from the occupation of Palestine

The Union Supports
o Partaking in the BDS movement and strategy
o Takinglead from Palestiniansin Palestine and the diaspora, in learning and working towards
solidarity in meaningful ways
o Workingfromananti-oppressive and anti-coloniallenstorecognize the history thathas shaped
our surroundings and ways we can establish equity

The Union Opposes
o Any form(s) of antisemitic remarks or rhetorics that seek to abuse the BDS movement as a method
of discrimination against Jewish students
o ThenotionthatJewish studentsareinherentlyinviolation ofthe BDS policyandin supportofthe
state of Israel’s oppression of Palestine
o Thenotionthatthe BDS movementisinherently antisemitic duetoitscriticismofthe state ofIsrael

MOTION Moved: Sobowale Seconded: Passarelli

Be it resolved that the Boycott, Divestment, Sanctions (BDS) Policy Motion be recommended for adoption at
the Annual General Meeting.

Motion Carries
b. Re-affirmationof Rights of JewishStudentsatUTSC

AGM Motion: Re-Affirmation Of The Rights Of Jewish Students ATUTSC
Moved: Fine Seconded:

WHEREAS the Scarborough Campus Students’ Union (SCSU) membership is a diverse mix of students of
differentnationalities, ethnicities, places oforigin,and religionswhose views sometimes conflict;and

WHEREAS Section 2 of the Canadian Charter of Rights and Freedoms protects freedom of expression
everywhere in Canada subjectto statutory limits of hate speech, includingatUTSC; and

17



WHEREAS the Scarborough Campus Students’ Union’s equity statement assures students that “any form of
discrimination and harassment will not be tolerated;” and

WHEREAS the SCSU equity statementfurtherdeclares: “Weallhave an obligationto ensure thatanopen
and inclusive space, free of hate is established;” and

WHEREAS the SCSU is obligated to follow the principles articulated in the University of Toronto’s Policy on
the Recognition of StudentGroups, stating, “the University will notattemptto censor, control or interfere
with any group on the basis of its philosophy, beliefs, interests or opinions expressed unless and until these
leadtoactivitieswhichareillegal orwhichinfringe the rightsand freedoms already mentioned;” and

WHEREAS the SCSU membership includes Jewish students, including citizens of the State of Israel, who are
protected under Ontario's Human Rights Code (1962) based on creed, ancestry, place of origin, and/or
ethnicorigin, defined as “social, cultural or religious practices drawn froma common heritage or a shared
historical past;” and

WHEREAS provisions of the Ontario's Human Rights Code protects Jews, including Jewish students, from
discriminationinthe provisions ofservices and byvocationalassociationsand unions,includingfrom
discrimination by the SCSU or in the services the union provides studentsat UTSC; and

WHEREAS most Israeli citizens are compelled to serve in the Israeli military or perform mandatory national
setrvice.

BE IT FURTHER RESOLVED that SCSU executives oppose conditions that discriminate against, or significantly
impede, full Jewish participation in political, religious, cultural, academic, or social life on and off campus.
To do so, the union, its executives, and staffwill:

2. Protecttherightof Jewish studentsto enjoy their Charter rights of a freedom of expression on
campus, including the articulation of political views, the practice of religious beliefs, and the
display of Jewish symbols.

3. Fundallrecognized student groups who apply for, and qualify for, union funding for student

programmlng events through normal processeswﬁheu%exeepﬂensiw%a%el%&%@s

5. Oppose and condemn hostlle behaV|ord|rected agalnstJews because theyare Jews, or Israeli
students because they are Israeli citizens, by executives and staff of the SCSU, and discourage any
such behaviorin social media forums controlled by the SCSU, its executives, and staff.

6 Eschew the use of union participation in the Boycott, Divestment and Sanctions (BDS) movement as
an inhibition of student participation in campus organizations like Hillel, or community organizations
like UJA or Independent Jewish Voices.
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8. Disavow remarks or rhetorlc that may be seenas antlsemltlc mcludlng statements that:
a. amplify historical tropes about Jewish power;
b. perpetuate stereotypes about Jews;
¢. blame Jewish students for the actions of the Israeli government or military;
9- Bemindful of conflating supportforIsraelis or Palestinians with supportfor actions by the
governmentsofisrael, the Palestinian Authority,and theirallies, or othergroupsoperatingwithin
Israel and Palestine;

BEITFURTHERRESOLVED tha :
Palesﬁne@#ne#eb#eadlwn%he%dd%aspthe unlonW|IIcontlnuetosupportcampuseventsthrough
normal processes including but not restricted to, educatlonal events about the HoIocaust Jewish religious
beliefs, orJeW|sh history; , , .
BEITRESOLVED thatto avoid discriminatingonthe basisofancestry orplace oforigin, the unionwill
ensure thatneither prior service in the Israeli military, nor reserve service in the Israeli military, will
disqualify students, faculty and staff from engagement with the union.

BEITFURTHER RESOLVED thatthe unionwillnotrefrainfrom co-sponsoring activities orenteringinto
contracts with organizations that include participants, directors, or employees who have served in the Israeli
military, or continue to hold reserve status in the Israeli military, solely on that basis.

MOTION Moved: Murray Seconded: Sobowale

Beitresolvedthatthe Re-affirmation of Rights of Jewish StudentsatUTSC be recommended foradoption
as amended at the Annual General Meeting.

AMENDMENT #1 Moved: Chandrasegar Seconded: Rahman

Motion to amend and strike first BIR.

Motivation: Redundant given existing policies of the Union and subsequent language in the Motion.
Motion Carries

Back to main motion.

AMENDMENT #2 Moved: Murray Seconded: Krishna

Motiontoamend and strike number 1insecondBIR.

Motivation: Clubs Recognition Policy outlines processes.

Motion Carries
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Back to main motion.

AMENDMENT #3 Moved: Hanbali Seconded: Sobowale

Motion to amend and strike “without exceptions for particular political beliefs held by the student
groups, the views expressed by participants or organizers of such events, or the political views of

co-sponsors of the events.” in number 3 in second BIR.

Motivation: All clubs mustabide bythe policies laid outin the Clubs Funding Policy in order to qualify for
Clubs Funding.

Motion Carries

Back to main motion.

AMENDMENT #4 Moved: Abdilahi Seconded: Chandrasegar
Motiontoamendandstrikenumber4insecondBIR.

Motivation: SCSU has its own policies independent of UofT.

Motion Carries

Back to main motion.

AMENDMENT #5 Moved: Krishna Seconded: Sobowale

Motion to amend and strike number 7 in second BIR.

Motivation: Out of scope of the work of the SCSU.

Motion Carries

Back to main motion.

AMENDMENT #6 Moved: Abdillahi Seconded: Hanbali

Motion to amend the third BIR clause to read “BIRT the union will continue to support campus events
through normal processes including but not restricted to, educational events about the Holocaust,
Jewish religious beliefs, or Jewish history”.

Motivation: Makes language clearer and ensures not contradicting work of the Union.

Motion Carries

Back to main motion.

Recommendation for adoption as amended carries.
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10. Adjournment

MOTION Moved: Hanbali

Be it resolved that the motion be adjourned.

Motion Carries

Meeting ended at 5:29 PM.

Seconded: Passarelli
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INDEPENDENT AUDITORS' REPORT

To the Board of Directors:
Scarborough Campus Students' Union

Opinion

We have audited the financial statements of Scarborough Campus Students' Union, which comprise the
statement of financial position as at April 30, 2021, and the statements of operations and changes in net assets,
and cash flows for the year then ended, and notes to the financial statements, including a summary of significant
accounting policies.

In our opinion, the accompanying financial statements present fairly, in all material respects, the financial position
of Scarborough Campus Students' Union as at April 30, 2021, and its financial performance and its cash flows
for the year then ended in accordance with Canadian accounting standards for not-for-profit organizations.

Basis for Opinion

We conducted our audit in accordance with Canadian generally accepted auditing standards. Our responsibilities
under those standards are further described in the Auditor's Responsibilities for the Audit of the Financial
Statements section of our report. We are independent of Scarborough Campus Students' Union in accordance
with the ethical requirements that are relevant to our audit of the financial statements in Canada, and we have
fulfilled our other ethical responsibilities in accordance with these requirements. We believe that the audit evidence
we have obtained is sufficient and appropriate to provide a basis for our opinion.

Responsibilities of Management and Those Charged with Governance for the Financial Statements

Management is responsible for the preparation and fair presentation of the financial statements in accordance with
Canadian accounting standards for not-for-profit organizations, and for such internal control as management
determines is necessary to enable the preparation of financial statements that are free from material misstatement,
whether due to fraud or error.

In preparing the financial statements, management is responsible for assessing Scarborough Campus Students'
Union’s ability to continue as a going concern, disclosing, as applicable, matters related to going concern and using
the going concern basis of accounting unless management either intends to liquidate Scarborough Campus
Students' Union or to cease operations, or has no realistic alternative but to do so.

Those charged with governance are responsible for over seeing Scarborough Campus Students' Union’s
financial reporting process.

Auditor’'s Responsibilities for the Audit of the Financial Statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free from
material misstatement, whether due to fraud or error, and to issue an auditor’s report that includes our opinion.
Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted in accordance
with Canadian generally accepted auditing standards will always detect a material misstatement when it exists.
Misstatements can arise from fraud or error and are considered material if, individually or in the aggregate, they
could reasonably be expected to influence the economic decisions of users taken on the basis of these financial
statements. As part of an audit in accordance with Canadian generally accepted auditing standards, we exercise
professional judgment and maintain professional skepticism throughout the audit. We also:
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Identify and assess the risks of material misstatement of the financial statements, whether due to fraud or error,
design and perform audit procedures responsive to those risks, and obtain audit evidence that is sufficient and
appropriate to provide a basis for our opinion. The risk of not detecting a material misstatement resulting from
fraud is higher than for one resulting from error, as fraud may involve collusion, forgery, intentional omissions,
misrepresentations, or the override of internal control.

Obtain an understanding of internal control relevant to the audit in order to design audit procedures that are
appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness of
Scarborough Campus Students' Union’s internal control.

Evaluate the appropriateness of accounting policies used and the reasonableness of accounting estimates and
related disclosures made by management.

Conclude on the appropriateness of management’s use of the going concern basis of accounting and, based on
the audit evidence obtained, whether a material uncertainty exists related to events or conditions that may cast
significant doubt on Scarborough Campus Students' Union’s ability to continue as a going concern. If we
conclude that a material uncertainty exists, we are required to draw attention in our auditor’s report to the related
disclosures in the financial statements or, if such disclosures are inadequate, to modify our opinion. Our
conclusions are based on the audit evidence obtained up to the date of our auditor’'s report. However, future
events or conditions may cause Scarborough Campus Students' Union to cease to continue as a going
concern.

Evaluate the overall presentation, structure and content of the financial statements, including the disclosures, and
whether the financial statements represent the underlying transactions and events in a manner that achieves fair
presentation.

We communicate with those charged with governance regarding, among other matters, the planned scope and
timing of the audit and significant audit findings, including any significant deficiencies in internal control that we
identify during our audit.

We also provide those charged with governance with a statement that we have complied with relevant ethical
requirements regarding independence, and to communicate with them all relationships and other matters that may
reasonably be thought to bear on our independence, and where applicable, related safeguards.

Can't Show YalePGCLLP.tif

Chartered Professional Accountants
Licensed Public Accountants

Toronto, Ontario
TBA
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SCARBOROUGH CAMPUS STUDENTS' UNION
AT THE UNIVERSITY OF TORONTO

STATEMENT OF FINANCIAL POSITION

AS AT APRIL 30, 2021
(With comparative figures as at April 30, 2020)

2021 2020
ASSETS

CURRENT
Cash $ 3,380,412 $ 2,597,859
Taxes receivable 8,643 -
Accounts receivable, net of allowance of $174,059 (2020 - $184,160) 187,406 156,526
Prepaid expenses 12,799 12,713
Inventory 9,981 13,488
Current portion of loan receivable 10,000 11,667

3,609,241 2,792,253
NON-CURRENT
Cash restricted for health and dental plan (note 3) 3,824,007 3,798,815
Cash restricted for deferred levies (note 4) 224,314 291,228
Investment in and advances to related parties (note 5) 214,237 79,994
Loan receivable (note 6) 52,500 62,500
Property and equipment (note 7) 35,389 20,565
TOTAL ASSETS $ 7959688 $ 7,045,355

LIABILITIES
CURRENT
Accounts payable $ 88,636 $ 146,837
Government remittances - 6,956
Deferred rental deposits 6,946 6,946
Government loans payable (note 8) 40,000 -
135,582 160,739
NON-CURRENT
Deferred health and dental plan fees (note 3) 3,824,007 3,798,815
Deferred student levies (note 4) 224,314 291,227
TOTAL LIABILITIES 4,183,903 4,250,781
NETASSETS
TOTAL NET ASSETS 3,775,785 2,794,574
TOTAL LIABILITIES AND NET ASSETS $ 7,959,688 $ 7,045,355
APPROVED ON BEHALF OF THE BOARD
Director Director

See accompanying notes
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SCARBOROUGH CAMPUS STUDENTS' UNION
AT THE UNIVERSITY OF TORONTO

STATEMENT OF OPERATIONS AND CHANGES IN NET ASSETS

FOR THE YEAR ENDED APRIL 30, 2021
(With comparative figures for the year ended April 30, 2020)

2021 2020

REVENUES
Health and dental plan fees recognized (note 3) $ 4525771 $ 4,556,572
Unrestricted general student fees 837,560 732,569
Restricted referendum fees recognized (note 4) 428,171 381,747
Rental and leasing 250,611 367,180
Health and dental plan administration fee 259,710 262,080
Admissions, events, sales and advertising 140,574 260,115
U of T Scarborough operating subsidy (note 9) 127,500 127,500
Investment income 30,778 58,672
TTC Metropass and fare sales (note 10) - 7,269
Grants and sponsorship 1,500 2,655
Government assistance (note 8) 20,000 -

6,622,175 6,756,359
EXPENSES
Health and dental plan disbursements (note 3) $ 4525349 $ 4,556,572
Restricted referendum fees disbursed (note 4) 428,171 381,747
General and administrative (note 11) 321,324 288,329
Wages and benefits (note 11) 308,403 605,526
Operating subsidy paid to SCSU Restaurants Inc. (note 9) 127,500 127,500
Professional fees 36,960 24,158
Repairs and maintenance 34,141 63,973
Ticket purchases 19,737 30,974
Bank charges 9,785 3,188
Utilities 3,725 6,333
Bad debts (recovery) (45,763) 179,764
Cost of TTC Metropasses and fares sold (note 10) - 7,093
Amortization 1,874 1,129

5,771,206 6,276,286
SURPLUS FROM OPERATIONS 850,969 480,073
Gain (Loss) in subsidiary (Rex's Den) 130,243 (34,640)
SURPLUS FOR THE YEAR 981,212 445,433
Opening net assets 2,794,573 2,349,140
CLOSING NET ASSETS $ 3775785 $ 2,794,573

See accompanying notes Page 4



SCARBOROUGH CAMPUS STUDENTS' UNION
AT THE UNIVERSITY OF TORONTO

STATEMENT OF CASH FLOWS

FOR THE YEAR ENDED APRIL 30, 2021
(With comparative figures for the year ended April 30, 2020)

CASH FLOWS FROM (USED IN):

OPERATIONS
Surplus for the year

Non-cash items:
Amortization
Loss in subsidiary

Non-cash working capital:
Accounts receivable
Prepaid expenses
Inventory

Accounts payable
Government remittances

INVESTING

Loans receivable

Purchase of property and equipment
Redemption of guaranteed investment certificate
Repayment of second mortgage receivable

FINANCING

Related party advances

Change in restricted cash

Change in deferred health and dental plan fees and student levies
Government loans

NET CHANGE IN CASH
Cash at beginning of the year

CASH AT END OF THE YEAR

See accompanying notes

2021 2020
$ 981,212 $ 445,433
1,874 1,129
(130,243) 34,639
852,843 481,201
(30,880) (6,141)
(86) (282)
3,507 (787)
(58,201) (467,315)
(15,599) (3.872)
751,584 2,804
11,667 8,333
(16,698) -
- 151,942
- 10,000
(5,031) 160,275
(4,000) 123,437
41,722 (1,084,867)
(41,722) 1,084,867
40,000 -
36,000 123,437
782,553 286,516
2,597,859 2,311,343
$ 3380412 $ 2,597,859
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SCARBOROUGH CAMPUS STUDENTS' UNION
AT THE UNIVERSITY OF TORONTO

NOTES TO FINANCIAL STATEMENTS

AS AT APRIL 30, 2021

PURPOOE OF THE ORGANIZATION

Scarborough Campus Student's Union (SCSU) is a not-for-profit organization operating
programs and providing services and advocacy for the full-time undergraduate students at the
University of Toronto Scarborough and is exempt from income tax under the Income Tax Act.
The primary objectives include: improving the quality of campus life, services and education, and
to represent the member students in areas of common interest. Financial operations are
administered by an executive committee subject to approval by the Board of Directors.

SCSU has a custodial responsibility for the Student Centre building at 1265 Military Trail under a
Student Centre Management Agreement with the University dated October 15, 2004.

SICNIFICANT ACCOUNTING POLICIES

SCSU issues only financial statements.

The financial statements were prepared in accordance with Canadian accounting standards for
not-for-profit organizations and include the following significant accounting policies:

Revenue recognition

The collection and amount of non-academic incidental fees charged to students in Ontario is
regulated by the Ontario Ministry of Advanced Education and Skills Development through its
Ontario Operating Funds Distribution Manual and Compulsory Ancillary Fee Policy Guidelines.
Pursuant to these, a change to or introduction of a fee must be done in accordance with a long-
term protocol established between the University and its student government. SCSU's protocol
with the University of Toronto Scarborough requires a referendum of the student body for
significant changes to or the introduction of fees.

Fees collected from the students for a specific purpose, pursuant to referendums of the student
body, are accounted for using the deferral method of accounting for externally restricted
contributions. Restricted fees are initially shown as a liability upon receipt of the funds. When the
funds are disbursed for their intended purpose, the liability is reduced and an equal amount is
then recognized as revenue and expense. All fees, with the exception of two described below,
are collected by the University of Toronto Scarborough and periodically remitted to SCSU.

The Student Centre Levy collected from students as part of the SCSU fee is not recognized as
revenue. This levy is withheld and retained by the University of Toronto Scarborough and
applied to the building's financing. The University of Toronto Scarborough is required to retain
legal title to the building, and contributions towards the cost of the building, or material
renovations made to the fabric of the building, become the property of the University and are
therefore treated as either repairs and maintenance expenses, or expensed as a contribution
towards the building.

Similarly, the UTSC Sports & Recreation Complex Levy collected as part of the SCSU fees is
also withheld and retained by the University of Toronto Scarborough for the same reasons.
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SCARBOROUGH CAMPUS STUDENTS' UNION
AT THE UNIVERSITY OF TORONTO

NOTES TO FINANCIAL STATEMENTS

AS AT APRIL 30, 2021

SICNIFICANT ACCOUNTING POLICIES (continued)

Revenue recognition (continued)

Sales and rental revenues are recognized when the related goods are sold or the services
performed. Any monies received as a deposit are initially shown as unearned revenue and
deposits under the liabilities and then taken into income when the goods and services are
provided.

The health and dental plan administration fees charged is $6.37 a semester for each enrolment
under Dental coverage, and $6.37 a semester for each enrolment under Accident and
Prescription Drug coverage. The total administration fees allocated from H&D fees collected from
a student enrolled under both plans for a full year is $25.48.

Leasing revenues are recognized on a straight-line basis over the term of the lease.
Interest is accrued on a daily basis.

Inventory

Inventory consists mainly of admission tickets and Toronto Transit Commission (TTC) fares. It is
carried at the lower of cost and net realizable value on a first-in first-out (FIFO) basis.

Property and equipment

The property and equipment are recorded at cost and amortized over their estimated useful lives.
Computer equipment is amortized over five years on a straight-line basis. Equipment and
furniture is amortized over ten years on a straight-line basis.

Investment in subsidiary

SCSU is the sole controlling shareholder of SCSU Restaurants Inc. (o/a Rex's Den).

SCSU elected to account for its investments in its subsidiary using the equity method. The
investment is initially recognized at cost and subsequently adjusted to take account of the share
of net income reported by the subsidiary, computed by the consolidation method. Dividends
declared by the subsidiary are recognized as a reduction of the investment. At the end of each
reporting period, SCSU determines whether there are indications that an investment may be
impaired. When there is an indication of impairment, and SCSU determines that a significant
adverse change has occurred during the period in the expected timing or amount of future cash
flows, a write-down is recognized in income. If the indicators of impairment have decreased or no
longer exist, the previously recognized impairment loss may be reversed to the extent of the
improvement. The adjusted carrying amount of the investment may not be greater than the
amount that would have been reported at the date of the reversal had the impairment not been
recognized previously. The amount of the reversal is recognized in income.

Contributed services

SCSU makes extensive use of volunteers in its activities. SCSU does not record these
contributed amounts due to the difficulty in determining their fair market value.
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SCARBOROUGH CAMPUS STUDENTS' UNION
AT THE UNIVERSITY OF TORONTO

NOTES TO FINANCIAL STATEMENTS

AS AT APRIL 30, 2021

SICNIFICANT ACCOUNTING POLICIES (continued)

Financial instruments

SCSU initially measures its financial assets and liabilities at fair value, except for certain non-
arm's length transactions. SCSU subsequently measures all its financial assets and financial
liabilities at amortized cost using the straight-line method. Financial assets measured at
amortized cost are cash, guaranteed investment certificates and accounts receivable. Financial
liabilities measured at amortized cost are accounts payable and government remittances.

Use of estimates

The preparation of these financial statements in conformity with Canadian accounting standards
for not-for-profit organizations requires management to make estimates and assumptions that
affect the reported amount of assets and liabilities, the disclosure of contingent assets and
contingent liabilities at the date of the financial statements and the reported amounts of revenues
and expenses during the current period. These estimates are reviewed periodically and
adjustments are made to the revenues and expenses as appropriate in the year they become
known. The primary estimates concern the net amount recoverable from the loans and
investments in the for profit subsidiaries. Actual results may differ from these estimates. Actual
results may differ from these estimates.

Impairment

When there are indications of possible impairment, SCSU determines if there has been a
significant adverse change to the expected timing or amounts of future cash flows expected from
the financial asset. The amount of any impairment loss is determined by comparing the carrying
amount of the financial asset with the highest of three amounts:

(i) The present value of the cash flows expected to be generated by holding the asset,
discounted using a current market rate of interest appropriate to that asset;

(i) The amount that could be realized by selling the asset at the date of the balance sheet;
and,

(iii) The amount expected to be realized by exercising its rights to any collateral held to secure
repayment of the asset, net of all costs necessary to exercise those rights.

Reversals are permitted, but the adjusted carrying amount of the financial asset shall be no
greater than the amount that would have been reported at the date of the reversal had the
impairment not been recognized.

Government assistance

Government assistance received by the Company is recorded in the statement of operations as a
reduction of the expense to which it specifically relates when received. Government assistance in
the form of forgivable loans is recorded in the period when the conditions around loan forgiveness
have been met.
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SCARBOROUGH CAMPUS STUDENTS' UNION
AT THE UNIVERSITY OF TORONTO

NOTES TO FINANCIAL STATEMENTS

AS AT APRIL 30, 2021

DEFERRED CROUP HEALTHAND DENTAL PLAN FEEDS

The health and dental group insurance plan portion of the student fees collected are also
accounted for using the deferral method, consistent with the treatment of the other restricted
fees above. It is shown here separately due to the magnitude of the plan. The ending balance
represents the amount remaining in the fund at the fiscal year-end. Payments made subsequent
to the year-end are disclosed to show the amount in the fund at the end of the academic year.

Group Health and Dental Plan

Beginning balance at the start of the fiscal year
Net student fee levies

Payments, refunds and expenses

Ending balance at the end of the fiscal year
Premiums subsequently paid to August 31

Balance at the end of academic year

REFERRED STUDENT LEVIES

Changes in the deferred contributions balances are as follows:

Blue Sky Solar Racing
Beginning balance

Net student fee levies
Payments and distributions
Ending balance

Canadian Federation of Students
Beginning balance

Net student fee levies

Payments and distributions
Ending balance

Day Care Subsidy
Beginning balance

Net student fee levies
Payments and distributions
Ending balance

Downtown Legal Services
Beginning balance

Net student fee levies
Payments and distributions
Ending balance

2021 2020

$ 3,798,815 $ 2,850,323
4,563,010 4,300,090
(4,537,818) (3,351,598)

3,824,007 3,798,815
756,605 656,922
$ 3,067,402 $ 3,141,893

2021 2020
$ 1,167 $ -
3,832 3,487
(4,634) (2,320)
$ 365 $ 1,167

$ 72,906 $ -
244,599 215,824
(294,169) (142,918)

$ 23,336 $ 72,906

$ 79,314 $ 65,904
14,738 13,410
(25,000) -

$ 69,052 $ 79,314

$ 4,488 $ -
14,738 4,488
(17.825) -

$ 1401 $ 4,488
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SCARBOROUGH CAMPUS STUDENTS' UNION

AT THE UNIVERSITY OF TORONTO
NOTES TO FINANCIAL STATEMENTS

AS AT APRIL 30, 2021

DEFERRED STUDENT LEVIES (continued)

Foster Children Program
Beginning balance

Net student fee levies
Ending balance

Health Initiative in Developing Countries
Beginning balance

Net student fee levies

Payments and distributions

Ending balance

Students for Literacy
Beginning balance

Net student fee levies
Payments and distributions
Ending balance

Student Refugee Program
Beginning balance

Net student fee levies
Payments and distributions
Ending balance

U of T Environmental Resource Network
Beginning balance

Net student fee levies

Payments and distributions

Ending balance

Wheelchair Accessibility Projects
Beginning balance

Net student fee levies and interest earned
Payments and distributions

Ending balance

Women's Centre - UTSC
Beginning balance

Net student fee levies
Payments and distributions
Ending balance

2021 2020
15,618 14,277
1,474 1,341
17,092 15,618
2,244 -
21,359 6,705
(8.912) (4,461)
14,691 2,244
4,336 -
19,381 11,104
(15,265) (6,768)
8,452 4,336
79,518 74,672
8,843 8,046
(8,300) (3,200)
80,061 79,518
2,244 -
7,369 6,705
(8.912) (4,461)
701 2,244
8,975 -
29,476 26,819
(35,650) (17,844)
2,801 8,975
13,462 -
44,214 40,229
(53,475) (26,767)
4,201 13,462
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SCARBOROUGH CAMPUS STUDENTS' UNION
AT THE UNIVERSITY OF TORONTO

NOTES TO FINANCIAL STATEMENTS

AS AT APRIL 30, 2021

DEFERRED STUDENT LEVIES (continued)

2021 2020
WUSC/Refugee Student Program
Beginning balance $ 6,956 $ -
Net student fee levies 24,426 21,257
Payments and distributions (29,221) (14,301)
Ending balance $ 2,161 $ 6,956
Summary
Beginning balance $ 291228 $ 154,853
Net student fee levies 434,449 359,415
Disbursements and revenue recognized (501,363) (223,040)
Ending balance $ 224314 $ 291,228

INVESTMENT AND LOANO TO RELATED PARTIES

SCSUr's initial investment in SCSU Restaurant Inc. included $100 for 100 common shares
together with advances to fund its operations.

SCSU Restaurants Inc. continues to be in a deficit position. Accordingly, the value of the
investment has been impaired to reflect management's estimate of the net amount that will be
recovered within ten years.

2021 2020
Advances to SCSU Restaurants Inc. 377,307 373,307
Impairment allowance (203,507) (203,507)
Accumulated net income (loss) 40,437 (89,806)
Net investment in SCSU Restaurants Inc. $ 214237 $ 79,994

RECOVERY OF STUDENT CENTRE CONTRIBUTIONS

On December 1, 2011, the SCSU contributed $817,002 towards the Student Centre's repairs
and renovations. These repairs and renovations include the Dentistry office, which has entered
into an agreement with SCSU on July 31, 2017 to reimburse $100,000 over the course of the
next 10 years. This is to be repayable in equal monthly instalments of $833 starting August 1,
2017. The balance remaining at April 30, 2021 is $62,500 (2020 - $74,167).
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SCARBOROUGH CAMPUS STUDENTS' UNION
AT THE UNIVERSITY OF TORONTO

NOTES TO FINANCIAL STATEMENTS

AS AT APRIL 30, 2021

PROPERTY AND EQUIPMENT
Accumulated Net Book Value
Cost Amortization 2021 2020
Computers $ 31,471 % 11,402 $ 20,069 $ 4,500
Equipment and furniture 34,764 19,444 15,320 16,065

$ 66235 $ 30846 $ 35389 $ 20,565

CANADA EMERGENCY BUSINESS ACCOUNT

2021 2020
$60,000 Interest free loan payable to the Government of Canada,
received as part of COVID-19 relief efforts. Repayment in full before
December 31, 2022 will result in loan forgiveness of $20,000 in 2021.
Unpaid loan balance at December 31, 2022 will convert into a three
year term loan bearing interest at 5% per annum. It is the intention of
the company to repay the loan in 2022 so the grant has been
recognized as income inthe year. $ 40,000 $ -
OPERATING SUBSIDY
2021 2020
U of T Scarborough operating subsidy received $ 127,500 $ 127,500
Operating subsidy paid to SCSU Restaurants Inc. 127,500 127,500
Net amount $ - $ -

The operating subsidy is received from the University. These funds are used to offset the costs
of operating Rex's Den. This subsidy is not student fees, and is passed directly through to the
restaurant.

ITC METROPASSOES AND FARES

2021 2020
TTC Metropass and fare sales $ - $ 7,269
Cost of TTC Metropasses and fares sold - 7,093
Net profit (loss) $ - $ 176

The net profit realized is primarily due to commissions received from the sale of TTC on tokens,
day passes and VIP passes. Losses are due to the restocking fee charged by TTC on the return
of unsold Metropasses, which exceeded commissions in the current year. Post-secondary
passes do not generate a profit as they are sold to students at cost. The sale of TTC
metropasses was discontinued on December 31, 2018 and the sale of TTC tokens was
discontinued as of November 30, 2019. As a result SCSU will only be generating marginal
revenue from TTC sales in the future. No passes were sold during the 2021 fiscal year due to
COVID-19.

Page 12



11.

12.

SCARBOROUGH CAMPUS STUDENTS' UNION
AT THE UNIVERSITY OF TORONTO

NOTES TO FINANCIAL STATEMENTS

AS AT APRIL 30, 2021

COVERNMENT ASOISTANCE

As part of the Government of Canada's COVID-19 relief efforts for Canadian businesses, the
Company received assistance in the form of subsidies related to payroll costs. During the year,
the company received $389,629, under the Canada Emergency Wage Subsidy program. This
assistance was recorded in the statement of operations as reduction of wages and benefits
expense.

The Company also received received assistance as part of the Canada Emergency Commercial
Rent Assistance program. As a condition of receiving the government assistance, the Co-
tenancy reduced the monthly rent recovered by 25% for 1 tenant for the period from April to
September 2020. The reduction to rent was $78,936. This assistance was netted with the related
income accounts in the statement of operations.

EINANCIAL INSTRUMENTS - RISKO AND UNCERTAINTIES

SCSU regqularly evaluates and manages the principal risks assumed with its financial
instruments. The risks that arise from transacting in financial instruments include credit risk,
liquidity risk, interest rate risk, market risk, and foreign currency risk. The following analysis
provides a measure of the SCSU's risk exposure and concentrations. There are no significant
changes in the risk exposures from the prior period.

Credit Risk

Credit risk is the risk that one party to a financial asset will cause a financial loss for SCSU by
failing to discharge and obligation. SCSU provides credit to its customers in the normal course of
operations. The financial asset with credit risk exposure is accounts receivable since failure of
any of these parties to fulfil their obligations could result in financial losses for the company.
Management assesses, on a continual basis, the probable losses on the receivables and sets up
a provision for losses based on the estimated realizable value based on prior experience. SCSU
is also exposed to a concentration of risk in that all of its cash is held with financial institutions
and the balances held are in excess of Canadian Insurance Corporation (CDIC) limits.

Liquidity Risk

Liquidity risk represents the risk that SCSU could encounter difficulty in meeting obligations
associated with its financial liabilities. SCSU is exposed to this risk mainly in respect to its
accounts payable and other amounts owing. SCSU meets its liquidity requirements by preparing

and monitoring forecasts of cash flows from operations, anticipating investing activities, and
holding assets that can be readily converted into cash.

At the year end, SCSU is not exposed to any significant credit risk, interest rate risk, market risk
or foreign currency risk.
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SCARBOROUGH CAMPUS STUDENTS' UNION
AT THE UNIVERSITY OF TORONTO

NOTES TO FINANCIAL STATEMENTS

AS AT APRIL 30, 2021

SUBOEQUENT EVENT

Subsequent to April 30, 2021, countries around the world have been affected by the COVID-19
virus, which was declared a pandemic by the World Health Organization on March 11, 2020. This
pandemic has placed restrictive boundaries on how businesses can operate, requiring social
distancing and other measures. While the Union continues to operate on a basis as similar as
possible as in the past, it is unclear what impact this pandemic will have on business going
forward. As such, the impact of this event has not been reflected in the financial statements.
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